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Marilyn Monroe visited UCLA in the early 1950s for a publicity shoot. 
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No Bull? 

Saturday, January 02, 2016 



No bull? So, again we ask, how's that defined-contribution pension option for new hires 
coming along? 

Sometimes bulls just won't do what we might like: 
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The Alternative Way of Reading the Blog 

Saturday, January 02, 2016 



As we do at the end of each quarter, we provide (below) an alternative way of reading 
the blog. You can read it via the link below. But all audio, video, and animated images will 
be omitted. To obtain the omitted material, you will have to go back to the original 
posting. 
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With the new year and quarter commencing... 

Sunday, January 03, 2016 



...here is the 1941 UCLA commencement. 
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How's that Defined Contribution option for new 
hires coming along t... 

Monday, January 04, 2016 



We're just asking. 
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So Far, No Leaks 

Monday, January 04, 2016 



We noted in a prior post that some time in December, there are typically leaks about 
what will be in the state budget proposed by the governor for the upcoming fiscal year. 
So far, however, that hasn't happened. Indeed, it is unclear at this point exactly when the 
budget proposal will be released. The state constitution says it must be released by 
January 10. But this year that date falls on a Sunday. So some time this week (Friday or 
before), there should be a budget proposal. At the moment, there is no indication of the 
date from the governor's website nor is there a listing for the news conference that goes 
with the budget on the calchannel. 
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Time for a Faculty (Voting) Seat at the Table? 

Tuesday, January 05, 2016 



Up to now, the UC faculty has gotten along with two non-voting Academic Senate reps at 
the Regents. In contrast, students have a voting Regent and a non-voting rep (the 
student Regent-elect) plus some other non-voters on committees. Some would argue that 
the system "works," so why change it? However, it is now reported that at their January 
20-21 meeting (whose agenda is yet to be posted), a proposal for another (non-voting) 
student rep will be considered. See below. So, it would seem to be the time to consider or 
reconsider creating at least one voting faculty Regent. From the Bruin : 

University of California students may have more influence on the Board of Regents if a 
proposal to add another student position passes at the board’s January meeting. The 
student adviser to the regents would serve as an advisory member on three Board of 
Regents committees, prioritizing committees on which the student regent or student 
regent-designate do not serve, said student regent Avi Oved. Oved said the proposed 
adviser would be able to request documents and provide a complementary perspective, 
but will not have voting powers. The California State constitution would have to be 
amended to extend voting privileges to the adviser, Oved added. The Committee on 
Governance will first consider the proposal, which was drafted by Oved. If the committee 
approves the proposal on Jan. 20, the entire Board of Regents will vote on it the next 
day... Full story at http://dailybruin.com/2016/01/04/uc-regents-to-vote-on-proposal-to- 
add-student-position-to-board / 
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Follow up on state budget 

Tuesday, January 05, 2016 



We noted yesterday that the governor's state budget proposal for 2016-17 is due by 
Sunday, January 10. But since media conferences don't normally occur on weekends, the 
unveiling of the proposal was likely to be some time this week. 

Now a statement on the governor's website indicates that the proposal will be made 
public at 10 am on Thursday.* 

We noted that the governor and his staff have not leaked out bits of the budget, unlike in 
past years. However, members of the legislature have been indicating their budget and 
other priorities, rushing to get ahead of the governor. So far, none of these ideas seem to 
involve UC.** 

*See https://www.gov.ca.gov/news.php?id=19258 

‘‘Examples: http://www.latirnes.com/local/lanow/la-me-ln-state-homeless-funding- 
20160104-story.html , http://www.sacbee.com/news/politics-government/capitol- 
alert/article53009920.html , and http://www.capradio.org/63743 . 
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UCLA History: Boxer 

Wednesday, January 06, 2016 



Muhammad AN holds a news conference at UCLA in 1968 
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Delayed Analysis 

Thursday, January 07, 2016 



The governor will release his budget proposal for 2016-17 this morning at 10 am. 
However, due to teaching and other obligations, yours truly will not be able to do an 
instant analysis. The budget process has become more complicated with the addition of 
the rainy-day fund, so it takes awhile to see what is entailed.. 
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We'll just continue to ask... 

Friday, January 08, 2016 



...how's that defined-contribution option for new hires coming along? It is supposed to be 
presented at the upcoming Regents meeting. 
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Basic State Budget Tabulation 

Friday, January 08, 2016 



Tracking the general shape of the state budget has been made more complicated by the 
addition of the rainy-day fund under the governor's Prop 2 of 2014. Basically, there are 
now two reserves for the general fund - which is the operating budget of the state. There 
is a regular reserve that has always been there and a separate rainy-day fund to which 
revenue is diverted. The theory is that if you have a rainy-day fund as a separate "thing," 
and if revenue is diverted there, the legislature won't somehow see it or spend it. Think of 
the general fund as a kind of household checking account into which income is deposited 
and from which expenses are drawn. At the end of the year, if you have spent more than 
you put it, the balance in your account will fall or even become overdrawn. Spending 
more than you receive is a deficit. If you spend less than you put in during the year, your 
balance will rise. That outcome is a surplus. 

As we have also noted in prior postings, there is a tendency for loose language about the 
budget to prevail. Surpluses and deficits are flow concepts. The balances at a point in 
time, such as the beginning or end of a fiscal year, are simply reserves, which can be 
positive or negative. 

For his January proposal for fiscal year 2016-17, which begins July 1, 2016, the governor 
projects a regular reserve of $5.2 billion which falls during the year (because spending 
exceeds direct GF revenuejto $3.2 billion. So there is a deficit in the general fund directly 
of-$2 billion. 

But wait! The rainy-day fund rises by $3.6 billion. So there is a de facto surplus of +$1.6 
billion when you net the deficit in the general fund and the surplus in the rainy-day 
reserve. 

Note that all of these numbers are forecasts. All occur on or after July 1, 2016, almost six 
months from now. Some go as far as June 30, 2017, almost 18 months from now. So 
they could be (would be) wrong, even if the legislature were to grant the governor exactly 
what he proposes (which won't happen). In short, the de facto surplus - only about 1.3% 
of general fund expenditures, could be quite different in actual result, possibly even a 
deficit. 

The net reserve (regular + rainy day) is rising as a percent of expenditures from 8.3% to 
9.1%. So there is no immediate crisis in sight. However, if you watched the governor's 
news conference, he had a chart showing Bad Things happening in the event of a 
recession. And generally the theme of the new conference was the governor cautioning 
the legislature against starting new programs. He also opposed a possibly ballot measure 
that would extend the income tax under Prop 30 and exempt those revenues from 
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diversion to the rainy-day fund. 

Below is a basic budget tabulation re-arranged from the official budget document: 
http://www.ebudget.ca.gov/FullBudgetSummary.pdf 
Governor’s General Fund (GF) Budget Proposal for2016-17 $millions 
Regular GF reserve July 1, 2016 +$5,172 Direct GF revenue during 2016-17[1 ] 
+$120,633 GF expenditures during 2016-17 -$122,609 Direct GF surplus/deficit[2] - 

$1,976 Regular GF reserve June 30, 2017[3] +$3,197- 

-Rainy-day reserve As of July 1, 2016 +$4,455 As of June 30, 2016 +$8,011 

Surplus/deficit in rainy-day fund[4] +$3,556 - De 

facto GF surplus/deficit +$1,580 Note that surplus is 1.3% of GF expenditures^]- 

-[IJRevenue not diverted to rainy-day fund. [2]+$120,633- 

$122,609 [3]+$5,172-$1,976 [4]+$8,011-$4,455 [5]+$1,580/$122,609- 

-Total Reserves July 1, 2016 June 30, 2017 Regular GF reserve 

+$5,172 +$3,196 Rainy-day fund +$4,455 +$8,011 Total reserves +$9,627 +$11,207 De 

facto GF surplus/deficit[6] +1,580 -[6]$11,207- 

$9,627 = +$1,580-Note: Total reserves as percent 

of expenditures: As of end of 2015-16 8.3% 

As of end of 2016-17 9.1% 
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Opaque budgets 

Saturday, January 09, 2016 



Yesterday, we provided an overview of the state budget as a whole. But what about the 
UC budget? Sadly, exactly what UC is getting is not all that clear from the budget. 

Let's start with the current 2015-16 budget as it appears on the Dept, of Finance website. 
According to that budget, UC received $3,207,138,000 from the general fund and 
$29,044,000 from special funds for a total of $3,236,182,000.* In $millions, as it appears 
in the latest document, that would be $3,236.2. 

The governor's budget proposal for 2016-17 has comparison data for 2015-16.** It says 
that in the current 2015-16 year in $millions, UC receives $3,257.1. That seems to be 
$20.9 more than in the 2015-16 budget above. (Extra money for more students? The 
extra money was supposed to be $25.0. ???) Moreover, the new proposal says that of 
that $3,257.1, a total of $122.0 was from the rainy-day fund. So apart from the rainy-day 
fund money, there was only $3,135.1 from the general fund. 

The Committee of Two deal provides UC with an additional basic general fund allocation 
of $125.4. So that brings the basic general fund allocation for the coming year up to 
$3,260.5. And then in the coming year, as part of the deal, we get an additional $171.0 
from the rainy-day fund bringing the total to $3,431.5. So far, so good. 

But wait! We are supposed to get $436 (we're still in $millions) for the pension fund over 
three years. That would be $436/3 = $145.3 per year. That amount is more that the 
$122.0 said to come from the rainy-day fund during the current year. But it's less than the 
$171.0 for next year. Does that mean that in 2017-18, we get the remaining $143.0? 
($436 - $122 - $171) Or are each year's contributions subject to negotiations? 

So exactly what is UC getting from the state for what this year? Never mind media 
releases. It would be nice to have a simple statement in the budget. As for next year, the 
new budget proposal says that $35 (million) from the general fund is for deferred 
maintenance. (And there is another $25 (million) said to come from the cap-and-trade 
program for unnamed environmental projects.) Again, it would be nice to have a simple 
tabulation in the budget unraveling exactly what is coming from where and going to what. 

‘http://www.ebudget.ca.gov/2015- 
16/Enacted/StateAgencyBudgets/6013/6440/department.html 
“ http://www.ebudget.ca.gov/FullBudgetSummary.pdf (The higher ed section begins on 
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page 33.) 
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Regents agenda partly online 

Sunday, January 10, 2016 



Regents meeting: September 1977 The agenda for the January 20-21 Regents meeting 
is now partly online.* (The basic agenda is posted; the attachments are not.) There seem 
to be a large number of closed or Regents-only sessions this time around. Among the 
closed sessions is one of the Committee of Finance dealing with litigation. One of the 
cases to be reviewed is a 2013 challenge to the UCLA Grand Hotel.** There is also 
scheduled a dismissal of the UC-Riverside faculty member by the full board. 

Certain professional degree tuitions are up for increase. And the Committee on 
Governance will consider a proposal to add another student advisor. Also in the open 
sessions, there is approval of establishing the UCLA Herb Alpert School of Music.*** 

What seems to be missing from the agenda, at least in any obvious place, is the pension 
option for new hires that was supposed to be unveiled by the January Regents meeting. 
Perhaps it could be discussed when the state budget is discussed by the Committee on 
Finance. But there is no indication of that possibility on the agenda. Note that if there is 
no option ready, the next Regents meeting is in March. The timeline for going from a 
proposal to an implementable actual benefit plan by July 1 is very limited. The governor's 
budget explicitly indicates that the pension contributions are based on the assumption 
that the option will be implemented by July 1. 


‘http://regents.universityofcalifornia.edu/meetings/agendas/jan16.html 
**Save Westwood Village v. Christovale et al. 

*** http://newsroom.ucla.edu/releases/ucla-moves-forward-to-formally-establish- 
independent-herb-alpert-school-of-music 
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The real significance of the poll 

Monday, January 11,2016 



A poll was released by the Bay Area Council showing strong support of Californians for 
funding higher ed and possibly a ballot initiative to do so.* When you read the poll 
question, it is clearly a push-poll, i.e., designed to suggest both a problem and a solution: 

"To guarantee admission for qualified California students, place strict limits on tuition 
increases, continue tuition-free education for low-income students, and increase access 
to courses needed to graduate at University of California and California State 
Universities, should the state constitution be amended to establish a minimum level of 
state funding with accountability and oversight?" 

It would be hard to imagine NOT getting endorsement of what is being suggested. But 
does that inevitable outcome mean that the poll has no significance? It does have 
significance in that the poll was paid for and supported by the Bay Area Council, a Bay 
Area business group with a lot of high-tech representation. In short, influential folks in a 
high profile sector are uneasy about how the state is managing its higher ed institutions 
and think that something better could be done. 

* http://www. bayareacouncil.org/education/new-poll-shows-strong-support-for-stabilizing- 
higher-ed-funding / 
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Seeing What They Want to See 

Monday, January 11,2016 

Just in case you believe that what you think doesn't bias what you "see." 

Student Evaluations of Teaching (Mostly) Do Not Measure 
Teaching Effectiveness 

Anne Boring, Kellie Ottoboni, & Philip Stark 2016-01-07 ScienceOpen Research Abstract: 
Student evaluations of teaching (SET) are widely used in academic personnel decisions 
as a measure of teaching effectiveness. We show: 

• SET are biased against female instructors by an amount that is large and statistically 
significant 

• the bias affects how students rate even putatively objective aspects of teaching, 
such as how promptly assignments are graded 

• the bias varies by discipline and by student gender, among other things 

• it is not possible to adjust for the bias, because it depends on so many factors 

• SET are more sensitive to students' gender bias and grade expectations than they 
are to teaching effectiveness 

• gender biases can be large enough to cause more effective instructors to get lower 
SET than less effective instructors. 

These findings are based on nonparametric statistical tests applied to two datasets: 
23,001 SET of 379 instructors by 4,423 students in six mandatory first-year courses in a 
five-year natural experiment at a French university, and 43 SET for four sections of an 
online course in a randomized, controlled, blind experiment at a US university. Source: 
https://www.scienceopen.com/document/vid/818d8ec0-5908-47d8-86b4-5dc38f04b23e 
Inside Higher Ed has a lengthy piece about this study: 
https://www.insidehighered.eom/news/2016/01/11/new-analysis-offers-more-evidence- 
against-student-evaluations-teaching 


UCLA Faculty Association First Qtr 2016 


29 






Cash for Half a Year 

Monday, January 11,2016 



The controller's monthly cash report through December - the sixth month of the current 
fiscal year - is out. It shows revenue ahead of the projections made at the time the 
current-year budget was enacted by about $0.9 billion. This overage is the result of extra 
(beyond-forecast) receipts of income tax revenue. As the governor likes to point out, that 
tax is heavily dependent on the top bracket and capital gains. (We are a bit behind 
forecast levels for sales tax which is more representative of what is happening in the real 
economy.) 

At this stage in the fiscal year, spending generally runs well ahead of revenue and the 
difference is handled by borrowing internally from other state funds, including the rainy- 
day fund. (So much for the idea that money there is totally locked up!) 

You can find the report at http://www.sco.ca.gov/Files-ARD- 
Local/LocRep/06_December_2015.pdf 
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Fifty-Eight 

Monday, January 11,2016 



What is 58? It is the percent of all undergraduate applicants for next year who have 
applied to UCLA, more than any other campus. Note that applicants often apply to more 
than one campus. 

See http://www.ucop.edu/institutional-research-academic-planning/data-reports/key- 
reports/student-workforce-pages/2016-applications.html 
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Any Offensive Remarks? 

Tuesday, January 12, 2016 

Below is a sampling of recordings on the UCLA Communications Studies official (yes, 
official!) YouTube channel: https://www.youtube.com/user/UCLACommStudies/: 

SLJKR1 /LatikLD 




Click to enlarge the images and names. If you don't recognize some of the names, 
Google them. It's hard to imagine there were not some "microaggressions" in these 
various talks given at UCLA in the 1960s and 1970s. Indeed, there are likely to be some 
"macroaggressions." And it's hard to imagine they are not present on this official (yes, 
official!) university channel. Just taking note of the obvious. 
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Process, due or not? 

Wednesday, January 13, 2016 



There seems to be a focus on due process issues in the news today. Inside Higher Ed 
has an article concerning presidential-candidate Bernie Sanders' statement that 
allegations of sexual assault in universities and colleges should be referred to police. 

Sanders seems to regard internal university review processes as inadequate in his 
remarks which come in response to a question. 

You can find the article at 

https://www.insidehighered.com/quicktakes/2016/01/13/sanders-criticized-comments- 
sex-assault-investigations . The actual statement occurs around the 30-minute mark in a 
YouTube video which you can find at https://www.youtube.com/watch?v=vt3n7ugOj8Q . 

Inside Higher Ed also has an article about a decision by a California congressional 
representative to disclose the edited contents of an internal, and apparently confidential, 
sexual harassment review of a faculty member undertaken by the U of Arizona. The 
article references another case at UC-Berkeley. See 
https://www.insidehighered.com/news/2016/Q1/13/politician-proposes-law-prevent- 
harassers-being-passed-one-institution-another . 

Finally, a letter to the editor in the Daily Bruin by a former regent raises issues about due 
process in Title IX reviews at UCLA. See http://dailybruin.com/2016/Q1/13/letter-to-the- 
editor-the-bruin-did-not-examine-loss-of-due-process-in-new-title-ix-policy /. 
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(Still) Waiting for Block 

Thursday, January 14, 2016 



During the break, we noted that an issue of "campus climate" had arisen - this one 
involving a Facebook posting of blatant anti-Semitism by a student - but that the reaction 
from Murphy Hall had been muted.* Unlike a 2011 incident, where a student posted 
negative comments about "Asians in the Library" on YouTube and Chancellor Block had 
responded with his own YouTube video, there was nothing from the chancellor this time. 
At first, in connection to the latest incident, a response by email to selected persons was 
delegated to a vice chancellor. That pattern (delegation) seems to have been repeated 
thereafter. There apparently have been a couple of communications by others when 
inquiries have been raised about the Facebook incident.** But from Block there has been 
dead silence. We're still waiting. And we note that there is a Regents committee currently 
investigating such matters. 

* http://uclafacultyassociation. blogspot.com/2015/12/waiting-for-block.html 

**http://www.jewishjournal.com/los_angeles/article/free_speech_hate_speech_wheres_th 

e_line_at_ucla 
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Going Down 

Friday, January 15, 2016 



Following a blistering budget battle with Gov. Jerry Brown last year that stirred debate 
about tuition increases and recruiting out-of-state students, the number of Californians 
enrolled at the University of California has dropped. About 1,600 fewer California 
students were enrolled at UC’s nine undergraduate campuses last fall as compared with 
the fall 2014 semester, including 1,317 fewer resident freshmen. UC declined to provide 
a breakdown by campus. While the university and the state fought over money last 
spring, UC instructed campuses to keep enrollment flat. All colleges have to estimate 
how many of the students they admit will ultimately enroll, and campuses offered to 
accept about 1,150 fewer Californians than they did the previous year. Spokeswoman 
Dianne Klein said not as many of them agreed to attend as UC expected... The drop 
came as UC is facing growing pressure to expand access for Californians. Last June’s 
budget deal included a $25 million incentive for the university if it adds 5,000 more slots 
for resident students by the 2016-17 academic year... Full story at 
http://www.sacbee.com/news/politics-government/capitol-alert/article54801715.html How 
low can we go? Read more here: http://www.sacbee.com/news/politics- 
government/capitol-alert/article54801715.html#storylink=cpy 
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What a great day to announce the new DC 
option! 

Friday, January 15, 2016 



The plan is at http://ucnet.universityofcalifornia.edu/compensation-and-benefits/2016- 
retirement-benefits/rotf-report.pdf 

We'll have more to say later. 
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The Default Pension Option is Not in Our Stars 
But in the Plan 

Saturday, January 16, 2016 



We noted yesterday that the task force charged with coming up with a pension system 
that would meet the requirements of the Committee of Two deal released its report. (The 
link is on yesterday's posting.) We now also have a guide to reading that report penned 
by the chair and vice chair of the Academic Senate: 

http://senate.universityofcalifornia.edu/underreview/documents/ROTFReportGuide.pdf.pd 

f 

It is recommended reading. 

Basically, the guide and the proposal itself are the outgrowths of a Bad Deal reached by 
the Committee of Two. Here is the basic problem. By itself, the PEPRA cap, currently 
around $117,000 doesn't matter for employees whose earnings will always be below the 
cap in terms of their eventual pensions. But for faculty, even those who start below the 
cap are likely to end up above it if they have any kind of career at UC. The cap is not just 
a cap on the final pension. It is a cap on the earnings that are counted toward the 
pension. So even newly-hired folks who might never have reached the cap amount under 
the current 2013 pension tier will be adversely affected. It is unclear that either member 
of the Committee of Two understood the difference between a simple cap and the 
PEPRA cap and its implications. (We are being polite by saying "unclear.") The whole 
thing was political symbolism: CalPERS does it so why shouldn't UC? 

Given the Bad Deal and another political constraint - that the new tier for new hires after 
starting July 1,2016 "save money" - whatever emerged from the task force was bound to 
be inferior to the current pension system facing employees hired before July 1. That is, if 
you dump enough money into a pension plan of any structure - defined contribution (DC), 
defined benefit (DB), hybrid, cash balance, whatever - you can always make the new 
plan better than some other. But the task force was not free to dump enough money into 
the new system to make it better. It had to be worse. 

So the task force was dealt a bad starting hand. What it came up was a choice model 
between two alternatives: Option A is a PEPRA-capped DB plan plus a DC supplement 
for earnings above the cap. Option B is a DC-only plan. A new hire can elect A or B upon 
hiring but the default option is A. That is, if the new employee does nothing, he or she 
ends up in A. The task force believed that making a lifetime choice at hiring was too 
severe a decision, so it includes a kind of buyer's remorse five years down the road. But 
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that second choice is only for those in B to revert to A. (There is no A-to-B choice.) Those 
who move from B to A at the second choice point are not retroactively put in A. But they 
do vest in A. And they keep whatever money they accumulated in B up to that point. 

Note: Five years is not a good period for a second choice for newly hired assistant 
professors. Presumably, they will want to know if they have tenure before possibly 
deciding to move from B to A. The decision on tenure is likely to take place in the 6th or 
7th year. There has been some assurance that the second-choice point for faculty in the 
final version will be adjusted to match the tenure decision timing. But if there is to be a 
second choice point for faculty, it should definitely be done at tenure. 

The general rule is that DB plans (such as A) tend to favor long-service, career 
employees. DC plans (such as B) tend to favor short-timers, i.e., employees who leave 
(and take their money with them) after a relatively short period. Note also that offering the 
B-to-A switch after 5 years (or tenure) really tilts the optimal initial decision as seen by the 
new hire. No one starting out knows for sure that he/she is going to have a long career. 
So it seems clear that for most new hires, faculty or otherwise, the optimum choice is to 
start in B with the knowledge you can switch later to A if you want to do so. Put another 
way, a knowledgeable typical new hire should go for B. But the key is "knowledgeable." 
The new hire has to understand the implications of the initial choice. He/she has to 
understand that B is better than A if it turns out he/she leaves early and that starting in A 
forever blocks a move to B. 

But under the proposal, UC makes the default choice A. It knowingly picks a default 
option that is likely to be inferior for new hires. That approach seems odd. But if the 
default were to be made B instead, UC would be channeling more and more new hires 
away from the DB pension, gradually making it an orphan plan over time. 

The Senate guide notes that there is some adverse selection cost to the DB plan of 
offering any choice at all. (That is, in principle the proposal of the task force could have 
been just A and the result would have been more funding for the DB plan.) But apart from 
the accounting issues, orphan plans become progressively problematic from a political 
standpoint. They gradually have fewer and fewer defenders. Presumably, for that reason, 
the task force did not choose just B, i.e., abandoning DB in the future. And presumably, 
for that reason, the default initial choice is A. 

Given the default of A, however, UC is in the legally questionable position of shunting 
employees into what is likely to be an inferior option for many of them. When you start 
with a Bad Deal, you only have bad options. Maybe that is the ultimate lesson. 
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The Ever-So-Grand Hotel 

Sunday, January 17, 2016 



So imposing! So costly! But then, how can you have a great university without a Grand 
Hotel? Right? 
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What's the rush on Option B? 

Monday, January 18, 2016 



The Tier 3 pension proposal was set up to be rushed through the Academic Senate and 
the Regents without adequate consideration. What else can you say about a plan that 
was unveiled in mid-January for actual implementation on July 1? As it was unveiled, and 
as we have noted in prior posts, the proposal has two parts: There is Option A, a PEPRA- 
compliant defined-benefit plan with a defined-contribution supplement for pay over the 
PEPRA cap. And there is Option B, an alternative defined-contribution-only plan. 

Given the bad deal that emerged from the Committee of Two, the task force charged with 
coming up with a Tier 3 plan did succeed with Option A in coming up with a plan that met 
the terms of the bad deal. Indeed, Option A was pretty much pre-ordained. Option A is all 
that is needed to get the $436 million pension contribution (assuming the legislature goes 
along with the governor). Option B is something extra. 

As we have noted, Option B - with its feature allowing reversion to A after five years - 
raises a variety of concerns. Since Option A is the default in the proposal, UC will be 
shunting a lot of folks who optimally should pick B initially and then revert to A five years 
later into the wrong plan for them. On the other hand, if the default were B, we would risk 
turning the existing defined-benefit pension into an orphan plan over time. 

While one can understand why B was created, it raises a lot of issues and, as noted 
above, is not required to get the $436 million pension contribution. If just Option A were 
approved now (and B were put aside for further consideration), nothing would preclude a 
study of adding some kind of Option B at a later date. Deferring consideration of B would 
allow adequate time for the matter to be properly considered by the Academic Senate 
and the Regents. Nothing in the Committee of Two deal says that UC can't consider 
adding later options down the road. Perhaps B should be a cash balance plan. Perhaps it 
could be combined with some type of annuity arrangement to deal with the problem of 
retirees outliving their savings. But none of these possibilities can be explored within the 
very abbreviated time-frame currently being imposed. 

Right now, Option B is the source of controversy and of potential problems. In contrast, 
Option A - bad as it is - was more or less dictated by the Committee of Two. There really 
is no choice with regard to Option A. So maybe we should slow down and do a proper job 
in constructing an Option B that ameliorates as much as possible the strictures of Option 
A and which can be properly vetted. Put another way, what's the rush? 
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One Less Thing to Worry About 

Monday, January 18, 2016 



We have been blogging about the problems related to the Tier 3 pension proposal. It 
could have been worse if some anti-pension proponents had gotten their initiatives on the 
ballot for 2016. But as it turned out, they couldn't find a sugar daddy to pay for signature 
gathering and a later campaign. So they have given up for now: 

For the third time in five years, an effort to put a government pension measure before 
voters has stalled for lack of money. Former San Jose Mayor Chuck Reed and former 
San Diego Councilman Carl DeMaio announced Monday that they are backing off plans 
to qualify a proposal for the November ballot. Instead, they said in a joint release, “we 
have decided to re-file at least one of our pension reform measures later this year for the 
November 2018 ballot.”... Full story at http://www.sacbee.com/news/politics- 
government/the-state-worker/article55310175.html Had a ballot initiative along the lines 
the proponents wanted, UC would have been faced with creating yet another pension tier 
(Tier 4). 
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One More Thing to Worry About 

Tuesday, January 19, 2016 



Yesterday, we posted about one less thing to worry about concerning UC retirement 
benefits. 

But, of course, there is always something more, beyond the current problems with the 
pension and the Committee of Two bad deal. As we are reminded here... 

http://www.newsobserver.com/news/business/article55264380.html 


...the governor's next item of concern is retiree health. Note that UC always takes the 
position that retiree health is not a vested benefit, unlike some other public retirement 
plans. Nonetheless, if the pattern on pensions is followed, we are likely to get swept into 
whatever happens to other plans. 


42 


UCLA Faculty Association First Qtr 2016 





Regents Meet Today But... 

Wednesday, January 20, 2016 



Regents visit future site ofUC-Santa Cruz, 1963 ...Yours truly will post when he has time. 
As usual, the Regents will "archive" the recording of their session for only one year. So 
we will have to record it in real time, i.e., one hour of meeting time = one hour of 
recording time. Much of today's meeting is closed. But yours truly has a variety of other 
obligations today so be patient. We'll get to it. And in the meantime, you can ponder why 
the Regents only archive for one year. Note that many other public California events such 
as legislative hearings are routinely archived indefinitely and are available on the 
calchannel. 
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U of Minnesota faculty to file for union vote 

Wednesday, January 20, 2016 



For the first time in nearly 20 years, faculty members at the University of Minnesota’s 
Twin Cities campus are calling for an election to form a union. Organizers say they plan 
to file a formal petition Wednesday on behalf of some 2,500 full- and part-time instructors 
at the U’s largest campus. 

If the vote goes their way, this would become one of the largest faculty unions in the 
country, according to the Service Employees International Union (SEIU), which is 
sponsoring the organizing effort. The group, which began its organizing campaign in the 
summer of 2014, said it has collected enough signatures — 30 percent of the proposed 
membership — to trigger a union election, and that a vote could come in three or more 
months. One of the goals is to improve job security and pay for more than 1,100 
contingent faculty members who are not on the tenure track, said Naomi Scheman, a 
philosophy professor who helped lead the unionizing effort. She said the increasing 
reliance on low-paid instructors “with no job security” is one of the alarming trends in 
higher education. “There need to be more tenure track positions, I think everybody 
agrees,” she said. “We need to stop this creeping reliance on contingent 
faculty. "University officials declined to comment on the union drive, saying they had yet to 
see the petition... Full story at http://www.startribune.com/university-of-minnesota-faculty- 
file-for-un ion-vote/365851061/ 
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The New Sexual Harassment/Assault Policy 

Wednesday, January 20, 2016 



An email circulated today regarding the sexual harassment/assault policy: 

The University of California (UC) Office of the President has issued the updated Policy on 
Sexual Violence and Sexual Harassment (SVSH Policy). The SVSH Policy incorporates 
feedback and input from all levels of the University community and reflects the 
seriousness that UC has appropriated to the subject matter. The following are some of the 
revisions that have been made to the SVSH Policy: 

•The definitions of sexual violence, sexual harassment and other conduct prohibited 
under the SVSH Policy have changed. 

•The processes for reporting complaints, and for the University to respond to such 
reports, are included in the SVSH Policy. 

•A new definition of “responsible employee” has been added to the SVSH Policy. It 
requires every staff member of the University (except for a few confidential resources 
defined in the SVSH Policy) to notify the Title IX office if they receive information that a 
student has suffered sexual harassment, sexual violence or other conduct prohibited by 
the SVSH Policy. 

•Additionally, managers, supervisors and faculty are “responsible employees” required to 
notify the Title IX office if they receive information from any University community 
member (including other employees) of sexual harassment, sexual violence or other 
conduct prohibited by the SVSH Policy.As part of the University’s ongoing efforts to 
improve how it prevents and responds to sexual violence and sexual harassment on UC 
campuses, the Office of the President is developing a new e-course specifically geared 
towards the new SVSH Policy. The course will be required of all faculty and staff when it 
is launched later this year, and it will satisfy AB 1825 which applies to supervisors, as 
well. More information about the sexual violence and sexual harassment e-course will be 
forthcoming... 

When you go to the link with the actual policy, it DOES allow for those filing complaints, 
those being charged, and witnesses, to have advisers in the hearing process. Apparently, 
such advisers can be lawyers. How much participation such advisers may have in the 
process seems to be uncertain. Up to this point, the due process aspect of the policy has 
been the most controversial element and the one that has led to external courts 
overturning internal university verdicts. 

You can find the actual policy at: http://policy.ucop.edu/doc/4000385/SHSV 
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Enjoying that DC ride? 

Wednesday, January 20, 2016 



It's a great time to be contemplating Option B (Defined-Contribution only) rom the Tier 
Three pension proposal. 
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Cart Before the Horse 


Thursday, January 21, 2016 



UC officials scramble to prep housing for biggest boost in California students in years 

Teresa Watanabe, LA Times , 1-20-16 

The University of California is scrambling to make room for the largest enrollment boost 
of California undergraduates in years — 6,500 more for the fall 2016 term, with the most 
selective campuses taking the most new students. 

UCLA, Berkeley, San Diego and Riverside will each accept 750 more students this year; 
systemwide, nearly 14% more state residents are expected to gain admission. That's 
good news for nervous high school seniors and transfer students who competed against 
206,000 others in another record-shattering year for UC applications for 2016. 

The expansion has pressed officials to find more housing, hire additional faculty and 
expand support services. On Wednesday, UC President Janet Napolitano announced 
new efforts to build at least 14,000 more beds for undergraduate and graduate students 
by 2020. 

“A key priority is to ensure this housing is and remains affordable to UC students, ” 
Napolitano said at the UC Regents meeting in San Francisco. “Many of our campuses 
are located in some of the most expensive real estate markets in California. ” 

Campuses are already busy hiring new professors and adding additional undergraduate 
courses. 

In November, regents approved Napoiitano's plan to boost enrollment of California 
students by 10,000 over the next three years, a response to criticism about the rising 
number of students from other states and countries taking UC seats. Out-of-state 
students pay triple the $12,200 in annual tuition Californians pay. 

The Legislature approved $25 million for an additional 5,000 undergraduates this fall, but 
UC officials will actually admit 6,500 because enrollment dipped last year from 2014, the 
baseline year for the increase, according to UC spokeswoman Dianne Klein. 

The funds, however, will pay for less than half the cost of educating the students. That 
prompted concerns at the meeting that educational quality could decline without more 
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dollars. 


Daniel Hare, a UC Riverside professor and chair of the Academic Senate, fretted that 
students could be deprived of more intimate, hands-on learning opportunities in teaching 
labs and performance studios that he said were crucial supplements to lectures. 

“You're slowly filling the balloon, and eventually it's going to pop," he said. “Everything we 
need to maintain for quality requires a commitment for resources that faculty are 
concerned are not being made." 

Mohsin Mirza, UC Student Assn, undergraduate committee chairman, told the regents 
that it was “highly irresponsible” to accept more students without making sure they had 
proper housing, classes, mental health services and other support. 

He said one student was sleeping in the living room of his university housing, sharing 
space with two other students. 

Julia Schemmer, a first-year UC Riverside student, said students are sitting on floors at 
her campus because classrooms are so crowded. Riverside is undergoing a faculty 
expansion, however, to lower class sizes from the high 20s to the low 20s, according to 
Provost Paul D'Anieri. 

Officials at individual campuses also expressed concerns about how to pay for needed 
support for all the new students. 

“It's a huge challenge, ” said Steve Olsen, UCLA vice chancellor and chief financial 
officer... 

Full story at http://www.latimes.com/local/lanow/la-me-ln-uc-enrollment-20160120- 
story.html 


Maybe if we examine the problem of what is needed more analytically... 
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Listen to the Regents Meeting of Jan. 20, 2016 

Thursday, January 21, 2016 



As promised, we provide an indefinite archiving of yesterday's Regents meeting at the 
link below. 

The meeting began with public comments. Topics included overcrowding in classes due 
to the planned admission of an extra 10,000 students, a demand that UC divest from 
Wells Fargo in relation to that firm's connection with private prisons, UC's sexual 
harassment policy (the requirement that misconduct be reported even when the victim 
objects), antisemitism incidents including at UCLA, union issues of pay and concerns 
about the Tier 3 pension proposal for new hires, space needs for mental health services, 
and the proposal to add a student advisor to the Regents. 

UC prez Napolitano described a plan to house the extra students (eventually) and spoke 
about climate change research. Faculty representative Dan Hare raised concerns about 
the problems caused by adding 10,000 students without adequate facilities and 
resources. 

The Committee on Education Policy quickly approved a new Herb Alpert Music School at 
UCLA. Concerns were expressed about a reported drop in enrollment of California 
students despite a rise in applications. 

At the Committee on Finance, there was a discussion of the governor's budget proposal 
for UC. A proposal for an increase in tuition for certain profession grad student programs 
was tabled, especially because of concerns about nursing programs. It appears that the 
proposal involved comparisons with tuition at other institutions and the proposed 
increases were out of keeping with prior regental policy concerning the results of such 
comparisons. The proposal will be re-presented at the March meeting of the Regents. 

There was a progress report on the much-delayed and over-budget UCPath payroll and 
HR system which is now functioning for UCOP. it is supposed to be rolled out to three 
campuses - Riverside, Merced, and UCLA - some time this calendar year. There was 
also a report on the captive "Fiat Lux" insurance company run by UC. It appears that 
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most of the business so far is contracted out to other commercial insurance firms. 


Finally, problems faced by low-income students were discussed. 
The afternoon part of the meeting consisted of closed sessions. 

A link to the audio of the meeting is below: 
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Webinars on Tier 3 Pension Proposal 

Thursday, January 21, 2016 



UC Executive Vice President/Chief Operating Officer, Rachael Nava, who chaired the 
task force that developed the Tier 3 pension proposal, will hold two webinars in February 
to discuss the recommendations with and field questions from interested UC faculty and 
staff: 

• Webinar #1: Monday, Feb. 1, 2:30 p.m.--4 p.m. 

• Webinar #2: Wednesday, Feb. 10, 1 p.m. -2:30 p.m. 

To join each webinar: — Go to https://www.readytalk.com — Enter the participant code: 
5854736 
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CUCFA Statement on Pension Cuts for New 
Hires 

Thursday, January 21, 2016 



UC FACULTY ASSOCIATIONS OPPOSE PROPOSED CHANGES TO UC PENSION 
PLAN 

This is the statement released today by the Council ofUC Faculty Associations (CUCFA). 
A link to their petition can be found below. 

The University of California is currently considering introducing a new pension plan for its 
employees hired after 2016. These proposed changes will dramatically reduce pension 
benefits for most new faculty. The Academic Senate will be reviewing the proposals over 
the next few weeks. Your opportunity to provide input to the Senate lasts just a couple 
weeks. For some purposes, it will be most effective to provide input this week. Contact 
information is at the end of this document. 

This ill-conceived and ill-advised plan, which was negotiated behind closed doors by 
President Napolitano and Governor Brown without any engagement with the Academic 
Senate, the Regents, the Legislature, or the larger university community, will do serious 
damage to the quality of the University of California. 

While the details are highly technical the implications are not: 

1) This is a serious cut in benefits to faculty and many other professional staff, such as 
staff scientists and nurses, hired after July 2016. (See pages 44, 45 and 84 of the task 
force report.) 

2) UC faculty are already much more poorly compensated than faculty at UC's peer 
institutions despite the fact that the cost of living in most parts of California is very high. 
This plan will make it much harder to attract faculty and other professionals and keep 
them here. 

3) This plan does not do anything to make the existing pension system healthier and 
could actually decrease the rate at which the unfunded liability is retired. (See page 57 of 
the task force report.) 

We agree with the assessment of Academic Senate leaders J. Daniel Hare and James A. 
Chalfant's analysis, who concluded: 

"If salaries don't increase to compensate for these reduced benefits, then UC will have to 
settle for a lower-quality of faculty who did not receive better offers elsewhere. Many UC 
faculty members were hired in spite of more lucrative salary offers elsewhere, just as 
many have either declined outside offers or declined to pursue them. It may have been 
true at one time that benefits made up for our uncompetitive salaries. The 2014 Total 
Remuneration Study showed that no longer to be the case. While salaries and benefits 
continue to lag, and we are contemplating making the lag even greater with the new-tier 
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options, it is important to note that most of the non-pecuniary attributes of UC 
employment also are declining." 

As Academic Senate Chair Dan Hare stated in his remarks to the Regents in September: 
"Any reduction in either salary or benefits surely will have consequences for the ability of 
UC to build and retain a future faculty that is as distinguished as the current faculty. As 
recommendations are brought forward in early 2016, I encourage the Regents to carefully 
consider not only the budgetary cost of future retirement options, but also their impact on 
how faculty members behave in terms of recruitment and retention. If we are not careful, 
small budgetary savings will risk far greater costs to the University, our students, and the 
citizens of California." 

We urge you to sign our petition to express your opposition to proposed changes to the 
UC Retirement Plan. We will forward the names of those that sign to local campus faculty 
welfare committees so they are aware of local concern about this issue. 

UCOP has also set up a comment link where you can provide your feedback on the task 
force recommendations. We urge you to express your concerns about the plan there and 
please also send a copy of your comments to us at newtier@cucfa.org. 
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Clarity would be appreciated 

Friday, January 22, 2016 



Inside Higher Ed has a story today about one UC-related survey of students replacing 
another. 

The University of California system has redesigned its undergraduate experience survey, 
positioning the questionnaire as an alternative to the National Survey of Student 
Engagement. This spring, the Student Experience in the Research University survey, as 
the California survey is called, will be administered to the nine UC campuses that offer 
undergraduate programs, 14 other members of the Association of American Universities 
and 11 international institutions in Europe and Asia. The survey focuses on five facets of 
undergraduate education: social skills development, personal development, academic 
skills development, civic engagement, and economic opportunity and security. Steven 
Brint, vice provost of undergraduate education at the University of California at Riverside 
and co-chair of the committee that redesigned the survey, said the SERU survey is "a 
better fit" for public research universities than the NSSE survey... Full story at 
https://www.insidehighered.com/quicktakes/2016/Q1/22/research-university-alternative- 
nsse Unfortunately, although you can poke around at the links in the story, no copy of the 
survey appears. Is it another campus climate survey but just for students? What are the 
costs entailed? Such things would be nice to know. Mysteries are fine but... 
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Inconsistent? 

Friday, January 22, 2016 



The university seems to be making a distinction between non-sexual and sexual assault 
in the court case described below. It seems to say that in the latter case, it has a duty to 
keep students safe - given all the efforts surrounding sexual harassment and assault - but 
not in the former. Perhaps our non-legal minds is missing some point here. 


In a unanimous decision, the court granted a petition to review a 2-1 ruling by the 2nd 
District Court of Appeals last year that dismissed a lawsuit filed against the University of 
California regents by former UCLA student Katherine Rosen, who in 2010 was stabbed 
and had her throat slashed by a mentally ill classmate in her chemistry lab. The lawsuit 
alleged that in the months before the attack, UCLA officials and professors had received 
reports of disturbing behavior by Rosen's assailant, Damon Thompson. Thompson had 
been diagnosed as having paranoid delusions, was possibly suffering from schizophrenia 
and had been expelled from student housing after a physical altercation with another 
resident, according to court documents. UCLA failed to respond to the warnings, and did 
not alert students to his potentially violent behavior, the lawsuit alleged.In 2010, a judge 
found Thompson, who admitted to the stabbing, not guilty by reason of insanity.A 
different judge previously denied a request by the UC regents to dismiss the lawsuit. That 
decision was appealed, resulting in the appellate court ruling... 


Full story at http://www.latimes.com/local/lanow/la-me-ln-california-supreme-court-ucla- 
stabbing-20160121-story.html 
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Addition 


Friday, January 22, 2016 



From the Daily Bruin : 

The University of California regents voted on Thursday to add a new student adviser to 
their board, pushing through a resolution proposed by Student Regent Avi Oved last 
year. The Committee on Governance unanimously approved the new position at the 
January regents meeting in San Francisco.Oved spearheaded the effort to add the 
adviser position, saying its creation would bring a more diverse perspective to the 
regents. The student adviser will serve on three committees, prioritizing the ones the 
student regent and the student regent-designate do not serve. The adviser will have no 
voting power, but will make recommendations to the board on issues of concern to the 
student population. Additionally, the student adviser will only have access to open- 
session regents meetings. The project will be launched as a two-year pilot program with 
the search for the new student adviser beginning next academic year, Oved said. He 
added the new adviser will take office July 2017... Full story at 
http://dailybruin.com/2016/Q1/21/uc-board-of-regents-adds-nonvoting-student-adviser- 
position/ As we have noted in prior postings, this may be the occasion for looking at 
whether the faculty should have at least one voting Regent. Also as noted, it takes time 
for us to record the Regents' meetings in real time so that they will be indefinitely 
archived. We will eventually get to it. We have already posted the prior day session. 
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Unconscious 

Saturday, January 23, 2016 



The screenshot above is one of our periodic warning not to click on emails that seem to 
come from reliable sources. The one above [click on it to enlarge] appears to come from 
YouTube. But the return email address is not YouTube. The English-language usage is 
unconsciously poor. These are the earmarks of malicious spam. 
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Senate Meeting on Tier 3 Pension: Jan. 28 

Saturday, January 23, 2016 


4 

important 

announcement 


The UCLA Academic Senate will be holding a Town Hall meeting on Thursday, January 
28, 2016, from 1:00-3:00 p.m. in Kerckhoff Hall, Grand Salon. 

The purpose of this meeting is to discuss the new pension plan proposal which is under 
consideration by President Napolitano. As part of last year's budget negotiations with 
Governor Brown, President Napolitano agreed to revise UC pensions under the 2013 
agreement. 

In spring 2015, the California Legislature, Governor Brown and President Napolitano 
agreed to the University of California imposing a maximum pension limit of approximately 
$117,000 for all UC employees hired after July 1,2016; this limit is consistent with the 
limit used for all non-UC state employees. This agreement included a stipulation that, in 
return, the State would provide $436 million dollars over three years to help reduce UC’s 
unfunded pension liability. 

President Napolitano appointed a Retirement Options Task Force (ROTF), with the 
charge to make recommendations for a supplementary pension benefits plan for UC 
Faculty and Staff that would complement the new pension plan. The Retirement Options 
Task Force report is available here; also available is a Guide to reviewing the Report and 
a Fact Sheet. 

http://www.senate.ucla.edu/committees/executiveboard/documents/ROTFReportGuidepd 

f.pdf 

http://www.senate.ucla.edu/committees/executiveboard/documents/ROTFFactSheetandF 

AQs.pdf 

We realize that the timeline is short, but in order to provide comments to the Systemwide 
Academic Senate by February 5, we hope to you are able to attend the Town Hall 
meeting on Thursday, January 28, from 1:00-3:00 p.m. in Kerckhoff Hall, Grand Salon. 
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If you are not able to attend, please send your comments directly to Linda Mohr at 
Mohr@senate.ucla.edu. 


NOTE; LIKE MANY OTHER FOLKS WITH TEACHING OBLIGATIONS DURING THE 
DAY, YOURS TRULY CANNOT ATTEND. WE URGE SOME KIND OF RECORDING BE 
PRODUCED OF THIS EVENT AND MADE AVAILABLE. 
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Two Charts to Contemplate 

Saturday, January 23, 2016 



From: http://www.sandiegouniontribune.com/news/2016/jan/22/uc-applications-fall-2016 / 
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Unhappy Faces 

Sunday, January 24, 2016 



Yours truly couldn't find a plaque saying what these faces (above) near the UCLA 
sculpture garden are unhappy about. Perhaps they are new UC hires starting July 1, 
2016 contemplating their Tier 3 pension benefits. Just a thought. 
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It seems endless 

Monday, January 25, 2016 



Pension opponents - while unable to fund an initiative in 2016 - seem to go on and on 
and on... 

A bipartisan group announced the end last week of an attempt to put a public pension 
reform initiative on the ballot this fall, aiming instead for the November 2018 ballot. Its 
refiled initiative also may be put into a bill in the Legislature. A bill that would cut the 
growing costs of state and local government pensions by reducing retirement benefits for 
new hires presumably would be dead on arrival... 

But for the reform group, a bill could result in a legislative hearing publicizing a proposed 
initiative, expose flaws or errors that need correction, and provide a minor campaign 
talking point: We tried to get the Legislature to do it... 

Full story at http://calpensions.com/2016/Q1/25/pension-initiative-refiling-may-include- 
legislation / 
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UCLA History: Been There, Done That 

Tuesday, January 26, 2016 



1984 (Not the Orwell version) The Los Angeles 2024 Olympic bid committee has 
announced it will propose putting the Olympic Village, where athletes are housed, at 
UCLA’s residential facilities, while the media village would be located at the USC 
campus. 

Source: http://patch.com/california/santamonica/s/fkhka/la-proposes-using-ucla-for-2024- 
olympic-village 
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Pay Less; 

Wednesday, 



Say More 

January 27, 2016 


...Assemblymen Kevin McCarty, D-Sacramento, and Jose Medina, D-Riverside, on 
Tuesday announced a proposal to withhold state funding from UC unless it caps the 
amount of out-of-state and international undergraduates on its campuses at their current 
level of 15.5 percent systemwide. Assembly Bill 1711 also would mandate that at least 
half of the money generated from nonresidents’ supplemental fees be used to support 
more slots for California students... 

Full story at http://www.sacbee.com/news/politics-government/capitol- 
alert/a rticle56677933.html 

Read more here: http://www.sacbee.com/news/politics-government/capitol- 
alert/article56677933.html#storylink=cpy 
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The Irvine Flag Story Seems Endless: Interest in 
it doesn't flag 

Thursday, January 28, 2016 

You may recall some time back there was an incident about a student group at UC-Irvine 
that didn't want to post an American flag. A brouhaha was set in motion. (If you don't 
recall it, use the search engine on this blog and put in the word "flag.") Somehow, the 
incident seems to have sprung back to life: 

UC Irvine officials Wednesday rejected the campus’ black student union's demands that 
the university’s police force be disbanded due to allegations of abuse of power. The 
organization accused two educators* of “interrogating’’ a black student and buttonholing 
them into making a “public apology” or else “they would not receive protection against the 
multitude of death threats and vulgar insults they were receiving day and night from 
students on UCI’s campus and the citizens of Orange County.” The organization claimed 
one student “received multiple emails and phone calls in which people threatened to 
lynch and rape her. ” The group alleged that university officials made her contact 
information public. The organization argues that the threats came after the student joined 
five classmates in voting to pass a resolution banning the displays of flags from any 
nation in a student government room. 

UCI officials denied the claims and praised its police force... Full story at 
http://mynewsla.com/orange-county/2016/01/27/black-student-unions-demands-rejected- 
by-uci-officials/ The story is unclear about who the "educators" were. 
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Don't Do It! 


Thursday, January 28, 2016 



Yours truly received this email which appears to come from a UCLA address but is likely 
to be a dangerous fraud. If you receive it, do NOT click on any links. There are two in the 
message. Delete the email. (Although there are some individuals in the UCLA directory 
with the name given in the email, none appear to be connected with Nursing. 

From: (name) 

Sent: Thursday, January 28, 2016 6:59 AM 
To: (name) (Nursing MICU) 

Subject: set up your filter preference. 

Dear User, 

We are checking incoming email to try to determine if it is spam, please Use our "My 
Email Options" to set up filter preferences to move them out of your Inbox into a new 
"SPAM" folder. No automated technique can determine with 100% accuracy if a message 
is spam. Check your "SPAM" folder regularly for legitimate messages that were 
incorrectly marked as spam, but with this set up all legitimate email will be sent to your 
inbox, as well as to delete the actual spam. You can also set up a list of email addresses 
to be ignored by the spam filter. 

©ADMIN TEAM2016 


Apart from the name problem - I have omitted the name used above - "© ADMIN TEAM 
2016" is another earmark of fraud. 
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Don't Do It - Part 2 

Thursday, January 28, 2016 



Another email fraud message has arrived, again seemingly from someone in the UCLA 
medical area. See our previous post. In this case, the name does not appear in the UCLA 
directory. So again, do NOT click on any links in the message if you receive it, or 
anything like it. 

From: (name) 

Sent: Wednesday, January 27, 2016 9:17 AM 
To: (name) 

Subject: 2016 MAINTENANCE. 

Login Now 
Quota Check 

Check your quota to see how much of your Mail Quota you are using. If you are at or 
near the limits, you should delete old messages or move them to your local computer. 
Login to check your quota 

View information about quotas and your new students. 

Message Filtering 

You can setup filters on incoming mail to file a message to a selected folder. 

Login to add a message filter and prevent spam email into your inbox. 

©ADMIN TEAM2016 
welcome back on campus. 

Again, "© ADMIN TEAM 2016" is a pretty good tip off of email fraud. So is "welcome back 
on campus" coming in the middle of the quarter and without an upper case W. 
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Listen to the Regents meeting of of Jan. 21,2016 

Friday, January 29, 2016 



As promised, below is a link to the audio of the Regents meeting of January 21. As we 
have noted, the Regents “archive" their meetings for one year. We keep them indefinitely 
but that requires real time recording, i.e., one hour of meeting requires one hour of 
recording time. So we cannot always provide immediate posting. 

The Jan. 21 meeting began with public comments. Topics included a teacher shortage in 
K-12, fossil fuel divestment, student housing costs, the student advisor proposal, and the 
Tier 3 pension proposal. In the case of the last, nurse representatives were especially 
adamant in opposition. 

Editor's Note: Given the time frame and state labor law, if the nurses' union doesn't agree 
to a Tier 3 pension, it is doubtful that a legally-defined "impasse" could be declared soon 
enough for UC to implement the pension anyway by July 1 for nurses (or any other union 
group that fails to agree). Understate law, UC must bargain in good faith before changing 
the pension for any union group. So would newly hired faculty on July 1 get a degraded 
pension while unionized new hires don't? If UC tried to implement a Tier 3 pension for a 
unionized group without a legally-impasse on July 1, PERB would declare it an unfair 
labor practice and order the implementation undone retroactively. 

The Committee on Educational Policy meeting was delayed briefly by noise as public 
commenters exited. The noise did not appear to be a demonstration but the mike was 
turned off. After the noise ended, the Committee had a presentation about CERN 
research including the UC component. 

There were generally favorable remarks about the additional student advisor proposal 
which was eventually approved by the Committee on Governance. Questions were raised 
about why UC campus chancellors were not routinely in attendance at Regents meetings. 
(Chancellors tend to show up when they want something approved by the Regents - 
typically a building - for their campuses.) 

Grounds and Buildings heard a presentation by UC-San Francisco about a $336 million 
building to be financed by gifts and “debt." The proposal was incomplete and will return in 
March. Compensation packages were approved for athletic coaches and executives. 
Finally, UC prez Napolitano reported on various faculty awards. 

You can hear the audio at the link below: 
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Apparently, there is nothing much to complain 
about 

Friday, January 29, 2016 





It seems that part of the Committee of Two deal is that whatever the governor offers is 
fine with just a little tweak and we sure hope the legislature gives us that: 

Dear Advocate, 

As the 2016-17 legislative sessions begins, the University of California has already been 
very active in Sacramento. Your assistance has proven critical as we have worked to 
ensure that UC gets the resources it needs from the State. I wanted to provide you with a 
current update, and I hope to be able to call on your assistance again later this year as 
this session moves forward. 

Governor Brown’s 2016-17 budget proposal released January 7 demonstrates ongoing 
support for higher education. Consistent with the framework we reached last year, his 
budget includes a continuing increase to the University’s base budget along with one¬ 
time funds to help UC address deferred maintenance and costs associated with the UC 
retirement system. This state support is critical in ensuring that we maintain access, 
affordability and quality for our students. 

The Governor’s 2016-17 budget proposal includes the following: 

•A 4% base budget adjustment ($125.4 million from state general fund) 

• $35 million from state general fund for deferred maintenance 

• $25 million from Cap and Trade for energy efficiency (originally proposed in the 
Governor’s 2015-16 May revision) 

• $171 million in Proposition 2 funds dedicated to addressing unfunded liability in the UC 
retirement plan. 

The University respectfully requests approval of these items from the Legislature. 

Enrollment Growth Request for 2016-17 Budget 

UC will be enrolling 5,000 additional California undergraduate students next year, with 
significant growth at every campus. Many of these students will be transferring from 
California’s community colleges, where we saw a 12% increase in applications. In order 
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to ensure a quality education and to support the additional faculty required to teach these 
students, the UC Regents requested an additional $6 million from the State to enroll 600 
additional graduate students. Unfortunately, the Governor did not provide the requested 
funding in his budget. We will be working with the legislature this session in order to 
secure these critical funds. 

The University will be looking to grow enrollment of California undergraduate students by 
10,000 students over the next three years, and I look forward to working with you as we 
work collectively with the State to ensure that we have sufficient funding to meet this plan 
and to address the challenges and opportunities that this presents. 

Once again, thank you for your continued interest and engagement in public higher 
education advocacy. We will be back at appropriate times in the legislative process to ask 
for your support. In the meantime, we hope you will discuss our budget priorities with 
friends and colleagues as well as elected officials in your district. 

Fiat LuxlJanet NapolitanoPresidentUniversity of California ==== So not to worry: 
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No Eviction by the VA 

Saturday, January 30, 2016 

Blog readers may recall that there was pressure to evict UCLA from its use of the Jackie 
Robinson Stadium in the VA complex. Apparently, the university has averted that fate (at 
a cost): 

UCLA Chancellor Gene Block and U.S. Department of Veterans Affairs Secretary Robert 
McDonald today announced a stronger academic affiliation to benefit our nation’s 
veterans as UCLA committed to providing $1.15 million annually in support of new 
programs and services, approximately $200,000 of in-kind contributions and $300,000 a 
year in fair-market rent for the continued use of Jackie Robinson Stadium. New and 
expanded services will include mental health, family support, legal advocacy and 
recreation services... 

Full media release at http://newsroom.ucla.edu/releases/ucla-to-provide-major-new- 
programs-and-services-to-veterans 
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UC Email Spyware Disclosed 

Saturday, January 30, 2016 

From the San Francisco Chronicle: 

Cal professors fear UC bosses will snoop on them 

By Matier & Ross January 29, 2016 

UC Berkeley faculty members are buzzing over news that University of California 
President Janet Napolitano ordered the installation of computer hardware capable of 
monitoring all e-mails going in and out of the UC system. 

“The intrusive device is capable of capturing and analyzing all network traffic to and from 
the Berkeley campus and has enough local storage to save over 30 days of all this data,” 
Ethan Ligon, one of six members of the school’s Senate-Administration Joint Committee 
on Campus Information Technology, wrote in an e-mail Thursday to fellow faculty 
members. 

Information that the hardware gathers, Ligon wrote, “can be presumed to include your e- 
mail, all the websites you visit, all the data you receive from off campus or data you send 
off campus.” 

Napolitano’s office defends the action “by relying on secret legal determinations and 
painting lurid pictures of ‘advanced persistent threat actors’ from which we must be kept 
safe,” Ligon wrote. UC officials “further promise not to invade our privacy unnecessarily, 
while the same time implementing systems designed to do exactly that. 

“This secret monitoring is ongoing.” 

UC spokesman Steve Montiel confirmed that Napolitano, former head of the federal 
Department of Homeland Security, had a security system installed after a cyberattack on 
the UCLA Medical Center in July in which medical records of an estimated 4.5 million 
people were hacked into. Montiel said the system is capable of monitoring e-mails, but 
UC officials have no intention of peeking at professors’ correspondence or checking their 
website visits. 

“We are not interested in any way in the content of anyone’s personal e-mails — we are 
interested in security across the system,” Montiel said. “You can’t have privacy without 
security.” 

In a Jan. 18 letter to faculty and staff, UC Chief Operating Officer Rachael Nava said, “I 
understand that some faculty members may be concerned about storage and use of data 
collected through network security analysis, including questions about data being used by 
the university for other, unrelated purposes.” 

She added, however, that UC policy “forbids the university from using such data for 
nonsecurity purposes.” 

Benjamin Hermalin, chairman of the UC Berkeley Academic Senate, said the faculty 
understood the need for tighter security in the wake of the UCLA breach — but 
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questioned how it was being done. 

“What has upset a lot of the faculty was that the surveillance was put in place without 
consulting the faculty,” he said. “In fact, the people installing the system were under strict 
instructions not to reveal it was taking place.” 

Hermalin said there were also concerns about how and where the data would be stored 
and who would have access to it — questions that remain unanswered. 

“This is a university. The students are not employees,” Ligon said in an interview, noting 
that the UC system could easily sweep up their correspondence with professors. 

For faculty members, Ligon said, “the conditions of employment very explicitly do not 
include any restrictions on our speech.” 

“And finally,” Ligon added, “this is Berkeley. We have both a vibrant, expressive 
population of faculty and students, and also a very highly qualified set of IT people who 
are already charged with dealing with security and privacy on our network.” 

Full column at http://www.sfchronicle.com/bayarea/matier-ross/article/Cal-professors- 
fear-UC-bosses-will-snoop-on-them- 
6794646. php?t=1c3d144ee43ba53be4&cmpid=twitter-premium%20via%20@sfchronicle 
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Suggestion: Fill it out before midnight 

Sunday, January 31, 2016 



If you are a faculty member, you probably got the email below asking you to fill out an 
online survey of priorities for teaching assistance (with a deadline of midnight tonight). 
Yours truly is a great believer in priorities and I think the priority nowadays should be in 
the realm of use of technology. I filled out the survey consistent with that objective. 


Dear Faculty Member, 

As the Acting Co-Directors of OID, we are committed to support teaching excellence at 
UCLA. In line with this commitment, we have developed a survey to gather your input on 
various services and supports that impact teaching—including consultations, training, 
funding, assessment, and technology. This survey should take about five minutes to 
complete. You may complete it anonymously, although you will have the option to provide 
contact information if you wish to participate in a follow-up interview.Please take a 
moment to complete this brief survey at your earliest convenience: {I am omitting the 
survey's address since only instructional faculty are eligible to fill it out; email me 
daniel.j.b.mitchell@anderson.ucla.edu for the address if you don't have it.} Survey 
responses will inform our efforts to enhance instructional support at UCLA, and we very 
much appreciate your feedbackfThe deadline to submit your response is 11:59 p.m. on 
Sunday, January 31st .If you have already completed a survey, please disregard this 
announcement.If you have any questions, please feel free to contact us at 
director@oid.ucla.edu. Sincerely,Professor Kathleen Komar and Robert Gibson, Ph.D. 
Acting Co-Directors 

Office of Instructional Development ===== 
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Too Bad 

Monday, February 01,2016 



Yours truly noticed this headline in the San Diego Union-Tribune : 

Fatal wrong-way driver crashes prompt state action: Caltrans improving off-ramp signs... 

Too bad we didn't have such signs up when the Committee of Two hammered out its 
pension deal for UC. Just a thought. But it's what you might expect when shared 
governors is substituted for shared governance. 

We had hoped that there would be a recording placed online of the UCLA Academic 
Senate meeting on the pension issue and, in fact, urged that there be such a recording 
since the meeting was held during teaching hours. So far at least, no recording has been 
posted. 
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More on the Spyware 

Monday, February 01,2016 



Not to worry We posted earlier about a spyware program apparently installed by UC as a 
cyber security measure that has raised concerns.* The original source came from the 
San Francisco Chronicle . Now Inside Higher Ed has a more detailed version of the story: 


U of Big Brother? 

"Secret monitoring is ongoing. "Those ominous words captured the attention of many 
faculty members at the University of California at Berkeley's College of Natural 
Resources when they received an email message from a colleague on Thursday telling 
them that a new system to monitor computer networks had been secretly installed on all 
University of California campuses months ago, without letting any but a few people know 
about it. "The intrusive device is capable of capturing and analyzing all network traffic to 
and from the Berkeley campus, and has enough local storage to save over 30 days of 
*all* this data ('full packet capture'). This can be presumed to include your email, all the 
websites you visit, all the data you receive from off campus or data you send off campus," 
said the email from Ethan Ligon, associate professor of agricultural and resource 
economics. He is one of six members of the Academic Senate-Administration Joint 
Committee on Campus Information Technology.Ligon went on to say that UC system 
officials asked the members of the committee to keep this information to themselves... 
Full story at https://www.insidehighered.com/news/2016/Q2/Q1/u-california-faculty- 
members-object-new-email-monitoring = = 
*http://uclafacultyassociation.blogspot.com/2016/01/uc-email-spyware-disclosed.html == 
Meanwhile, not to worry: (To see the video, first click on the link and then click on the little 
YouTube emblem.) 
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Don't be alarmed 

Monday, February 01,2016 



Message received by email today: 


BruinAlert:Police Training Activity. UCPD will be conducting training involving blank 
ammunition from 2:00 pm until 4:30 pm today in the Pauley Pavillion club. You may 
encounter sounds of gunfire in the vicinity of Pauley Pavillion during this time. 
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Leisure Time Activities 

Tuesday, February 02, 2016 



So tell me about the pension. UCOP is running two "webinars" about the proposed Tier 3 
pension. But they run in mid-week -and thus mid-work - times with no archived recordings 
available. Apparently, the webinars are for folks with lots of leisure time on their hands. 
Unfortunately, yours truly is not among the leisure class and could not record the one 
held yesterday. Nor will he be able to record the one scheduled on Feb. 10, again 
because of teaching-related activities and other daytime obligations. (Undoubtedly, the 
Regents will be told in March that everyone was "consulted.") 



If you happen to be a person of leisure, however, The Feb. 10 webinar runs from 1-2:30 
pm. Directions are at http://link.ucop.edu/2016/01/25/uc-community-invited-to-discuss- 
task-force-retirement-benefits-recommendations-for-future-employees/ 

The Berkeley student paper has an account of yesterday's webinar at 

http://www.dailycal.org/2016/02/Q1/uc-office-president-fields-questions-contentious- 

retirement-benefit-plan / 
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It's got to be serious when the NY Times notices 

Tuesday, February 02, 2016 



We have previously posted about the UC spyware matter which so far has largely roiled 
the Berkeley campus although it involves the entire system. But now the New York Times 
has taken up the issue: 

...The Berkeley dispute stands out because of the place and personalities involved. U.C. 
Berkeley is not only a leading producer of computer science talent, but also a champion 
of the free speech movement, so any surveillance is regarded as particularly jarring. For 
her part, Ms. Napolitano, who joined the California university system in 2013, is no 
stranger to computer security policy, having served four years as the nation’s Homeland 
Security chief. The faculty group of 11 professors critical of the monitoring program said 
the university system enacted the program largely in private, with little transparency 
about what data is being collected. The monitoring could compromise and constrain 
academic freedom to research topics that some find objectionable, among other 
repercussions, they said. In a formal meeting with the University of California’s chief 
information officer in December, the professors asked for the program to be halted. On 
Jan. 19, Ms. Napolitano’s staff responded in a five-page reply declining to do so; the 
letter was emailed last Friday to the entire Berkeley faculty and others. The University of 
California defended the security initiative as a measured step under the circumstances, 
and added that “for cybersecurity purposes, a risk to what appears to be an isolated 
system at only one location may in some circumstances create risk across locations or 
units.” The university said Ms. Napolitano was not available for an interview. Steve 
Montiel, press secretary for the president’s office, said he was not aware of any 
complaints from other campuses about the monitoring program... 

Full story at http://www.nytimes.com/2016/02/02/technology/at-uc-berkeley-a-new-digital- 
privacy-protest.html 

And talking about out-of-state newspapers noticing privacy issues at UC, here is the 
Washington Post : 

Four students and alumni from the University of California-Berkeley have sued Google in 
federal court, alleging that the company — which runs the university’s email accounts — 
illegally intercepted and scanned emails for advertising purposes without students’ 
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knowledge or consent. Google’s Gmail service is a core feature of Google Apps for 
Education, which is provided for free to thousands of K-12 schools and universities and is 
used by more than 30 million students and teachers nationwide, according to the 
complaint. The lawsuit alleges that Google misled Berkeley and other institutions into 
believing that school email accounts would not be subject to scanning for commercial 
purposes. The schools, in turn, assured their students and staff of their privacy. But, the 
complaint alleges, Google was scanning and analyzing emails to serve targeted 
advertisements to students until April 30, 2014, when the company announced via a blog 
post that it had “permanently removed all ads scanning” in its email service for schools, 
“which means that Google cannot collect or use student data in Apps for Education 
services for advertising purposes.”... 

Full story at https://www.washingtonpost.com/news/grade-point/wp/2016/02/01/uc- 
berkeley-students-sue-google-alleging-their-emails-were-illegally-scanned/ 
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Off Cycle Regents Meeting 

Tuesday, February 02, 2016 



Did you know that there is an off-cycle Regents meeting tomorrow? Usually, it's the 
Committee on Investments that meets off cycle. But this time it's the Committee on 
Health Services which apparently has to approve a big buck appointment and review the 
duties of its members. 

As usual, yours truly will try to make an audio recording available when he can. But it 
won't be tomorrow. As we endlessly note, the Regents don't archive their sessions 
beyond one year and the only way we can do it is the record them in real time. 

You can find the agenda at 

http://regents.universityofcalifornia.edu/meetings/agendas/feb3.html 
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How's That Defined-Contribution Plan Option 
Coming Along? 

Tuesday, February 02, 2016 



Just something to think about! 
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The Grand Hotel 

Wednesday, February 03, 2016 



You may have gotten the email today advertising the August opening of the UCLA Grand 
Hotel. Lots of rooms and conference meeting rooms to fill, although the opening is 
apparently to be in the summer when not a lot of activity is happening at UCLA. The ads 
looks like anything you would find from a commercial "premier," (i.e., high-end) hotel. But 
if you scroll down within the "accommodations" and "meetings" tabs, you will find a 
proviso: 

AFFILIATION & ELIGIBILITY POLICY 

The UCLA Luskin Conference Center is designed to serve the needs of individuals and 
groups attending campus meetings or events; those doing business with UCLA entities; 
and University of California faculty, students, staff and other University affiliates. All 
conferences, programs and events held at the Luskin Conference Center must have an 
eligible learning or educational purpose. Your request to reserve meeting space will be 
reviewed for approval to ensure the activity is in alignment with the University’s mission of 
teaching, research and service. 

Source: http://luskinconferencecenter.ucla.edu/about/ 

And that's the rub. Thanks to litigation over tax liability if the Grand Hotel is open to 
anyone, the proviso insists on a "learning or educational" mission. That proviso limits the 
potential customers (although not apparently for the fancy restaurant). So the Grand 
Hotel can draw activities that might have been located in other UCLA venues (Faculty 
Center, Ackerman, etc.) But neighboring (competing) commercial hotels in the area will 
be watching to pounce on any Fuller Brush Conventions that end up in the Grand Hotel. 

Undoubtedly, the Grand Hotel can be made to appear "profitable" with sufficient diversion 
from other venues and a touch of creative bookkeeping. But, as we have been saying all 
along, among the list of academic priorities at UCLA, having a Grand Hotel was not to be 
found. The Grand Hotel does, however, provide one "learning and educational" lesson: 
bureaucratic momentum. Once the campus fundraising bureaucracy and the construction 
bureaucracy and the "hospitality" bureaucracy and Murphy Hall got going, even the 
Regents - who expressed severe reservations at the outset - couldn't stop the project. It's 
a great case study, especially for students in the Luskin School of Public Affairs. 
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Murky Sexual Harassment Case at Riverside 

Wednesday, February 03, 2016 


Inside Higher Ed today carries a story about the firing of a tenured UC-Riverside English 
professor for sexual harassment. The story indicates that the Regents approved the 
firing, although apparently not unanimously. (Such matters are taken up in closed 
sessions.) Apparently, a Senate campus committee was unpersuaded of the evidence, 
although the English Dept, seems to be persuaded. 

The case is now in the public domain and will undoubtedly be entering the external court 
system with the issue being - at least in part - the provision (or not) of due process. For 
more, see https://www.insidehighered.com/news/2016/02/03/why-did-uc-riverside-fire- 
tenured-professor 
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Finally, an explanation of why getting the details 
right on the pen... 

Thursday, February 04, 2016 



Why worry about anything so trivial as the UC pension system and what the implications 
of the Tier 3 pension deal would be when apocalyptic doom is approaching anyway? 
Columnist Joe Matthews explains the Guv's preoccupations: 

Is California being governed by apocalyptic French philosophy? Oui. But it’s not the end 
of the world. Indeed, apocalyptic French philosophy may finally provide clarity for those of 
us long puzzled by that great California mystery: What is the meaning of Jerry Brown? In 
recent years, our governor’s statements have taken an end-of-days turn, Jerry 
channeling Jeremiah. The governor has warned of nuclear holocaust, wildfires 
consuming the entire state, the demise of Silicon Valley if his water plans aren’t adopted, 
and the apocalypse if we don’t curb carbon emissions. Last month, the governor went to 
Palo Alto for the latest of unveiling of the Doomsday Clock, a timekeeper for the 
annihilation of mankind. (It’s just three minutes to midnight, humans.) Where is he getting 
all this angst? Here’s one answer: Brown is a longtime friend of the French techno¬ 
philosopher Jean-Pierre Dupuy, who practices what is called “enlightened doomsaying” 
from academic perches at Stanford and Paris’ Ecole Polytechnique. ...Humanity is 
doomed to destroy itself because we have lost our sense of the sacred. We no longer 
recognize the way our sacred origins—not just faith and religion, but other rituals and 
traditions that remind us how many things are beyond human control—shape us and all 
our modes of thought, even reason and science. ...That may sound awfully French, but 
(Dupuy) grounds his philosophy in a classic California story: Alfred Hitchcock’s film 
Vertigo, a tale of humans falling all over Northern California, from the Golden Gate Bridge 
to Mission San Juan Bautista. Dupuy calls the film “the womb from which I am issued, ” 
and sees humanity’s rush into Armageddon in the fictions within that movie’s fictions, 
particularly Jimmy Stewart’s attempts to impose a false reality on Kim Novak’s 
character... 

Go figure (if you can) at http://www.foxandhoundsdaily.com/2016/02/california-needs-to- 
embrace-the-apocalypse/ 


Maybe this will help: 
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Challenge 

Friday, February 05, 2016 

The challenge. ..As a part of the budget deal, the University will add 5,000 more resident 
freshmen and transfer students and another 5,000 students over the next two years. 
Napolitano said she thinks the budget calls for the need for additional classrooms, labs, 
dining and housing facilities and faculty. “There are some challenging elements to it, but 
they’re good challenges to have, ” she said. She added she thinks the University’s priority 
is to keep tuition low and predictable in the coming years. Napolitano said that due to the 
financial aid mechanisms, almost half of in-state students are able to graduate without 
debt. However, the UC system can no longer financially depend on only tuition and state 
appropriations to fund, she said. Napolitano added the engagement of alumni, faculty and 
department deans is required to form a new revenue model... 

Full article at http://dailybruin.com/2016/02/04/napolitano-discusses-cybersecurity- 
budget-deal-at-lawac-lecture/ 

Apart from the state budget allocation and tuition, this "new revenue model" will provide 
operating money from... ???? Ask your "department dean" for the answer. 
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Enjoying that Defined-Contribution Option? 

Friday, February 05, 2016 


1,887.34 +28.11 (1.47%) 



Exciting, isn't it? 
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Cautionary Note from the LAO 

Saturday, February 06, 2016 



From the Legislative Analyst's Office: 

...January Income Taxes Modestly Short of Projections. Overall, however, December & 
January income tax collections came in modestly short of projections, based on 
preliminary data from the state's tax agencies. In particular, PIT (Personal Income Tax) 
collections fell short of the administration's revised projections for January, while net 
receipts of corporation taxes (CT) exceeded the revised projections. For 2015-16 to date, 
based on this preliminary data, the state's income taxes are a combined $167 million 
under the revised administration projections... 

LAO Bottom Line. Economic growth has slowed somewhat, and stock markets 
languished in late 2015. The lackluster January income tax results seem to reflect these 
trends. Five months of 2015-16 income tax collections remain, including the key income 
tax months of April and June. While we continue to think the administration's January 
revenue estimates are a good starting point for state budget deliberations, the possibility 
now exists for some revenue deterioration between now and the May Revision. Our 
biggest concern is that continued stock market weakness could affect PIT taxpayers' first 
two quarterly estimated payments for 2016 in April and June. 

Full report at http://lao.ca.gov/LAOEconTax/Article/Detail/168 
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Don't Touch It! 

Sunday, February 07, 2016 



Did you get an email like the one below? Don't touch it! Don't click on it! (Not only is long¬ 
term care insurance not a good deal - personal view of yours truly - but the message 
doesn't come from the university.) A little poking around suggests it originates in India: 

To: All University Personnel 
From: National Educational Services 

All university personnel should be aware that long term care is being offered from 
National Educational Services. If you do not currently have long term care coverage or if 
you have questions about what it can do for you, please fill out the information form 
below. 

The effects of long term care can be devastating for people who are unprepared - please 
use the information form to learn more. 

Long Term Care Information Request 
Thank you, 

National Educational Services 


UCLA Faculty Association First Qtr 2016 








Just a Reminder 


Sunday, February 07, 2016 


Say it to the Ediphone! 



Amazing new technology^ e'd like to take the opportunity to remind those in charge of 
things that there are now wonderful recording technologies available so that meetings 
can be preserved! 

For example, the UCLA Academic Senate held a meeting on the proposed Tier 3 pension 
the other day at an hour when classes were in session and many could not attend. 
Although yours truly suggested the meeting be recorded, apparently that didn't happen. 

There were also two webinars set up by UCOP to discuss the Tier 3 pension. One has 
already occurred. The other will take place soon. The first was not recorded and made 
available. Will the second be? 

Finally, yours truly noted that there was an off-cycle meeting of the Regents' health 
committee on Feb. 3. Apparently, it was live streamed. But although the Regents say they 
"archive" their meetings for one year, yours truly couldn't find a link to this one. (He has 
written to request the link.) 

So - dear powers-that-be - please take advantage of technology, particularly for those of 
us who work during the day. 

And if you don't think the technology is available, here's proof: 
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Who's on first? 

Sunday, February 07, 2016 



The 21st century is still young, but it may already have its era-defining patent fight. The 
contestants are the University of California and the Broad Institute, a Harvard- and MIT- 
affiliated research foundation endowed by Los Angeles billionaire Eli Broad. At stake are 
the rights to a breakthrough gene-editing technology known as CRISPR — and more 
precisely, to billions of dollars in royalties and license fees likely to flow to whichever 
claimant prevails before the U.S. Patent and Trademark Office (and in the almost 
inevitable appeals in court). "This is a monumental event for patent attorneys, molecular 
biologists, the PTO, and the world," patent expert Jacob Sherkow wrote recently on 
Stanford's Law and Biosciences blog.CRISPR — an acronym for the pattern in DNA 
strands that forms the basis of the technique — allows the cutting and splicing of DNA 
sequences with unprecedented precision and speed. Applied to animal and plant cells in 
the lab, researchers have spliced away mutations that cause blindness, made cells 
resistant to the HIV virus, cured muscular dystrophy in mice, and created wheat strains 
resistant to fungal diseases.But that work is just a prelude for potential applications in 
human biology... The patent case turns on the question of which researchers at the two 
institutions conceived of the most important CRISPR applications first... Full story at 
http://www.latimes.com/business/hiltzik/la-fi-hiltzik-20160206-column.html 
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Tenure Issue Continues at U of Wisconsin 


Monday, February 08, 2016 


” Jenure? 



From Inside Higher Ed: 

The University of Wisconsin System moved a step closer Friday to approving new 
policies related to tenure — policies that continue to worry faculty members. With little 
discussion, the Education Committee of the system’s Board of Regents unanimously 
voted to recommend draft policies on tenure and processes for layoffs or termination, 
paving the way for the full board to vote on the policies next month. The new policies 
were drafted by a system task force after Wisconsin’s Legislature voted last year to strike 
strong protections for tenured faculty from state statute, but faculty members say the new 
system-based policies still fall short of meeting American Association of University 
Professors-recommended standards. John Behling, the board’s vice president and chair 
of the system’s Tenure Policy Task Force, said the policies were drafted to reaffirm the 
board’s commitment to strong tenure and academic freedom while also increasing 
“accountability” to taxpayers. “Without that demonstration of accountability, whether real 
or perceived, our budget prospects in future years will not improve,” Behling added... 

Full story at https://www.insidehighered.com/quicktakes/2016/02/08/wisconsin-panel- 
approves-new-d raft-tenure-rules 
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Job Burdens of Professors 

Monday, February 08, 2016 



The University of Arkansas at Little Rock... regularly inserts the following clause into job 
ads [for faculty] (including one for a professor of French)...: “Sedentary Work — Exerting 
10 pounds: Occasionally, Kneeling: Occasionally, Climbing (Stairs, Ladders, etc.): 
Occasionally, Lifting 10-25 lbs.: Occasionally, Carrying 5-10 lbs.: Occasionally, 
Pushing/pulling 5-10 lbs.: Occasionally, Sitting for long periods of time: Occasionally, 
Standing for long periods of time: Occasionally, Speaking; Essential, Hearing: Essential, 
Vision: Ability to distinguish similar colors, depth perception, close vision: Essential, 
Walking — Short Distances: Frequently.”... 

Full story at https://www.insidehighered.com/quicktakes/2016/02/Q8/academic-alleges- 
discriminatory-hiring-practices 


Time to quit? 
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CSU Strike? 


Monday, February 08, 2016 


CalState 


The California State University faculty union announced Monday that it will strike for five 
days across all 23 campuses if an ongoing contract dispute is not resolved by the middle 
of April. The action awaits the conclusion of a fact-finding arbitration process with the 
university over a raise for the 2015-16 academic year. If an independent report expected 
to be released in about six weeks does not bring management back to the negotiating 
table, the California Faculty Association said it will direct teaching staff to cancel classes 
and picket from April 13-15 and 18-19. Arguing that their salaries did not keep up with 
inflation as faculty was persistently underfunded during the past decade, the union has 
been wrangling over its contract since last May. At a press conference in Sacramento, 
President Jennifer Eagan said members are frustrated that they have not seen the 
benefit of a recovering budget after years of stagnant wages during the economic 
recession, and called the potential system-wide strike “historic. ’’“The good times came 
and we’re still not able to negotiate a good contract,’’ she said. “Now is the time that was 
expected to be paid back for all our hard work. ’’The faculty association - which 
represents approximately 25,000 CSU professors, lecturers, librarians, counselors and 
coaches - is seeking a 5 percent compensation hike, plus an additional 2.65 percent 
increase for about 12,000 members who are at the lower end of their pay rank.That is far 
higher than the 2 percent raise that the university offered all employees this year... Full 
story at http://www.sacbee.com/news/politics-government/capitol- 
alert/article59141563.html Read more here: http://www.sacbee.com/news/politics- 
government/capitol-alert/article59141563.html#storylink=cpy 
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It made the New York Times 

Tuesday, February 09, 2016 



U.C.L.A. Gymnast Slips In Hip-Hop Moves, and the Online Crowd Goes Wild 

http://www.nytimes.eom/2016/02/10/sports/olympics/ucla-gymnastics-whip-nae-nae- 

sophina-dejesus.html 
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We're patiently waiting 

Tuesday, February 09, 2016 



As we noted in a prior post,* we are waiting for the supposedly archived recording of the 
UC Regents off-cycle meeting of Feb. 3 on health matters to become available. 
According to the Regents' website, "Video files for past open session meetings are 
available for one year after the dates of the meetings." The screenshots below contain a) 
this statement, and b) an indication that there was a live-stream of the Feb. 3 session. 
[Click to enlarge.] 



* http://uclafacultyassociation. blogspot.com/2016/Q2/just-reminder.html 


I guess we have time to wait: 


UCLA Faculty Association First Qtr 2016 



















A Modest Proposal 

Wednesday, February 10, 2016 



Of course, you would first have to find a phone boothThe picture suggests one way to 
help Scott Waugh deal with the problem he describes in today's email. We welcome other 
modest proposals: Dear Colleagues:You may have read that the University of California 
Regents recently approved President Janet Napolitano’s recommendation to increase 
undergraduate enrollment across the University of California system by 10,000 California 
residents over three years: 5,000 in 2016-17 and an additional 5,000 over the following 
two years, 2017-18 and 2018-19. The Office of the President has also set targets for 
each campus’s share of the first increase. UCLA has been assigned 750 additional 
undergraduates for 2016-17, and we have decided to aim for 600 first-year and 150 
transfer students. We have not yet received word about our targets for the following two 
years, but we expect our undergraduate enrollment target to increase by approximately 
1,500 new undergraduates in total over the next three years. These additional students 
would be on top of recent increases in nonresident undergraduate enrollment, which 
helped us ameliorate the impact of state budget cuts. Between 2010-11 and 2015-16, 
the size of our undergraduate student body grew by 14 percent. By 2017-18, the number 
of students will have grown by nearly 20 percent in just seven years. At that point, the 
total number of students at UCLA will surpass 40,000, three-quarters of them 
undergraduates. Clearly, this growth will exacerbate existing strains on our resources and 
challenge us to find ways to ensure that our students receive the quality education they 
deserve and expect at UCLA, and planning is already underway. We are determining 
where the course enrollment pressures are greatest and will provide funding for 
temporary faculty, teaching assistants, advising and other educational resources to meet 
demand.Finding enough graduate teaching assistants to support instruction will be 
especially challenging, and we are already examining various ways to meet the need for 
more TAs. Additionally, we are assembling a task force to address sensitive issues 
related to space since we know that classrooms, laboratories, housing, library and study 
spaces, and recreation facilities will all be strained. We will also devote attention to 
student services of all kinds.One way to help absorb the new wave of students is to 
increase summer enrollment. I therefore encourage faculty and academic departments to 
develop unique programs for Summer Sessions that will boost student participation in 
summer programs and help reduce their time to degree.Enrollment growth will bring 
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modest new resources. We estimate that we will receive $14 million in new revenue for 
2016-17, including tuition dollars and about $2.8 million in additional state funding that is 
contingent on achieving the university-wide enrollment growth target. Our collective 
challenge will be to fund all of the mandated and critical expense needs from limited 
growth in core funds revenue. Through the budget process, a primary goal will be to 
invest as much as possible directly into undergraduate education to support the 
enrollment growth, allocated according to need for additional courses. We are firmly 
committed to making sure that students receive an outstanding education in and out of 
the classroom. We will respond to the challenges that growth presents with innovation, 
strategic investments and determination. I ask for your patience, ingenuity and teaching 
prowess to help UCLA absorb this new wave of undergraduate students.Sincerely,Scott 
L. Waugh —There's always room for more: 
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Long-Term Fallout from CalPERS Long-Term 
Care 

Wednesday, February 10, 2016 



You can clearly see the rock & the hard place between which long-term care subscribers 
were left. Blog readers may recall that state employees - including UC employees who do 
not normally have dealings with CalPERS - were offered long-term care by CalPERS. But 
after a few years, the rates were jacked up substantially. Subscribers either had to pay 
the new rates, accept degraded policies, or drop coverage. It appears there will now be a 
class action lawsuit against CalPERS as a result. From the state worker blog of the 
Sacramento Bee: 

Plaintiffs, 1. CalPERS, 0. 

A court fight over a massive two-year rate hike on some CalPERS long-term care policies 
drew a step closer to reality with a recent court ruling that one case can represent 
133,000 people who purchased plans. The decision by Los Angeles Superior Court Judge 
Jane L. Johnson late last month concludes that those purchasers’ concerns are best 
handled as a class-action matter that pools legal resources and lumps all the plaintiffs 
together.Sacramento attorney Stuart Talley said Monday, “This means we can proceed 
as one lawsuit for everybody instead of (133,000) separate lawsuits. ”Of course, it's a 
huge win for Talley’s legal team. Now one case has the potential to award millions of 
dollars, so the lawyers’ cut for trying and winning the one case jumps up too. The 
California Public Employees’ Retirement System had hoped the judge would go the other 
way. Since many (most?) people who bought policies are likely older and on fixed 
incomes, it’s highly unlikely many would have fought on by themselves, significantly 
lowering the financial stakes for CalPERS... Full story including a link to the decision: 
http://www.sacbee.com/news/politics-government/the-state-worker/article59381353.html 
The CalPERS/long-term care story should be taken as a cautionary tale by anyone 
contemplating long-term care insurance. If a public entity such as CalPERS can't be 
trusted, imagine what will happen to you in the gentle arms of a private insurer. 
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Strategy at Berkeley 

Wednesday, February 10, 2016 



UC-Berkeley has announced it has a structural deficit and has launched a "strategic 
initiative" to deal with the problem. Among the steps to be taken: 

• Evaluating our workforce in relationship to our changing needs and resources. This 
will also entail a new mechanism for the monitoring and control of staffing levels - 
mirroring the discipline we have long applied to hiring of faculty. We will also review 
our senior administrative functions, including central units, to reduce redundancy and 
create new forms of collaboration. We will complete the assessment and analysis of 
Berkeley’s workforce and its future needs by the end of the current academic year. 

• Improving support for our teaching and research while also redesigning many of our 
work processes in order to achieve greater efficiency. For example, to better support 
our faculty’s ability to compete for research grants, we have begun an end-to-end 
review that includes research support activities in academic units, the Sponsored 
Projects Office, Campus Shared Services (CSS), and Contracts and Grants 
Accounting. The shortcomings in CSS, which we have already begun to address, will 
continue to be evaluated; we will make all necessary changes. 

• Making new investments to expand our fundraising capacity along with other new 
areas for external support. In order to achieve the best results in this domain, we are 
also designing a campus-wide approach to philanthropy - one that will increase our 
endowment, expand our fundraising abilities, improve donor relations and reach out 
more effectively to supporters. 

• Achieving additional revenues through our “brand," land, and other assets. This 
initiative will ensure that we are earning maximum revenues from licensing and other 
financial agreements, while protecting our image and being true to our values. It will 
also explore ways in which the wise use of our real estate and other assets can both 
yield revenues and help to address the ever-pressing housing needs of our faculty, 
staff, and students. 

• Working with the Academic Senate leadership and the deans of the schools, 
colleges, and Letters & Sciences divisions on the redesign of some of our academic 
structures. Realignment will ensure that we are excellent in all we choose to do, in 
our research and in our educational mission. In some instances, this means 
strengthening units as is; in others, it means narrowing the focus to specific areas of 
excellence; and in some instances it means combining and rearranging to capture 
intellectual synergies and to ensure sufficient scale academically, administratively, 
and financially. Even if our financial situation were better, these changes make 
academic sense, ensuring that all our units have a scale, and sufficient support, to 
mount the strongest programs. This initiative will involve extensive consultation, 
consideration, and testing. 

• Expanding online offerings and enrollments in University Extension, as well as 
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professional and other master’s programs that earn revenue. In addition, over the 
course of the next few years, financial support for our admitted doctoral students will 
be improved, while some enrollments will be reduced and brought into alignment 
with those at peer universities in order to better support the quality of these 
programs. 

• Re-examining the gap between Intercollegiate Athletics’ revenue and expenses, 
which has widened in recent years. To reverse this, we are pursuing major 
opportunities to increase revenues and donor support for scholarships, while looking 
at ways to reduce administrative costs and other team expenses. 

Source: http://osi.berkeley.edu/news/campus-announcement-launch-strategic-planning- 
analysis-process 

Inside Higher Ed has an article about these developments at: 

https://www.insidehighered.com/quicktakes/2016/Q2/1Q/breaking-berkeley-plans-new- 

normal 

The goal of the strategic initiative is said to be to establish a "new normal." New normal is 
often a code word for a situation less pleasant than the old normal. 
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LAO on Merced Capital Plan 

Wednesday, February 10, 2016 



As blog readers will know from our coverage of Regents' meetings, there is a major 
public-private partnership under way to expand the UC-Merced campus. The Legislative 
Analyst's Office (LAO) has now weighed in on this matter. According to LAO, the 
legislature must grant approval by April 1. So LAO suggests hearings. Most of its report 
contains issues to consider. But it gets into the question of overall admissions to UC and 
to the fact that students may not get into their high-demand campus of choice (so that 
Merced picks up the overflow). Among the options LAO suggests for legislative 
consideration: 

(The legislature) also could consider setting resident enrollment targets for each UC 
campus, potentially enabling more students to attend their first choice campus. Any 
changes such as these to the Master Plan would have significant implications for UC 
systemwide enrollment, campus enrollment, and state costs moving forward, [page 7] 

Full LAO report at http://lao.ca.gov/reports/2016/3349/merced-campus-expansion- 
020816.pdf 
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How's That Defined-Contribution Pension Option 
Coming Along? 

Wednesday, February 10, 2016 



Click to enlarge We don't make the news; we just report it. 
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ObamaJam Coming to Westside Thursday-Friday 

Thursday, February 11, 2016 



Hilgard Avenue in Westwood will be closed between Weyburn and Le Conte avenues 
from approximately 10 p.m. Thursday through 10 a.m. Friday. 

Thursday evening: Avoid the area around Wilshire Boulevard between the Westwood 
Village area and the 405 Freeway from 9:30 to 11 a.m. 

Friday: Avoid the area around Wilshire Boulevard between the Westwood Village area 
and the 405 Freeway from 9:30 to 11 a.m. 

Source: http://patch.com/california/santamonica/s/fllsl/obama-motorcade-closures-and- 
routes-to-avoid 
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Confirmation 

Thursday, February 11, 2016 



We noted in an earlier post that the LAO was indicating that state revenues were running 
behind the governor's latest projections.* 

Now the state controller's cash statement is confirming the report. 

...January state revenues fell short of projections included in Gov. Jerry Brown’s budget 
proposal by $239.8 million, with both the personal income tax and the retail sales and use 
tax failing to meet projections, State Controller Betty T. Yee reported today... 

You can find the reports at http://www.sco.ca.gov/Files-ARD- 
Local/LocRep/07_January_2016.pdf and http://www.sco.ca.gov/Files-EO/1- 
16summary.pdf 

‘http://uclafacultyassociation.blogspot.com/2016/02/cautionary-note-from-lao.html 
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Like that Defined Contribution Pension Option? 

Thursday, February 11, 2016 



Well, at least the ride is exciting! 
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More on the UC spyware system 

Thursday, February 11, 2016 


? 


From Inside Higher Ed: Faculty members in the UC system have been up in arms since 
Ethan Ligon, associate professor of agricultural and resource economics at the Berkeley 
campus, last month revealed that the university system in August installed network¬ 
monitoring hardware and told IT staffers to keep it a secret. The network-monitoring 
program, Ligon wrote, can log all the traffic coming and going on the university’s network 
and store it for 30 days. “This can be presumed to include your email, all the websites 
you visit, all the data you receive from off campus or data you send off campus, ” he 
added.Since then, as faculty members have needled the UC system Office of the 
President for what they say is a lack of transparency, new details about cybersecurity 
measures have emerged...Cybersecurity experts said the security measures at the UC 
system are no more restrictive than those seen elsewhere on the Internet. The 
university's lack of communication, however, is drawing criticism from privacy 
advocates...In an email, Ligon said he disagreed with the comparison. The issue is not 
the act of collecting information about users, he wrote, but what that information can be 
used for. “It’s a tool, which can be put to good ends or bad ends, ” he wrote. “It happens to 
be quite a powerful tool for monitoring data, so it could be put to very bad ends. Whether 
the ends are good or bad depends entirely on the policy (e.g., things that are searched 
and stored) implemented on the device. And here's the central point: that policy is not 
under the control of Berkeley IT staff.’’... Full story at 
https://www.insidehighered.eom/news/2Q16/02/11/cybersecurity-experts-question-u- 
californias-hand ling-network-monitoring-controversy 


UCLA Faculty Association First Qtr 2016 


107 








UC Senate Rejection of Tier 3 Pension 

Thursday, February 11, 2016 



Resolution of the Assembly of the Academic Senate of theUniversity of California 

Adopted February 10, 2016 

WHEREAS: 

Through its path-breaking research and providing the state with a high-skilled workforce, 
the excellence of the University of California system plays a well-documented and vital 
role in keeping the California economy thriving; and That excellence is also critical to 
providing access for all segments of California’s society to a cutting-edge education that 
makes them competitive for the best jobs and the best graduate and professional 
schools, thereby aiding social mobility and the goal of a more just society; and That 
excellence remains dependent on the ability of the University of California to attract and 
retain the best faculty; and That ability is dependent on offering faculty total remuneration 
that is competitive vis-a-vis other institutions; and As documented in the Retirement 
Options Task Force (ROTF) report, the analysis of Professors Chalfant & Hare, UCFW's 
report, UCPB’s report, and the Divisions’ reports, the proposal to accept the Public 
Employees Pension Reform Act (PEPRA) cap and to adopt either pension plan put forth 
in the ROTF report means offering an inferior pension plan to new employees vis-a-vis 
the current pension plan (the 2013 Tier), thereby reducing the value of that component of 
their remuneration, 

BE IT RESOLVED THAT: 

The Assembly rejects the imposition of the PEPRA cap on the University of California and 
the discontinuation of the current pension plan in the absence of any plan or program to 
fund or to provide compensating increases in total remuneration, so as to prevent 
harming the mission of the University of California by eroding its ability to recruit and 
retain the best faculty, 

IT IS FURTHER THE ASSEMBLY’S SENSE THAT: 

As documented in the reports of the Divisions, the cost of providing such compensating 
increases, as well as other resulting costs, could well exceed any savings resulting from 
adopting either pension option offered in the ROTF report (including factoring in the $436 
million that has been offered by the State), which argues that, at the very least, further 
analysis and planning are warranted prior to their possible adoption to ensure that the 
University does not pursue an action that is costly and damaging. 
= = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = Cover letter: 

February 11, 2016 

PRESIDENT JANET NAPOLITANOUNIVERSITY OF CALIFORNIA 

Re: Assembly Resolution Regarding the Imposition of the PEPRA Cap on the University 

of California and the Discontinuation of the Current Pension Plan Dear Janet: 
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At its February 10, 2016 meeting, the Assembly of the Academic Senate adopted the 
following resolution to be submitted for your consideration. The resolution passed 
unanimously with one abstention. 

Sincerely, J. Daniel Hare, Chair Academic Council 
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A regental fine under Title 9? 

Thursday, February 11, 2016 



Title 9 litigation has generally centered on sexual harassment and related matters.* 
Today's Daily Bruin carries a story about a faculty member who apparently paid a 
monetary penalty to the Regents of $3,000. It's unclear what that means or how such a 
"fine" was determined. But the article states: 

"He can only interact with students during normal business hours, and paid the UC Board 
of Regents $3,000." 

See http://dailybruin.com/2016/02/10/ucla-allows-professor-in-ongoing-title-ix-lawsuit-to- 
resume-teaching/ 

* http://www2.ed.gov/about/offices/list/ocr/docs/tix_dis.html 


110 


UCLA Faculty Association First Qtr 2016 











Well-intentioned choices & new normals 


Friday, February 12, 2016 



As we approach the Presidents' Day holiday, one has a suspicion that Berkeley 
Chancellor Dirks may not be celebrating his "new normal." From yesterday's LA Times: 

...UC President Janet Napolitano said Berkeley was facing more dire financial challenges 
than the system's other campuses, in part because of its own “well-intentioned campus 
choices made over time. ” Among the factors contributing to Berkeley's problems are an 
aging infrastructure as the system's oldest campus, higher faculty salaries driven by the 
need to compete with other elite universities, a fundraising operation less developed 
than, say, UCLA, and building projects that ran over budget, UC officials say... 

Source: http://www.latimes.com/local/lanow/la-me-ln-uc-berkeley-deficit-2016Q21Q- 
story.html 


Of course, the UC prez may be contemplating the recent Academic Senate's rejection of 
her own well-intentioned choice with regard to the Tier 3 pension proposal. There seems 
to be a run of good intentions that lead to questionable results up in the Bay Area of late. 
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After a year, are you beginning to feel bearish 
about the DC pensio... 

Saturday, February 13, 2016 



Radio commentator Jean Shepherd had some cheery thoughts 42 years ago: 
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4-Year UC Graduation Rates 

Saturday, February 13, 2016 



The Sacramento Bee has a listing of undergraduate four-year graduation rates for UC 
campuses. The numbers come from the National Center for Educational Statistics. 

UCLA 72% 

UC-Berkeley 72% 

UC-Santa Barbara 69% 

UC-Irvine 68% 

UC-San Diego 57% 

UC-Santa Cruz 55% 

UC-Davis 53% 

UC-Riverside 44% 

UC-Merced 34% 

Source: http://www.sacbee.com/site-services/databases/article2575149.html 
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Valentine 

Sunday, February 14, 2016 



Our periodic Valentine selection: 
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Top Secret 

Sunday, February 14, 2016 



University of California President Janet Napolitano’s office is refusing to disclose the 
price of those controversial Internet snooping scanners installed recently at the 10 UC 
campuses — or reveal whether the taxpayer-financed security system went through 
competitive bidding. 

Napolitano had the Web scanners installed in the wake of a hacker attack at the UCLA 
medical center last summer. They are capable of monitoring all faculty and staff e-mail 
and Web traffic. 

Faculty members at UC Berkeley sounded the alarm, saying the system conjured the 
prospect that university bosses could eavesdrop on all sorts of private communications. 

Now, they’re also pointing out that the system doesn’t come cheap. 

“It looks as though the cost, just for the hardware installed on the Berkeley campus, is in 
the ballpark of $4 million to $6 million, ” said Ethan Ligon, an associate professor of 
agriculture and resource economics and one of six members of a joint faculty- 
administration committee on information technology... 

Full story at http://www.sfchronicle.com/bayarea/matier-ross/article/UC-says-the-cost-of- 
its-secret-snooping-system-is-6828242.php?t=b77351413c00af33be&cmpid=twitter- 
premium 


Let's hear it: 
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Gone With the Wind 

Sunday, February 14, 2016 



UC Berkeley’s tuition break is nearly erased 

Californians seeking professional degrees have for years enjoyed big tuition discounts to 
attend the public law and business schools at UC Berkeley. But that benefit is nearly 
gone, because the university has raised prices for state residents at a rate faster than for 
students from out of state, a Chronicle analysis has found. 

University records also show that the number of Californians at the prestigious UC 
Berkeley Law School and Haas School of Business has fallen sharply over the last 
decade, while out-of-state enrollments have soared. 

The disappearing in-state tuition break and the rise in nonresident enrollment raise 
questions about whether the University of California is treating California students fairly. 
Many say the university is wrong to charge Californians, who pay taxes that support UC 
and its professional schools, nearly as much as out-of-state students. 

Tuition and mandatory fees more than doubled for California residents at Berkeley Law 
and at Haas since fall 2005. Then, the annual price for both was about $24,000. Now it’s 
more than $52,000 a year for the law school and nearly $58,000 for Haas... 

Full story at http://www.sfchronicle.com/education/article/Tuitionbreakis-nearly-erased-at- 
Cal-6829326.php?t=4ddabe081c00af33be&cmpid=twitter-premium 


When it's gone, it's gone: 
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Stop the Pension Train 

Sunday, February 14, 2016 



The fact is that the Tier 3 pension proposal is being driven by a combination of error and 
inadequate time for consideration. It is likely that the UC prez and probably the governor 
did not understand the mechanics of the "cap" they proposed to be imposed on the 
pension for new hires. A cap sounds like a simple lid that only has an impact when the 
pension formula produces a number that exceeds the cap. In fact, the specific cap 
mechanism they proposed is far more complicated and degrades the pensions of many 
who would not exceed the cap. (If you think they DID understand the cap, you are left 
with the implication that they didn't care about the consequences. Take your choice.) 

Apart from the mechanics of the proposal, the money that is supposed to flow from the 
state is conditional on the new tier being in effect on July 1 of this year. Given the 
logistics of having the proposal installed on the various campus payroll systems, it is 
likely that the Regents will be told that if they don't approve the deal at the March 
meeting, the logistics can't be accomplished. (The logistics are complicated by the fact 
that given the nature of bargaining, labor law, and union contract durations, some 
employees will remain under the prior tier and some will be under the new one.) 

Because of the obvious pension degradation, the task force charged with coming up with 
specifics of the new tier added a purely defined-contribution (DC) option. In the end, the 
proposed plan has the degraded pension with a DC supplement (which - as prior posts 
have noted - phases in with perverse timing) or the DC-only option. The DC-only option, 
in turn, has a "buyer's remorse" element which allows a delayed switch to the other 
option. Such a multi-choice plan raises two issues. What should be the defaults if 
participants don't make a choice? (Research indicates that people tend to follow a default 
option, whatever it may be.) And given the defaults, what will end up being the balance of 
new hires going into one option or the other? Such behavioral choices are difficult to 
model in advance and, in any case, could not be modeled adequately given the 
compressed time frame. 

There are also complicated issues of valuing the options proposed, since the DC-only 
option involves more risk to participants than the other option (and both involve an 
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increase in risk compared with the existing plan). Will salaries be adjusted upward to 
compensate for the decreased value of the degraded pension? By how much? 

The Academic Senate has voted to reject the proposed plan. It is important to note that 
nobody who voted to reject is directly affected by the new plan. Let's repeat that fact 
since undoubtedly the vote will be depicted in the news media as greedy folks feathering 
their nests: No current retiree and no current employee of UC is affected by the proposal. 
The vote reflects a desire to protect the university in the future. It is not about the 
economic welfare of current retirees or current employees. 

Given these facts, the Regents need to stop the pension train and send it back for further 
review with adequate time allowed for reasoned consideration. The Regents are the 
trustees of the university and are entrusted to protect it. There is no way for them to work 
through all the complications at the March meeting. The temptation for them will be to 
delegate to the UC prez the authority to "work out" the details. But the timing - it must be 
in place by July 1 - means that there is no responsible way to achieve such a working 
out, either at the March meeting or after the meeting through a delegation of authority to 
the UC prez. 

Back in the day, there was a children's record about a kid who averts a train wreck 
despite the opposition of adults who don't understand the danger. The governor 
considers himself the adult in the room, fixing UC in spite of itself. The UC prez went 
along with the governor on some political calculation. Somebody needs to stop the 
pension train if she won't do it. 
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End of the Freeze 

Monday, February 15, 2016 



From the Sacramento Bee: 

The tuition freeze at California’s public universities is set this fall to stretch into its fifth 
year. But nothing lasts forever. The University of California and California State University 
are now looking beyond the end of their budget deal with Gov. Jerry Brown, which will 
hold costs flat through next summer. UC has tentatively proposed at least two years of 
increases beginning in the 2017-18 academic year, and CSU launched a discussion 
about the future of its financial stability last week at a meeting of its governing board. The 
conversations sound a bit different this time around: With state funding on the upswing, 
the systems are looking to get out in front of the next crisis. Both appear to be embracing 
the idea of smaller annual fee hikes tied to inflation, an approach long recommended by 
the state’s nonpartisan fiscal analyst... Full story at http://www.sacbee.com/news/politics- 
government/capitol-alert/article60386766.html 


Note on the chart that UC has more or less caught up with the U of Michigan, home of the 
"Michigan Model." 
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The Tier 3 Pension: Three Bullet Points to 
Remember 

Tuesday, February 16, 2016 

• _ 

• _ 


Just remember these three points: 

• The proposal involves many complicated elements and there is no time at the March 
Regents meeting to sort them out. Indeed, the compressed time frame forgetting the 
plan into operation by July 1 is not adequate for a major institutional change. 

• The Academic Senate has rejected the plan. Note that no members of the Senate 
are directly affected by the plan which applies only to new hires after July 1. The 
Senate's interest is only in the future welfare of the university. Self-interest is not a 
factor. 

• The task force created to come up with the plan operated under the constraint that 
there had to be monetary savings from the new plan. A cheaper plan is bound to be 
of lesser value to participants than the existing plan. 
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More Peevey 

Wednesday, February 17, 2016 



The San Diego Union-Tribune continues with its ongoing investigation of former 
California Public Utilities Commission chair Michael Peevey, who is now in deep 
(something) for his activities there related to electrical regulation. Blog readers will know 
that his activities touched Berkeley and UCLA. Based on what the newspaper has 
exposed - through public info requests for UCLA and PUC documents and emails - it 
doesn't appear there was any wrongdoing on the UCLA side. However, Berkeley quickly 
severed its link with Peevey as the scandal unfolded. The buried lede in the Union- 
Tribune, however, suggests that UCLA has not: 

"While Peevey lobbied for the research funding in 2014, he also was arranging to accept 
a seat on the UCLA Luskin Center for Innovation advisory board — a position he still 
holds today." 

Full story: 

http://www.sandiegouniontribune.com/news/2016/feb/16/peevey-data-center-ucla / 
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The warning signs continue 

Thursday, February 18, 2016 


CAUTION 


WATCH 

YOUR 

STEP 



Problems keep being reported as various universities around the country investigate 
charges of sexual harassment or assault. Potential lack of due process and/or other 
issues of the quality of the investigation. 

Inside Higher Ed carries a story today about a student accused of rape by a university 
who was acquitted in an external trial and ultimately received $245,000 in compensation 
for lack of due process from the U of Montana. 

It also carries a story that Indiana U is revisiting past cases that were handled by a Title 
IX official who now is accused of sexual assault. 

See https://www.insidehighered.com/quicktakes/2016/02/18/montana-will-pay-245k- 
athlete-accused-rape and 

https://www.insidehighered.com/quicktakes/2016/02/18/indiana-u-will-review-18-sexual- 
misconduct-cases . (Both reports have linked to more extensive news accounts.) 
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UCLA: Hidden History 

Friday, February 19, 2016 



The photo above shows a door to a room in what is now the Luskin School of Public 
Affairs. The room is on the first floor between the two main corridors that run through the 
building as you enter through the southern-most entrance. Before the building was the 
Luskin School, it was the Anderson Graduate School of Management. Back in the the 
1960s, the blank wall next to the door had a large roll down window which was open 
during the workday. A woman sat at a telephone switchboard putting through calls to the 
School (then the Graduate School of Business Administration - GBA) and also acting as 
a receptionist. To make a call from an office in the School, you picked up the phone and 
waited for the switchboard operator to come on. You then requested an outside line. 
When she was not there, hours other than 8 am to around 5:30 pm weekdays, office 
phones did not operate. There was only one phone number for the School. When you 
reached the switchboard operator, you asked for the person you wanted to reach or gave 
the extension number. 

If you don't know what a switchboard looked like, below is an example, although not from 
GBA. It's from the LA Air Pollution District in 1959. 



By the way, the sign on the door to the room at the top now says "IT services." 
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Op Ed from Berkeley Faculty Assn. 

Friday, February 19, 2016 



Proposed pension limits will lead to UC’s decline 

BY JAMES VERNON* Sacramento Bee 2-18-16 

Despite decades of declining state funding and rising enrollments, the University of 
California has continued to deliver the highest quality of education for Californians. It was 
not the genius of its overpaid senior administrators that made this possible. It was the 
quality of its faculty that has maintained UC's reputation as the best public university in 
the world. 

Historically, UC faculty have accepted lower salaries than they would receive elsewhere 
in return for the deferred benefit of an excellent pension. Yet now UC is considering 
replacing a highly efficient and secure pension plan with one that is less efficient, less 
secure and no less expensive. 

On the face of it, the proposal to ensure that UC pensions are capped at $117,000 seems 
entirely reasonable. After all, even our governor, and his fellow legislators in Sacramento, 
are already bound by this cap. However, many faculty, such as myself, whose pension 
will not be affected vehemently oppose the plan. 

We believe that it will prove to be the straw that breaks the back of the camel that is the 
University of California. The systemwide faculty Senate has even taken the unusual step 
of telling UC President Janet Napolitano it rejects the proposal. 

If the new pension plan is implemented it will no longer be possible to attract or retain the 
best faculty. The quality of undergraduate education, as well as the research that brings 
so much value to California, will steadily decline. The world-class reputation it has taken 
generations to build will be lost in a generation. 

The crazy and tragic thing is that if the new pension is introduced the university will not 
even save any money. 

Gov. Jerry Brown convinced Napolitano to take the bait of devising a new capped 
pension by promising just $436 million over three years. This is a drop in the bucket of 
the state’s $2.6 billion obligation to UC’s retirement program - an obligation that the state 
chose to ignore back in the 1990s when the pension funds were in surplus. 

And Brown’s promise to meet just 20 percent of the state’s obligation is just that - a 
promise. So far the Legislature is considering approval of only the first $96 million of that 
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promised commitment. 

Even the task force appointed by Napolitano acknowledges that the new plan will not 
reduce UC's pension costs. It will do nothing to help pay down, and will probably even 
exacerbate, the $11 billion unfunded liability of the existing pension. 

The new plan only appears cheaper for the university. Certainly UC will contribute less to 
a pension whose value for faculty will fall by at least 20 percent. Given that faculty 
salaries are already 12 percent below UC’s competitors, and considerably more below 
those of the Ivy League, and housing costs are continuing to rise, this is a major hit. If UC 
is not hemorrhaging faculty, it will have substantial additional salary costs. 

Those costs will not fall on Brown, or even Napolitano, for she will kick them down to the 
10 campuses. It was a deal that the two of them struck in private with no consultation and 
no respect for UC's tradition of shared governance with faculty. 

What may be a good deal for the governor and the UC president is a dreadful deal for 
faculty and the people of California. The best faculty will no longer be able to afford to 
stay, nor be willing to come to work, at the University of California. But even more 
importantly, a degradation of the faculty is a degradation of the quality of the world’s best 
public university system. 

*James Vernon is a professor of history at UC Berkeley and a member of the Berkeley 
Faculty Association. 

Source: http://www.sacbee.com/opinion/op-ed/soapbox/article61173472.html 
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Listen to the Regents Health Committee Meeting 
of Feb. 3, 2016 

Saturday, February 20, 2016 



Blog readers will know that the Regents adopted a policy giving the Committee on 
Health Services new authority, essentially a way of giving the various UC health centers 
a greater degree of autonomy. 

On February 3, 2016, the Committee in its new configuration met. Below is an audio link 
to that meeting. (As we have noted many times, the Regents only "archive" their own 
recording for one year. We preserve the audio indefinitely. 

Under the new configuration, there are now two committees of the Regents that 
apparently will be meeting off cycle (separately from the general Regents meeting): 
Health and Investments. The next meeting of Investments will be on February 26. (We 
will - eventually - provide an audio recording of that meeting.) 

The Health Services meeting was primarily devoted to a general review of industry trends 
plus reports about UC in particular. Some lamenting about labor costs at UC took place. 
There was also review of a preliminary plan for a neuroscience building at UC-San 
Francisco. 

You can hear the meeting at the link below. 
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Just another reminder on what not to click 

Sunday, February 21,2016 


It says UCLA, but it is badly written and not from a UCLA address. So delete it. Indeed, 
even if it had been better written and had appeared to come from a UCLA address, no 
one at UCLA will ask you for your password. Giving your password away will lead to 
unfortunate consequences. 
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How Grand! 

Sunday, February 21,2016 



It's the UCLA Grand Hotel! One Grand times 150,000 = $150 million And it's Big! 
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CalPERS and UCRP are not the same 

Monday, February 22, 2016 



The online service Calpensions is carrying an article about some internal political 
developments on the CalPERS board which create a conflict with the governor.* Details 
of this particular fight are not important. There have been such conflicts before at 
CalPERS and there will be more of them in the future. What is important is that such 
conflicts and politicization do not characterize UC's pension system. The trustees of 
UCRP are the Regents. They don't get into such fights. The two plans are not equal. 

So the issue arises: Exactly why does UCRP have to mimic CalPERS on the PEPRA 
cap? UCRP is not governed the same way as CalPERS. UCRP modified its pension 
program well before the state modified CalPERS and other public pensions. There is no 
particular reason for symmetry except that the Committee of Two stumbled into it. 

* https://calpensions. com/2016/02/22/calpers-presidents-vote-allows-him-to-run-again/ 


UCLA Faculty Association First Qtr 2016 


129 






Outsource 


Tuesday, February 23, 2016 



Chelsea Workman went to Ohio State University because it was her cheapest option. But 
she still had to take out student loans and work to make ends meet. By the middle of her 
sophomore year, she'd had enough. She dropped out and moved to Germany to finish 
her degree where college is free. Hunter Newsome, from California, decided to go to 
college in Estonia rather than the University of California, Davis - at the very last minute. 
He's saving more than $10,000 a year on tuition, and he'll earn a bachelor's degree in 
three years rather than four. There are at least 44 schools across Europe where 
Americans can earn their bachelor's degree for free, according to Jennifer Viemont, the 
founder of an advising service called Beyond The States. All public colleges in Germany, 
Iceland, Norway and Finland are free for residents and international students. And some 
private schools in the European Union don't charge for tuition either. Many are going out 
of their way to attract foreigners by offering programs taught entirely in English... 

Full story at http://money.cnn.com/2016/02/23/pf/college/free-college-europe/index.html 

Cheap: 
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The Vision Thing 

Tuesday, February 23, 2016 



What's next for Berkeley and UC? 

LA Times : Editorial Board 2-23-16 

The grand disagreement between Gov. Jerry Brown and University of California 
President Janet Napolitano has never been resolved. There have been some cease-fires, 
one showdown and a couple of deals struck. But the deeper argument remains: What 
sort of institution should the University of California be in the years ahead? Will it continue 
to be the gem of the California public education system, admired and emulated 
throughout the world, or must it shrink its ambitions and its offerings as its state funding 
continues to decline? Can its most selective campuses continue to attract applications 
from the highest-achieving students in the nation and the world, and is that even 
desirable ? Or should its undergraduate programs be reserved mostly for California 
residents? Will large numbers of students be funneled into massive online courses that 
are less educationally sound? Who is going to pay for the large and increasing numbers 
of low-income students who receive a full tuition ride to UC? 

These weighty questions are being taken up by UC Berkeley Chancellor Nicholas Dirks. 
Citing his campus' large and growing deficit, Dirks has said he is rethinking university 
operations from the ground up. Very little will be off the table in his examination of 
education and expenditure. Academic departments might merge and online courses 
might replace some of the traditional offerings. Strangely, one of the few areas where 
Dirks has promised not to cut is in the number of sports teams — though there could be 
trims in the athletics budget. That program is among those that has been operating at a 
deficit. But if this is to be a true reexamination, why not put everything on the table? Does 
Cal really need more than two dozen intercollegiate teams to remain a world-class 
university? 

In the struggle between the governor and the University of California, it is Brown who is 
mostly in the wrong. He seems not to recognize that UC is the part of California's public 
education system that works best. Despite rising tuition prices and much belt-tightening 
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— simply getting into a desired course can be an entire education in frustration — UC, 
and especially its top-ranked campuses, have managed to retain a significant portion of 
the luster of pre-Proposition 13 days. Berkeley, even at full price, is still an educational 
icon, regularly rated the best public university in the world. UCLA is close behind. 

World-class higher education and research that benefits society are worth preserving for 
their inherent value. But UC also has a history of drawing brilliant and talented people to 
California who open new businesses and create new industries and offer high-paying 
jobs, and contribute to the state in many other ways. Yet Brown seems to envision a 
university that, above all else, moves students expeditiously on toward graduation 
through online courses and three-year degree programs and other shortcuts... 

Full editorial at http://www.latimes.com/opinion/editorials/la-ed-future-uc-20160223- 
story.html 
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Bricks or Mortar Boards? 


Wednesday, February 24, 2016 



Bricks As UCLA completes its $150+ million Grand Hotel, it is important to note that there 
is always a choice. Physical capital or human capital? That choice is available, 
regardless of the source of funds. Will it be bricks and mortar? An alternative is mortar 
boards. Inside Higher Ed today reports that Stanford has decided to go towards mortar 
boards: 

Stanford University today announced a $400 million gift that will help launch a new 
scholarship program to attract the best graduate and professional students from around 
the world. The university is already close to its goal of a $750 million endowment for the 
program, which will admit 100 students a year for up to three years of study — fully 
funded, including living expenses — in one of the university's graduate or professional 
schools. The students will be nominated by their undergraduate institutions. Those in 
M.D. and Ph.D. programs, which typically take longer than three years to complete, will 
have the option of additional years of funding.All students in the program will also receive 
leadership training and attend special programs that will draw the students together 
across their fields of study... Full story at 
https://www.insidehighered.com/news/2016/Q2/24/stanford-announces-huge-gifts-and- 
new-efforts-attract-best-graduate-and-professional 



Mortar Board Because UCLA made a poor choice in the past, there is no reason to 
continue to make such choices in the future. 
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LAO Stops Disputing State Responsibility for UC 
Pension 

Wednesday, February 24, 2016 



The LAO has released a new report on use of Prop 2 money to pay down debt. The 
report refers to the Committee of Two plan at various points. What it says is mainly 
descriptive. However, it is perhaps more important to note what it doesn't say. There is no 
disputing in the report - as LAO has done in the past - that UC's pension is a state 
responsibility. If it were not a state responsibility in the view of LAO, presumably there 
should have been a critique over use of Prop 2 monies for that purpose. Any future 
assertion by LAO that the state is not responsible would be inconsistent with its views as 
stated in the new report. 

Below are the UC segments of the report: 

(p. 6) Paying down UC’s unfunded liability for pensions and retiree health benefits would 
reduce UC’s long-term costs of providing these benefits. As with schools, this action 
would also increase budgetary flexibility for UC, possibly resulting in more funding for UC 
programs or lower tuition for future UC students. Using Proposition 2 debt payment funds 
to address UC’s retirement liabilities could also reduce pressure on the state’s General 
Fund to support UC operations in the future. 

(p. 7) The administration proposes payments of $171 million for unfunded liabilities 
related to UC employee pension benefits. The funds would represent the second year of 
a three-year agreement that requires the UC Regents to limit the amount of future 
employee salaries that may count toward UC employees’ pension benefits. Like the 
amounts included in the 2015-16 budget, these funds would only be released to UC after 
the UC Regents have made this change. The UC Regents have not yet taken this action. 
While the 2015-16 Budget Act did not set a deadline for this action, the administration 
has indicated it expects UC to make this change no later than June 30, 2016. 

(p. 10) 

We suggest the Legislature collaborate with the administration, state pension 
systems—including CalPERS, CalSTRS, and the UC Regents—and others to develop a 
long-term plan for Proposition 2 debt payment funds. Experts from these groups can 
present their case for how the state may best use Proposition 2 funds, informing the 
Legislature’s own priorities. 

Conclusion 

Many Approaches Are Reasonable. As we have noted, our approach is one of many 
possible approaches. Other approaches may save more for taxpayers or place more 
emphasis on benefits for certain groups. For example, some may point out that paying 
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more toward the CalPERS unfunded liability would save the state more, in the long run, 
than our approach would. Others may want the state to focus less on debt payments that 
benefit the state General Fund and more on debt payments that benefit schools and UC. 
For example, using Proposition 2 funds to address UC’s retirement liabilities could, over 
the long run, result in more funding for UC programs, lower tuition, and reduce pressure 
on the state General Fund to support UC operations. These are all trade-offs the 
Legislature would want to consider as it develops a long term plan. 

Full report at http://lao.ca.gov/reports/2016/3363/prop2-debt-proposal-022416.pdf 
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You Can't Fight Something With Nothing: A 
Pension Alternative for t... 

Thursday, February 25, 2016 



Right now, we are heading for the March Regents meeting with a rejection by the Senate 
of the Committee of Two pension deal, but no alternative to that deal. We have previously 
offered three bullet points that need to be stressed at that meeting.* And we continue to 
hope those three will be stressed. But at the end of the day, the Regents are going to be 
faced with a take-it-or-leave-it proposal. Unless the UC prez has had a change of heart 
and tells them to leave it - very unlikely at the moment - they are likely to take it since 
there is nothing else on the table. 

The problem is that there is no alternative (other than leave things as they are and get no 
money from the governor for the pension). You can't fight something with nothing . So we 
need to offer something. 

Let's back up and note that what seems to bother the two politicos who created the Tier 3 
pension proposal (the governor of California and the UC prez and former governor of 
Arizona) is that UC looks different from CalPERS and other public pensions. Why? 
Because it didn't have the so-called PEPRA cap of $117K plus inflation for new hires. As 
we have explained previously in this blog, that cap is more complicated than it sounds 
and probably more complicated than the Committee of Two understood. Yes, the cap 
prevents anyone from having a pension in excess of $117K. But it does so by cutting the 
amount of salary considered in calculating the pension to $117K. 

What the politicos want is that going forward (i.e., for new hires), no one will show up in 
some future database with a pension greater than the cap amount. But there are ways to 
achieve that goal without doing as much damage as the current Tier 3 proposal . 

Example: We keep the existing Tier 2 formula but the annuity portion is capped at $117K. 
If your pension would be greater than $117K under the existing Tier 2 formula, the 
overage is paid to you as an actuarial lump sum rather than as an annuity. Note that with 
that approach, when someone files a public records request for pensions being paid at 
UC, no one going forward would have a pension annuity reported that is greater than 
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$117K. Even if we have to "save money" - an additional goal that got added into the Tier 
3 proposal - some little tweak with regard to how the lump sum portion is calculated could 
be made to save some minor amount. With such an approach, we can say we have the 
PEPRA cap in the sense that no one gets an annuity greater than $117K and that we 
"saved money." 

Obviously, the details of the example above would need to be worked out. But having 
something on the table as an alternative might stop the Tier 3 train. The UC prez could 
go back to the guv and see what could be worked out. If a deal is possible, the money for 
the pension that might have flowed before July 1 could flow some time after July 1. The 

timing of the funding receipt makes little difference. - 

*http://uclafacu Ityassociation. blog spot, com/2016/02/the-tier-3-pension-three-bu I let- 
points.html 
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Good Intentions 



The road to Hell is paved with you-know-wha tDaily Bruin editorial: 

Mandatory reporting of sexual assault from employees harms survivors 

In an email sent out to students Monday, UCLA Chancellor Gene Block announced an 
update to the systemwide policy that governs the UC’s response to incidents and 
allegations of sexual violence and sexual harassment. The email highlighted a small but 
critical shift in the responsibility of campus employees within the University’s investigatory 
process that prioritizes the institution’s reputation at the expense of sexual assault and 
harassment survivors.According to the email, “the policy designates employees as 
‘responsible employees’ required to report information concerning sexual harassment 
and sexual violence to the Title IX coordinator. "Administrators, faculty and employees in 
supervisory positions are now required to report any information they are given about 
anyone at all affiliated with UCLA. All other employees, including student workers, are 
responsible for reporting any information indicating a UCLA student may have 
experienced sexual violence or harassment.Faculty at other campuses who have been 
required to report incidents of sexual assault have pushed back against similar policies, 
charging that mandatory reporting could silence students who fear an automatic report 
and a subsequent lengthy and intensive investigation. The UC not only ignored these 
complaints, but widened the net of mandatory reporters past faculty, leaving even fewer 
safe avenues for survivors to be able to discuss their experiences confidentially... Full 
editorial at http://dailybruin.com/2Q16/02/24/editorial-mandatory-reporting-of-sexual- 
assault-from-employees-harms-survivors / 
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Cheap Labor at the Grand Hotel? Probably Not 

Thursday, February 25, 2016 



Sometimes things don't work out as planned. Perhaps the business plan for the UCLA 
Grand Hotel assumed operation by cheap, nonunion labor. That's unlikely to happen: 


Workers and students protested Thursday against the UCLA Meyer and Renee Luskin 
Conference Center to demand a contract that would to allow union employees to work at 
the new center.About 80 people participated in two protests organized by the American 
Federation of State, County and Municipal Employees 3299 union. The actions were held 
on the Hill and outside university police headquarters.Protest leader Davina Woods said 
AFSCME 3299 is protesting UCLA’s failure to secure a formal agreement that would 
employ union members at the Luskin center. Woods added the union is demanding 
UCLA provide Luskin workers above minimum wage pay with benefits and retirement 
funds.AFSCME 3299 represents about 20,000 workers across the University of 
California, according to its website. Protesters held signs that said “quality union jobs at 
Luskin,” “equal pay for equal work" and “no poverty jobs at Luskin.’’The Luskin Center, 
currently under construction, will be a conference center on Westwood Plaza that will 
feature 254 guest rooms, a restaurant, lounges and a fitness center.Senior custodian 
Pattern Gondo said AFSCME 3299 workers protested to stop UCLA from outsourcing 
jobs at the center. Gondo said he thinks UCLA is outsourcing jobs to increase profit 
margins, by avoiding paying retirement benefits and what he called fair wages... Full story 
at http://dailybruin.com/2016/02/25/protesters-demand-ucla-agree-to-employ-union- 
members-at-lusking-center / 
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Don't click. Delete. 



There seems to be a proliferation of spam emails of late telling recipients that they need 
to click on a link to revive their email accounts. (How you would be getting such emails if 
your email account needed reviving is not explained.) Here is an example received by 
yours truly this morning: 

ITS Service Desk Support requires your immediate re-activation of your Email account. 
This is to upgrade email account to Microsoft Outlook 2016. Inability to complete this 
procedure will render your account inactivate. Activate by completing the survey 
procedure. CLICK HERE: to activate. 

Regards, 

IT Service Desk Support 

Blog readers should know by now that you don't click on the links in such messages. You 
just delete the message. 
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Saying Nothing at Berkeley 

Friday, February 26, 2016 



There was an interview on the Marketplace radio program with Chancellor Dirks of 
Berkeley about the sources of his "structural deficit." He managed to say virtually nothing 
about it other than he wouldn't cut the anthropology department to deal with it. 

Why does Berkeley have a structural deficit but the other campuses don't? (Not asked.) 
What is he going to do about deficits in athletics? (Vague answer about marketing deals 
to be announced soon.) 

Anyway, if you want to learn nothing about Berkeley's budgetary problems, click on the 
link below: 
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LAO Report on Higher Ed: Continues New Line 
on Pension 

Friday, February 26, 2016 



The Legislative Analyst's Office (LAO) is out with a new report on higher ed in the state 
budget. The report does not break new ground when it comes to UC. It is largely 
descriptive. LAO suspects UC is admitting more than its Master Plan target of the top 
eighth of California high school grads. It notes the rise of non-California residents at UC 
in recent years. And it wants - as an agency of the legislature - to have the budget 
somehow be more in alignment with legislative priorities and less a function of 
gubernatorial whims. However, it is also clear from the report that it would be difficult to 
identify what exactly those legislative priorities are. 

Important for UC is that while there is a lengthy descriptive discussion of the UC pension, 
there is - for the second time in an LAO report* - no assertion that the UC pension is not a 
liability of the state. Indeed, it suggests that the legislature hold a hearing about the UC 
pension. 

You can find the report at http://lao.ca.gov/reports/2016/3372/higher-education- 
022516.pdf 

*http://uclafacultyassociation.blogspot.com/2016/02/lao-stops-disputing-state.html 
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UC-B = UC-Breach 

Saturday, February 27, 2016 



A hacker broke into a UC Berkeley system holding financial data of 80,000 students, 
alumni, employees and former employees, including Social Security and bank account 
numbers, officials said Friday. Officials sent letters to the potential victims on Thursday 
informing them of the breach, which occurred in December. Those notified include 
students and staff who received non-salary payments through electronic fund transfers, 
such as financial aid awards and work-related reimbursements, campus officials said. 
Vendors whose financial information was in the system for payment purposes are also at 
risk... 

Full story at http://www.sfchronicle.com/news/article/Hacker-broke-into-UC-Berkeley- 
system-with-info-of-6856471.php?t=a69dd2438d7d4f3860&cmpid=twitter-premium 
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Where the Regents Meet 

Sunday, February 28, 2016 



Perhaps the next site could be at the Salt Works The Regents Committee on Compliance 
and Audit had a closed meeting on Friday to discuss "potential litigation." So we can't tell 
you what that was all about. But we did enjoy noting the locations of the meeting: 

• Magnolia Room, De Neve Plaza, Los Angeles Campus 

• 8448 Lincoln Blvd., Los Angeles 

• 3750 University Avenue, Suite 610, Riverside 

• 501 S. Alta Avenue, Dinuba 

• 2 EEG Boulevard, Kralendijk, Bonaire 

We particularly liked Bonaire as a site. There was also a Friday meeting of the Committee 
on Investments which was partly open and partly closed. Right now, the video link to that 
Committee's session seems not to be available on the Regents' website. But fear not! 
When it becomes available, we will eventually record it for more permanent archiving 
than the Regents provide. 
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The UCLA Contribution to the Current Campaign 

Monday, February 29, 2016 



If you want to know how your neighbors (by Zipcode), friends (by name - nothing is 
private!), or employer (by name of employer) are contributing to the current presidential 
campaign, you can find the data at 
http://fec.gov/disclosurep/pnational.do 

Sorting by UCLA as employer as of 7 AM this morning produces the following results: 

Ben Carson $175 
Bernie Sanders $20,393 
Carly Fiorina $2,000 
Hillary Clinton $54,846 
Rick Perry $2,700 
John Kasich $100 
Mario Rubio $1,550 
Martin O'Malley $3,950 
Ted Cruz $13,408 
Rand Paul $250 
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Cheap Labor at the Grand Hotel? Probably Not - 
Part 2 

Monday, February 29, 2016 



We noted in a prior post that if business plans for the UCLA Grand Hotel envisioned 
cheap nonunion labor, that was unlikely to happen.* 

From the Daily Bruin : 

Editorial: Protesters Thursday demanded the University of California employ union 
members at the almost-completed UCLA Meyer and Renee Luskin Conference Center, 
claiming UCLA promised to unionize the jobs, but have yet to formally agree. Regardless 
of whether the university made this promise, it’s evident its track record with union 
negotiations and reluctance to openly commit to unionizing future employment 
opportunities has fostered distrust among labor advocates. How the university decides to 
proceed at the Luskin Center can be the first step to rebuild a productive relationship... 

Full editorial at http://dailybruin.com/2016/Q2/28/editorial-ucla-must-earn-back-trust-with- 
union-following-luskin-center-conflict/ 

‘http://uclafacultyassociation.blogspot.com/2016/02/cheap-labor-at-grand-hotel-probably- 

not.html 
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Yet another reminder that UCRP is not CalPERS 


Monday, February 29, 2016 



As we have noted before, the Committee of Two deal is based on the premise the UCRP 
should be the same as CalPERS. That is an element of the root of the idea that the same 
PEPRA cap should apply to both. CalPERS, over the years, has been seen as out of 
control. Part of this image has been due to various scandals there that have no 
counterparts at UCRP. 

Below is the latest reminder: 


The former chief executive of CalPERS, already facing prison time in the pension fund’s 
bribery scandal, has agreed to pay $250,000 to settle civil claims stemming from the 
case. Fred Buenrostro, who led the giant pension fund from 2002 to 2008, agreed to the 
fine to settle a lawsuit filed six years ago by then-Attorney General Jerry Brown. The 
settlement, filed Feb. 19 in Los Angeles Superior Court, represents one of the last 
chapters in the bribery case that rocked the California Public Employees’ Retirement 
System. In his settlement papers, Buenrostro once again admitted he took bribes from the 
late Alfred Villalobos, a former CalPERS board member who was representing private 
equity firms seeking investment dollars from the pension fund... Full story at 
http://www.sacbee.com/news/business/article63138747.html 
Read more here: 

http://www.sacbee.com/news/business/article63138747. html#storylink=cpy 
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Defined Contribution vs. Defined Benefit 

Tuesday, March 01,2016 



Source 
http://www.economicpolicyresearch.org/images/Retirement_Project/Retirement_Security_ 
Guaranteed_digital.pdf (p. 12; Click to enlarge image.) 

Just saying. 
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UC-Davis Chancellor Just Got Spritzed 

Tuesday, March 01,2016 



When UC Davis Chancellor Linda Katehi was named last week to a $70,000-a-year 
board seat overseeing DeVry Education Group, public-interest groups and Assemblyman 
Kevin McCarty were stunned.Katehi stepped into a situation fraught with problems, they 
said, as for-profit institutions such as DeVry face increasing scrutiny from federal officials 
for possibly deceiving students about job and earnings prospects. They questioned why 
she would bestow the stature of the University of California on a for-profit institution 
facing serious questions. Today, Katehi plans to resign from the post, according to her UC 
Davis spokesman, Gary Delsohn. The decision came after Katehi received letters from 
McCarty and a group of public interest organizations expressing concern that the 
chancellor would take a post with an organization under examination by the FTC and 
U.S. Department of Education, the latter of which has told DeVry that it risks losing 
student aid money if it continues to make claims it can not substantiate... Full story at 
http://www.sacbee.com/news/local/education/article63348912.html Read more here: 
http://www.sacbee.com/news/local/education/article63348912. html#storyl in k=cpy 


UCLA Faculty Association First Qtr 2016 


149 





Old investments 


Tuesday, March 01,2016 



We were hoping to bring to blog readers the audio of the Feb. 26, 2016 meeting of the 
Regents' Committee on Investments. Sadly, although the Regents' website purportedly 
provides a link to that meeting, when you click on it, you get only the September meeting 
and earlier meetings of that committee. See the screenshot at the right. Thus, we can't 
archive the audio (as of the evening of March 1). 

The powers-that-be have been notified. 
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Repeat: How about now for vaccination? 

Wednesday, March 02, 2016 



Blog readers may recall that about a year ago there was a major political battle about 
requiring vaccinations for K-12 in the legislature. Some parents, notably in upscale 
neighborhoods, read junk science on the internet (so it must be true!) and were refusing 
to vaccinate their kids, causing outbreaks in schools. But a bill finally passed requiring 
vaccination. At the time we urged that UCLA, particularly with its medical complex, adopt 
a vaccination requirement for students and employees pronto. It turned out that UC has a 
requirement that won't come into effect until 2017.* 

Now Inside Higher Ed is reporting a spread of mumps at some universities.** So we ask 
again, why we at UCLA are waiting until next year? If UC insists on dawdling, there is no 
reason why a local campus can't take action. 

*http://uclafacultyassociation. blogspot. com/2015/02/vaccination-req uirement-for-ucla- 
how.html 

**https://www. insidehighered.com/news/2016/03/02/outbreaks-norovirus-hit-college- 
campuses-around-country 


UCLA Faculty Association First Qtr 2016 


151 













Guess the rules weren't clear enough 

Thursday, March 03, 2016 



Hard to read?L/C Davis Chancellor Linda P.B. Katehi violated University of California 
policy when she accepted a paid board seat with embattled DeVry Education Group at a 
Florida meeting last month, a UC spokeswoman said Wednesday.Katehi resigned the 
$70,000-a-year seat Tuesday after hearing concerns about her appointment with for- 
profit DeVry, which faces scrutiny from federal officials for allegedly deceiving students 
about job and income prospects. Katehi was in Weston, Fla., from Feb. 15-18 fora DeVry 
board orientation and meeting, UC Davis spokeswoman Dana Topousis said 
Wednesday. A Katehi spokesman mistakenly said Tuesday that she had not attended 
DeVry meetings. The chancellor filed paperwork with the University of California to start 
the review process for the board seat, but Katehi’s request was never considered or 
approved by President Janet Napolitano, said University of California Office of the 
President spokeswoman Dianne Klein. “It is not allowable under our policy to accept a 
position without receiving approval prior,” Klein said... Full story at 
http://www.sacbee.com/news/local/education/article63706092.html Sorry about that: 
Read more here: 

http://www.sacbee.com/news/local/education/article63706092.html#storylink=cpy 


152 


UCLA Faculty Association First Qtr 2016 











Come One; Come All 


Thursday, March 03, 2016 



From the UC-Berkeley Daily Californian: Despite absorbing 750 additional in-state 
students this fall, campus administrators (at Berkeley) have no concrete plans to expand 
teaching faculty or campus infrastructure, including health resources, custodial services 
and dining halls... 

The enrollment increase is part of a budget agreement between the state and the 
University of California last year to admit an additional 10,000 in-state students to the UC 
system in the next three years in exchange for $25 million in state funds. 

“We have the responsibility to accommodate as many students as we can within the 
limits of our resources, ” said Carol Christ, director of the campus Center for Studies in 
Higher Education. “Thinking of ways to increase capacity without degrading the quality of 
undergraduate education is critical."Each of the university’s nine undergraduate 
campuses will play a role in the increase: 750 additional students are expected next 
academic year at UCLA, with about 1,100 at UC Davis, 650 at UC Irvine, 450 at UC 
Merced, 300 at UC Santa Cruz, 750 at UC San Diego and 997 at Riverside.Several other 
UC campuses — including Los Angeles, Davis, Santa Cruz, Merced, Riverside and Irvine 
— plan to increase infrastructure such as on-campus housing capacity as well as 
teaching faculty and support staff in response to their respective enrollment 
increases...Because the campus has no clear plans to expand the number of faculty, 
popular and often overbooked introductory courses may have to offer extra sections in 
response to the enrollment increase, according to Ben Hermalin, a campus economics 
professor and chair of the UC Berkeley Academic Senate. He added, however, that 
conversations between administrators, deans and department chairs are ongoing. With 
more students on campus, there will be larger classes and fewer faculty to go around... 
Full story at http://www.dailycal.org/2016/03/02/uc-berkeley-adds-750-additional- 
students-no-concrete-plans-increase-academic-infrastructure/ 
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We are about to test an old saying 

Thursday, March 03, 2016 



UC Davis Chancellor Linda P.B Katehi received $420,000 in compensation as a board 
member for John Wiley & Sons, a book company that describes itself as a leading 
publisher of science, engineering and math textbooks for universities. Katehi served on 
the Wiley board from 2012 to 2014, according to Securities and Exchange Commission 
filings. She received $125,000 in pay and stock in 2012, $144,000 in 2013 and $151,000 
in 2014. Under pressure, Katehi resigned this week from the board of DeVry Education 
Group as the for-profit company faces scrutiny from federal officials for allegedly 
deceiving students about job and income prospects. Katehi’s decision in February to 
accept a paid board seat from DeVry prompted Sen. Marty Block, D-San Diego, to 
demand information on how much she and other chancellors receive in side income at a 
Capitol hearing Thursday on education funding... Full story at 
http://www.sacbee.com/news/investigations/the-public-eye/article63917982.html 
Read more here: http://www.sacbee.com/news/investigations/the-public- 
eye/article63917982.htm l#story I in k=cpy 
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We are about to test an old saying - Part 2 

Friday, March 04, 2016 



It appears it is not just UC-Davis (see yesterday's post) that has a PR problem: 

UCLA community protests professor's punishment for sex harassment: $3,000 fine and 
11-week suspension http://www.latimes.com/local/lanow/la-me-ln-ucla-sex-harass- 
20160302-story.html 

Criticism Mounts Over UCLA's Handling of Sexual Harassment Claims Against Professor 

http://patch.com/california/centurycity/criticism-mounts-over-uclas-handling-sexual- 

harassment-claims-against-professor 

At UCLA, Anger Builds Over Pending Return of a Professor Accused of Harassment 

http://chronicle.com/blogs/ticker/anger-builds-over-pending-return-of-a-professor- 
accused-of-harassment/109119 

Students call for professor involved in Title IX lawsuit to be fired 

http://dailybruin.com/2016/03/02/students-call-for-professor-involved-in-title-ix-lawsuit-to- 

be-fired/ 

Editorial: UCLA failed to properly punish professor involved in Title IX lawsuit 

http://dailybruin.com/2016/Q2/15/editorial-ucla-failed-to-properly-punish-professor- 

involved-in-title-ix-lawsuit / 

UCLA allows professor in ongoing Title IX lawsuit to resume teaching 

http://dailybruin.com/2016/02/10/ucla-allows-professor-in-ongoing-title-ix-lawsuit-to- 

resume-teaching / 

UCLA Students Protest Light Punishment for Prof Accused Of Sexual Harassment 

http://laist.com/2016/03/02/ucla_students_protest_light_punishm.php 

Protests Escalate As UCLA Continue With Professor Accused of Sexual Harassment 

http://westsidetoday.com/2016/03/03/118354 / 

UCLA Community Protests Professor’s Punishment for Sex Harassment: $3,000 Fine 
and Quarter Off http://ktla.com/2016/03/02/ucla-community-protests-professors- 
punishment-for-sex-harassment-3000-fine-and-quarter-off / 

UCLA students, staff protest history professor accused of sex harassment 

http://mynewsla.com/education/2016/03/03/ucla-students-staff-protest-punishment-for- 

professor-accused-of-sex-harassment / 

All of the above items appear to result from disclosure of a settlement agreement that 
became available on the web at 
https://assets.documentcloud.org/documents/2737318/Piterberg-Settlement.pdf 
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We provide applause as appropriate 

Friday, March 04, 2016 



When we see a nice big appropriation for human capital at UCLA, as opposed to grand 
edifices, we are always pleased. From the UCLA Newsroom: 

UCLA has sold its royalty interest connected with a leading prostate cancer medication, 
Xtandi, whose development was based on discoveries by campus researchers.Royalty 
Pharma has acquired rights to a portion of the future Xtandi royalties co-owned by UCLA, 
researchers working at the university at the time of the discoveries and a research 
organization. The transaction includes a cash payment of $1.14 billion and potential 
additional payments based on future Xtandi sales. UCLA will use its share of the proceeds 
— approximately $520 million — to support research programs aimed at generating 
additional discoveries that lead to medications and other products that serve the public 
good. UCLA also will support undergraduate scholarships and graduate student 
fellowships, a campus priority... Full news release at 
http://newsroom.ucla.edu/releases/ucla-sells-royalty-rights-connected-with-cancer-drug- 
to-royalty-pharma 
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We are about to test an old saying - Part 3 

Friday, March 04, 2016 



UC Berkeley has been reclassifying master’s degrees from “academic” to “professional” 
in a little-noticed drive that lets the university charge more for the programs — doubling 
or tripling the price, in some cases — while officially maintaining a tuition freeze across 
the University of California. University records examined by The Chronicle show that in 
the past five years, UC Berkeley has reclassified 20 master’s degrees at nine graduate 
schools, collecting millions of dollars more from students despite the tuition freeze that 
has been in place for California residents — graduate students and undergraduates alike 
— across the UC system since 2011. Before then, just six master’s programs charged 
the extra money. In all, almost one-fourth of UC Berkeley’s 113 master’s programs now 
charge elevated tuition. “Professional degree supplemental tuition” adds thousands of 
dollars to the base tuition of $11,220 that graduate students pay each year. UC Berkeley 
officials say the supplemental tuition from the 26 graduate programs raised $62 million 
last year alone... 

Full story at http://www.sfchronicle.com/education/article/UC-reclassifies-master-s- 
degrees-charges-6869454.php 
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We are about to test an old saying - Part 4 

Friday, March 04, 2016 



As a Sacramento assemblyman called for her to resign Friday, UC Davis Chancellor 
Linda P.B. Katehi apologized for accepting questionable corporate board positions and 
pledged to give $200,000 in textbook company stock to a scholarship fund for UC Davis 
students. Katehi, 62, was initially under fire this week for taking a board position last 
month with DeVry Education Group, a for-profit company under federal scrutiny for 
allegedly exaggerating job placement and income statistics. She resigned that post 
Tuesday. 



She faced additional criticism Thursday after The Sacramento Bee reported that Katehi 
received a total of $420,000 in income and stock across the 2012-2014 fiscal years as a 
board member for John Wiley & Sons, a publisher of textbooks, college materials and 
scholarly journals. Her tenure came as students and state leaders sought to reduce the 
cost of textbooks and encouraged public colleges to use free, digital alternatives. “I take 
my responsibilities as Chancellor of UC Davis, and to the entire University of California, 
very seriously and sincerely regret having accepted service on boards that create 
appearances of conflict with my deep commitment to serve UC Davis and its students,” 
Katehi said in a statement released late Friday. “I have resigned from the DeVry board 
and intend to donate all the stock proceeds I made from serving on the John Wiley and 
Sons board to a scholarship fund for UC Davis students. I look forward to continuing to 
serve the UC community." Katehi’s stock is worth $200,000, according to UC Davis 
spokeswoman Dana Topousis. Assemblyman Kevin McCarty, D-Sacramento, previously 
asked Katehi to resign from the DeVry seat. But he said news of her Wiley board position, 
on top of the DeVry situation, prompted him Friday to seek her resignation as 
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chancellor... Full story at http://www.sacbee.com/news/investigations/the-public- 
eye/article64Q41327.html 

Read more here: http://www.sacbee.com/news/investigations/the-public- 
eye/article64041327.html#storylink=cpy 
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Well all right then 

Saturday, March 05, 2016 



UC Davis hancellor Linda Katehi apologized Friday for her controversial moonlighting 
activities, which had prompted key state lawmakers to call for her resignation and 
announce legislative hearings on paid outside activities by university officials... UC 
President Janet Napolitano, who had not given Katehi permission to join the DeVry 
board, as is required, seemed satisfied. “I appreciate that Chancellor Katehi has 
apologized and taken responsibility for having accepted board positions that created an 
appearance of conflicts of interest with her university responsibilities," Napolitano said in 
a statement. "I deeply value Linda’s strong record in helping to make UC Davis a world- 
class center of scholarship and research, and continue to believe in the value of her 
contributions to the university. We will take all steps necessary to prevent a recurrence of 
this unfortunate incident.”... 

Full story at http://www.latimes.com/local/lanow/la-me-ln-uc-davis-chancellor-20160304- 
story.html 


So it's all right: 
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She Undoubtedly Hopes That Pan Can 

Sunday, March 06, 2016 



...throw her a lifesaver: 


State Sen.Richard Pan thinks UC Davis Chancellor Linda P.B. Katehi is doing a good job 
but showed “poor judgment” in joining the boards of for-profit companies, including DeVry 
Education Group and a textbook publisher. In a statement released Saturday morning, 
Pan, D-Sacramento, called Katehi “an able chancellor" who has helped raise enrollment, 
grow the campus’ endowment, and increased research funding. “The Chancellor showed 
poor judgment in accepting a board position with DeVry, and UC should reexamine its 
policy of permitting university chancellors to receive compensation as board members of 
for-profit corporations,” Pan said. “However, her contributions to UC Davis and our region 
should be the primary consideration regarding her continued tenure as chancellor.”Pan’s 
statement puts him at odds with Assemblyman Kevin McCarty, a fellow Sacramento 
Democrat who Friday called for Katehi’s resignation... Full story at 
http://www.sacbee.com/news/politics-government/capitol-alert/article64234737.html Save 
me, Richard! Save me: 

But not everyone is interested in being her savior. (Click on image to enlarge.) 

http://www.sacbee.com/opinion/editorial-cartoons/jack-ohman/article64126182.html 



ead more here: http://www.sacbee.com/news/politics-government/capitol- 
alert/article64234737.html#storylink=cpy 
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It may be tough to explain 

Sunday, March 06, 2016 



Linda Katehi must explain DeVry blunder; UC 
must examine policy 


...Why UC Davis Chancellor Linda P.B. Katehi thought it was appropriate to nurture a for- 
profit college targeted by federal regulators has mystified many in the days since she was 
forced to step back from the board of the DeVry Education Group. Even she may be 
asking herself at this point what she was thinking... (S)he owes the public a much more 
complete explanation. Just saying that she felt she could help DeVry isn’t sufficient. Until 
she explains herself, these questions won’t go away... 

Full editorial at http://www.sacbee.com/opinion/editorials/article64148602.html 

Maybe we can help with an explanation: (Sorry. Won't work with iPhone.) 

Read more here: 

http://www.sacbee.com/opinion/editorials/article64148602.html#storylink=cpy 
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Advice Offered 


Monday, March 07, 2016 



Letter to the editor of the Daily Bruin : 

(Refers to events noted in prior posting.*) 

I applaud the activism of students who demonstrated on March 2 to show their strong 
disagreement with the punishment that the UCLA administration has fixed in the sexual 
harassment case that has distressed my department, the student body and the entire 
campus for many months now. By the protesters taking this issue public, the most 
important effect they may have is to alert the student body, encourage those who have 
suffered sexual harassment to come forward and make potential sexual harassers 
reconsider taking actions that they once thought no one noticed or cared about. But I also 
write to ask the protesters to think more strategically as to how and where they deploy 
their protests, keeping their attention on where the power lies in such cases. This power 
lies with the university administration, going beyond individual officers to the larger 
university’s shifting sense of who and what it serves most essentially: education, 
students, the larger community or the protection of its own institutional, legal and 
economic interests.After going to the chancellor’s office, the protesters marched into the 
history department offices and stayed for a full 20 minutes, frightening staff, mostly 
female and young, the last people they should be targeting. The chair and the rest of the 
departmental leadership were not there, and in any case, they are legally prohibited from 
commenting on the case and lack any power to determine its outcome. More than half 
the history department faculty has signed its own letter of protest to the 
administration.Righteous anger is a powerful weapon for change, but it needs to be 
directed thoughtfully.Sincerely,Ellen DuBois, Professor of history and gender studies 
Source: http://dailybruin.com/2016/03/Q6/letter-to-the-editor-protesters-must-direct- 
efforts-toward-those-with-power-to-enact-change / = = = 

*http://uclafacultyassociation. blogspot.com/2016/03/we-are-about-to-test-old-saying-part- 
2.html 
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Enjoying those DC dips? 

Tuesday, March 08, 2016 



S&P 500 Index 




The dips are what make defined-contribution (DC) pension plans so exciting! 
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Time on their hands? 

Tuesday, March 08, 2016 



Thanks to I'affaire Katehi and her board memberships, there is likely to be a look-see at 
what other chancellors are doing in their spare time. Indeed, that process has begun: 

San Diego has (a)... high-profile connection to the video spy world.According to a news 
release from the Avigilon Corporation of Vancouver, British Columbia, UCSD chancellor 
Pradeep Khosla has joined the board. "Chancellor Khosla is an internationally renowned 
researcher, author, and educator with more than 30 years' experience in the fields of 
engineering and computer science," says the release, dated January 21."Chancellor 
Khosla has also managed advanced research and development projects for the Defense 
Advanced Research Projects Agency." Alexander Fernandes, Avigilon's founder, 
president, chief executive officer, and chairman of the board, was quoted as saying of 
Khosla: "His expertise in engineering and computer science, in particular with video 
analytics and artificial intelligence, is a valuable asset to Avigilon's innovation and 
growth. "Mahesh Saptharishi, an Avigilon executive, told the firm's blog that faces are just 
the beginning. "How people walk, how people move actually are very unique to each 
individual, so you could combine facial recognition information with their body movements 
to uniquely identify them. And when you have two mutually exclusive pieces of validation 
that uniquely identifies you, the accuracy now goes up without the restriction of having a 
cooperative subject. "One of the company's current specialties is video security, with 
clients including San Diego's Metropolitan Transit System. “With its advanced video 
search capabilities, the Avigilon HD Surveillance System has played a key role in our 
ability to resolve conflicts and prevent criminal activity across our transit system," Larry 
Savoy, assistant director of security and code compliance at MTS, was quoted in a 
company news release as saying... Full story at 
http://www.sandiegoreader.com/news/2016/mar/Q7/ticker-ucsd-chancellor-khosla-joins- 
avigilon / I guess the chancellor has time on his hands. We're not sure that nothing but 
love will come from these extracurricular activities: 
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UCLA History: Bel Air View 

Wednesday, March 09, 2016 



View from Bel Air of the campus on opening day, 1929 
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We are about to test an old saying - Part 5 

Wednesday, March 09, 2016 



The dean of the UC Berkeley School of Law is being sued by his executive assistant for 
sexual harassment, according to court documents filed Tuesday.The complaint names 
UC Berkeley Law School Dean Sujit Choudhry and the University of California Board of 
Regents as defendants in the lawsuit filed by attorneys for Tyann Sorrell, who began her 
position as executive assistant to the dean at Berkeley Law in 2012...In July, UC 
Berkeley’s Office for the Prevention of Harassment and Discrimination found that 
Choudhry had violated the university’s sexual harassment policies, according to the 
complaint. During the investigation, Choudhry allegedly admitted to hugging, kissing, 
messaging or caressing Sorrell at least multiple times per week, as well as hugging and 
kissing other female employees.As a result, the complaint stated, Choudhry was 
disciplined with a 10 percent reduction in salary for one year and required to write a letter 
of apology to Sorrell. Sorrell alleged in the lawsuit that she was told by Executive Vice 
Chancellor and Provost Claude Steele that he had “seriously considered terminating the 
Dean” but had decided not to because “it would ruin the Dean’s career.”... Full story at 
http://www.dailycal.org/2016/03/09/dean-of-uc-berkeley-school-of-law-sued-for-sexual- 
harassment / 

Update: "...On Wednesday evening Mr. Steele said Mr. Choudhry would be taking “an 
indefinite leave of absence” from the deanship, resuming his faculty position..." Full story 
at http://chronicle.com/blogs/ticker/berkeley-law-school-dean-sued-for-sexual- 
harassment/109355 

Official report (redacted): http://chronicle.com/blogs/ticker/files/2016/03/Choudhry.pdf 
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More on Berkeley's Dean-Grope Scandal 

Thursday, March 10, 2016 



One of the first things students learn at the University of California is that, when it comes 
to physical contact, only yes means yes. Without “affirmative consent, ” forcing intimacy 
on someone is abusive. It’s a sophisticated standard to apply to kids. Still, we apply it, 
just as we routinely make it clear in every California workplace that sexual harassment is 
unacceptable and illegal: no hugging, no grabbing, no groping, no kidding. So how can it 
be that yet another UC academic has failed to get the memo - the dean of the UC 
Berkeley law school, in this case?...In a meeting with The Sacramento Bee editorial 
board, UC President Janet Napolitano said that UC deans are normally disciplined at the 
campus level. But, she added: “How often do you have to say, ‘It’s a workplace’? People 
ought to be able to come to work without being groped, as a minimal standard.’’... 

Full editorial at: 

http://www.sacbee.com/opinion/editorials/article65087237.html 



Moi? 
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More on Davis' DeVry-Gate "Mistake" 

Thursday, March 10, 2016 


For-Profil College DcVry University Sued 
By FTC: For Allegedly Misleading Students 
Aboutjobs 



Our previous post featured the views of the UC prez on Berkeley's Dean-Grope scandal. 
She seems to have a different view about the Davis chancellor's DeVry-Gate affair: 

...Despite the fact that (UC-Davis Chancellor) Katehi accepted the DeVry seat without 
Napolitano’s approval, the UC president said calls for her resignation aren’t appropriate. 
Instead, she said the “mistake” will be factored into the chancellor’s next performance 
review.Katehi earns $424,360 a year as chancellor of UC Davis, where she has served 
since 2009.Napolitano called Katehi a good chancellor and said that her resignation from 
UC Davis would hurt the campus. “It’s not easy to find replacements for good 
chancellors, and she is a very good chancellor,” Napolitano said... Full story at: 
http://www.sacbee.com/news/local/education/article65110317.html 



Anyone can make a mistake 
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More Cash 

Thursday, March 10, 2016 



The latest cash report from the state controller through February shows revenues 
running well over a billion dollars ahead of the forecast contained in the current state 
budget and close to $300 million ahead of the assumptions in the proposal for next year's 
budget. 

You can find it at http://www.sco.ca.gov/Files-ARD-Local/LocRep/08_February_2016.pdf 
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Why the UC Prez May See It Differently from the 
Press & Legisla... 

Friday, March 11,2016 



From the San Francisco Chronicle (editorial): 

The resignation of UC Berkeley School of Law Dean Sujit Choudhry in the face of a 
sexual harassment lawsuit only addresses half of the outrage in this case. His boorish 
pattern of behavior, as described in the lawsuit by a former executive assistant, was 
unacceptable for anyone with a sense of decency — let alone someone with even a 
rudimentary understanding of workplace law. He needed to go... 

Meanwhile, UC Davis Chancellor Linda Katehi has been facing calls for her resignation 
after disclosures that she had been receiving $70,000 a year as a board member for the 
group that operates the controversial for-profit DeVry University and another $420,000 
over three years as a board member for a college-textbook publisher. She resigned from 
the DeVry board this week. It’s incredible to think Katehi, who receives a $425,000 state 
salary, would not recognize the unseemliness of putting the imprimatur of a UC 
chancellor on a reputed diploma mill or taking six-figure sums from a textbook publisher. 
She, too, must go. 

Full editorial: http://www.sfchronicle.com/opinion/editorials/article/UC-s-ethics-failures- 

law-school-dean-and-Davis-6883245.php 

From the Sacramento Bee :S 

A second state legislator has called on UC Davis Chancellor Linda P.B. Katehi to step 
down, citing reports in The Sacramento Bee that she served on corporate boards and 
received outside pay. Assembly man Evan Low, D-Campbell, a member of the Assembly’s 
Higher Education Committee, issued a written statement earlier this week calling for her 
to step down. “Recent revelations show that Chancellor Katehi has received an outside 
compensation of $420,000 on top of her already hefty taxpayer -funded executive pay,” 
Low said in the statement issued Tuesday. “She was also engaged with a board that is 
being investigated for false claims regarding their students’ success... 

Full story at http://www.sacbee.com/news/investigations/the-public- 
ey e/a rt icle65236687.html 
But also in the Bee : 

A wealthy real estate investor and grateful patient of the UC Davis Health System has 
given a $38.5 million gift for eye research and treatment, marking the biggest individual 
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donation in the university’s history, according to officials. Donor Ernest E. Tschannen , 
91, underwent eye surgery at UC Davis after noticing in 2000 that his eyesight was failing 
due to glaucoma. The successful treatment prompted him to donate $25 at first to the 
university, he said. He then followed it up with a $1.5 million gift, which the university 
used to hire a new optic nerve researcher and bolster efforts to find a cure for glaucoma. 
He then upped the ante with a $37 million donation, about $18.5 million of which will go 
directly toward to the soon-to-be-built Ernest E. Tschannen Eye Center... 

Full story at http://www.sacbee.com/news/local/health-and-medicine/healthy- 
choices/article65215107.html 

It just depends on how you look at things: [Won't work in iPhone.] 
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Under Construction, Like Always 

Friday, March 11,2016 



From the UCLA Facebook page. We'll just forego any comment about the build-and- 
bond bureaucracy. 
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The UC Prez Couldn't Say No 

Friday, March 11,2016 



Despite all the recent obituary articles on Nancy Reagan, just saying NO to the PEPRA 
pension cap that came out of the Committee of Two deal was something the UC prez 
couldn't do. Basically, she will recommend the deal to the Regents "as is." 

You can find the prez's statement at: http://ucnet.universityofcalifornia.edu/compensation- 
and-benefits/2016-retirement-benefits/rotf-fact-sheet.pdf 

It's tough to say no: 
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Staying away from the office? 

Friday, March 11,2016 



A peaceful protest seeking the resignation of UC Davis Chancellor Linda P.B. Katehi 
marched across campus Friday and morphed into a sit-in in her office lobby with 35 
students and protesters criticizing her acceptance of questionable board seats. Katehi 
was not in, and the students were greeted by Vice Chancellor of Student Affairs Adela de 
la Torre, who offered to order them vegetarian and vegan pizzas. “Where is she, at one 
of her other jobs?” one student asked... Full story at 

http://www.sacbee.com/news/local/education/article65508997.html Seems like de la 
Torre was being dilatory. Read more here: 

http://www.sacbee.com/news/local/education/article65508997.html#storylink=cpy 
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The Omission 

Saturday, March 12, 2016 



Something's been left out The UC prez has been selling her pension plan since March 9, 
although it was released officially yesterday, according to the story in the Sacramento 
Bee. She apparently discussed it with the Bee's editorial board on March 9. And it seems 
the Bee was willing to withhold the story until there was an official announcement and full 
press (no pun intended!) PR campaign on the 11th of March. 

We'll leave the discussion of journalistic judgments to someone else and just point out 
something that is never stated explicitly in the PR campaign (or the Bee article): 

If the new plan "will save nearly $1.5 billion" over the next 15 years, it must be a net 
degraded plan compared to what is now offered, a simple point that we have pointed to in 
past postings. QED. 

You can find the Bee article on the plan at http://www.sacbee.com/news/politics- 
government/capitol-alert/article65455367.html 


We wouldn't want to disturb the love fest at the Bee editorial board with nasty questions, 
would we?: 

PS: If you need evidence of the love fest that occurred, here is the Bee 's editorial on the 
UC pension: 

http://www.sacbee.com/opinion/editorials/article65345247.html 
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Redoing the Penalties 

Sunday, March 13, 2016 



University of California President Janet Napolitano has announced a new sexual 
harassment review process for administrative leaders, amid furor over Berkeley’s 
handling of misconduct claims involving its law school dean. Napolitano also ordered new 
action against Berkeley law school dean Sujit Choudhry, who resigned this week after his 
former administrative assistant filed a civil lawsuit against him and the UC regents. In the 
lawsuit, Tyann Sorrell alleged that UC officials mishandled her complaints that Choudhry 
subjected her to continuous unwanted kissing and touching over several months until 
March 2015. 


The Choudhry case represents the latest allegation that UC officials failed to properly 
handle sexual harassment claims involving faculty. This month, students and faculty 
members urged UCLA to take stronger action against history professor Gabriel Piterberg 
over his alleged sexual harassment of two female graduate students. University officials 
imposed a $3,000 fine and Piterberg was suspended for one quarter without pay. Last 
year, Berkeley administrators decided not to fire Geoff Marcy, a renowned astronomer 
found to have sexually harassed female students for years, prompting his colleagues to 
mount a successful campaign to force him out.And Graham Fleming, UC Berkeley's vice 
chancellor for research resigned last April after allegations arose that he sexually 
harassed a former campus employee. But he retained a position as an international 
ambassador for the school’s planned Global Campus in Richmond - an arrangement 
Napolitano nixed this week in ordering him immediately removed from that job and all 
other administrative responsibilities...In a separate letter, Napolitano directed Berkeley 
Chancellor Nicholas Dirks to bar Choudhry from campus for the rest of the term and 
institute disciplinary proceedings against him through the Academic Senate, which could 
result in suspension or dismissal. Napolitano also told Dirks that UC does not intend to 
defend Choudhry against Sorrell’s claims in court...In a statement provided by Berkeley, 
Choudhry said he disagreed with Sorrell’s allegations but could not comment further. 
Berkeley spokesman Dan Mogulof said Dirks welcomed Napolitano’s actions... Full story 
at http://www.latimes.com/local/lanow/la-me-ln-napolitano-harass-20160312-story.html 
And there's more :...Sam Singer, a spokesman for Fleming, denounced the decision as a 
“deeply troubling example of the university punishing an innocent and dedicated leader 
solely to appear to be politically correct. ” Fleming, now 67, resigned from his $400,000-a- 
year post as vice chancellor for research in April amid allegations that he had sexually 


UCLA Faculty Association First Qtr 2016 


177 









harassed his top assistant. She complained that he had inappropriately touched her, 
kissed her on the neck and declared he wanted to “molest” her. 

Fleming’s accuser was ex-Assistant Vice Chancellor Diane Leite, who herself had been 
fired from UC Berkeley three years earlier after it was revealed that she was having an 
affair with a much younger male subordinate and had doubled his salary.Even as he 
announced Fleming’s resignation as vice chancellor, Dirks praised him for helping UC 
Berkeley attract hundreds of millions of dollars and maintain its position as one of the 
world’s “elite research universities.” In 2014, Leite filed a complaint with Napolitano about 
harassment that she said she had endured from Fleming before she was fired. The UC 
president’s office concluded that Fleming had “more likely than not” violated the 
university’s anti-harassment policies. 

At the time, Fleming acknowledged using “poor judgment, ” but denied his actions were 
“unwelcome or otherwise constituted sexual harassment.” He was allowed to stay on as a 
chemistry professor, but was immediately granted a yearlong sabbatical. In his defense, 
spokesman Singer said Saturday that Fleming was “already punished severely — and 
wrongly — and now he is being unfairly and unreasonably punished a second time for 
someone else’s alleged wrongdoing. This is essentially double jeopardy and shows not 
only a lack of justice, but no rule of law at the university.”... 

Full story at http://www.sfchronicle.com/bayarea/article/UC-bigwig-bounced-in-sex- 
harass-scandal-is-6886519.php?t=b1f9aa93f11210a92f&cmpid=twitter-premium 
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A penny saved is a penny less 

Monday, March 14, 2016 



UC President Janet Napolitano’s proposal last week to cap pensions for new hires, part 
of a deal with Gov. Brown, has a less generous 401(k)-style supplement than a task force 
proposal to help attract top faculty... 

Napolitano said in a letter to colleagues Friday her proposal (scheduled to be considered 
by the UC Regents on March 23) builds on the work of the task force and reflects 
comments she received in January and February... 

To offset the reduced pension, the task force proposed giving the new hires a 401 (k)- 
style plan for pay between the new cap and the IRS limit. UC employers would contribute 
10 percent of pay to the 401 (k) plan, employees 7 percent of pay. 

In addition, new hires would be given the option of choosing to receive no pension, but 
instead a 401 (k) plan covering all pay from the first dollar up to the IRS limit with similar 
contributions: employers 10 percent of pay, employees 7 percent. 

Napolitano’s proposal follows the basic task force model, but reduces the employer 
contribution to the 401 (k) individual investment plan. The employee contribution remains 
at 7 percent of pay. 

For the gap between the pension cap and the IRS limit, the employer contribution is not 
10 percent of pay but 5 percent for faculty and 3 percent for staff.* * For the 401(k)-only 
option the employer contribution is 8 percent of pay for all employees... 

Full story at https://calpensions.com/2016/Q3/14/uc-presidents-pension-cap-has-lower- 
supplement / 

Don't bother to ask: === 

*Note: The 5% starts from the beginning of employment. 
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Warning Given 

Tuesday, March 15, 2016 

Students demanding the resignation of UC Davis Chancellor Linda P.B. Katehi faced a 
threat of disciplinary action as they remained Monday outside her office in a protest 
against her involvement with private corporate boards.Graduate student Emily 
Breuninger, 27, said about 20 students were in the office early Monday. They received a 
letter from a vice chancellor informing them that staying at Mrak Hall, the campus 
administration building, would result in a report of misconduct and disciplinary 
consequences.“l guess, basically, we’re playing a game of chicken so far,” Breuninger 
said. “We’re going to see if they force us out.’’Another student said there had been no 
sightings of Katehi by mid morning Monday. So far, no one from the administration has 
collected their names, said Annie Ashmore, 21. The administration letter said that failing 
to identify themselves to campus officials would be an additional violation of school 
policy... Full story at: 

http://www.sacbee.com/news/local/education/article65919522.html 
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Computer fraudsters targeting UCLA 

Tuesday, March 15, 2016 



The UCLA IT Security Office has indicated that there has been a recent rise in reports of 
individuals calling various members of the UCLA community and impersonating computer 
support technicians. 

The fraudulent callers have been claiming that they need to perform a Windows update 
and have been asking the call recipients to provide their user account credentials (.i.e. 
user ID and password) over the phone. If you get such a call, hang up. Never give your 
computer info over the phone. 
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Not again! 

Tuesday, March 15, 2016 



An assistant coach fired by UC Berkeley trapped a sports reporter in a garage last year 
and “talked about oral sex, ” says a campus report released Tuesday that concluded Yann 
Hufnagel violated the university’s sexual harassment policy. The redacted 23-page report 
upholds the unidentified reporter’s complaint that during 2014 and 2015, the assistant 
coach also texted her repeatedly with sexual innuendos and, when she refused his 
advances, denied her access to information she needed to do her job. Hufnagel was the 
unofficial press liaison for the men’s basketball team, according to the report, which says 
the reporter was “let go” by an unidentified employer because she couldn’t do her 
job.Hufnagel’s “conduct was objectively intimidating, hostile, or offensive — repeatedly 
propositioning (the reporter) for sex and, in some cases, suggesting that her participation 
in sex with (him) would grant her greater access to parts of the sports world in (his) 
control,"concludes the report... Full story at http://www.sfgate.com/education/article/Cal- 
assist-coach-shut-out-reporter-after-she-6891730.php 
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Busy Meeting of the Regents 

Tuesday, March 15, 2016 



The Regents will be dealing with two contentious issues on the opening day of their 
meetings next week (March 23). One is the pension matter about which we have posted: 

http://regents.universityofcalifornia.edu/regmeet/mar16/fl .pdf 

The other is the intolerance/anti-Semitism resolution that was rejected at an earlier 
meeting and has now returned in more specific terms: 

http://regents.universityofcalifornia.edu/regmeet/mar16/e1.pdf 

and 

http://regents.universityofcalifornia.edu/regmeet/mar16/e1attach.pdf 

See also http://www.latimes.com/local/lanow/la-me-ln-uc-antisemitism-20160315- 
story.html 


It also appears that UCLA has had to settle a claim by a building contractor involved in 
construction at Santa Monica hospital to the tune of $44 million: 

http://regents.universityofcalifornia.edu/regmeet/mar16/f2.pdf 

The afternoon sessions that day are closed. One involves "Discussion of Approval of 
Outside Professional Activities for Senior Managers" which sounds a bit like what has 
been happening regarding the chancellor's board memberships at UC-Davis. 

http://regents.universityofcalifornia.edu/regmeet/mar16/comp-ro.pdf 

The next day (March 24) there is a proposal - at this stage for planning money of $3.4 
million - for an addition to the UCLA Anderson School above parking structure 5. No 
estimate of the total cost - which is to be supported by outside fund raising - is given. 

http://regents.universityofcalifornia.edu/regmeet/mar16/gb2.pdf 
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No out-of-state enrollment cap 

Wednesday, March 16, 2016 



UC Nonresident Student Cap Stalls In Legislature A push to limit nonresident enrollment 
at each University of California campus has failed its first vote at the state Capitol. Asm. 
Kevin McCarty (D-Sacramento) argued his bill is necessary to ensure California students 
can attend the UC. “The notion that nonresident students help increase access for 
California students - the math just doesn’t add up," McCarty told the Assembly Higher 
Education Committee on Tuesday. But Asm. Das Williams (D-Santa Barbara) said the 
UC has no choice but to accept more out-of-state students because they pay higher 
tuition. “The Legislature and the governor massively cut UC and CSU funding, and yet we 
have sort of expected that there wouldn’t be dramatic, bad consequences,” Williams said. 
The measure failed by a few votes. McCarty’s office says he’ll narrow the bill’s focus so it 
applies only to the Berkeley, Los Angeles and San Diego campuses and try again in the 
coming weeks. Source: http://www.capradio.org/articles/2016/03/15/capitol-roundup- 
mixed-results-for-higher-education-bills/ 
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March of the Cones 


Wednesday, March 16, 2016 



A little bit of rain a few days ago seemed to spark a March of the Cones between the 100 
and 200 buildings in the medical complex. 
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We don't see the money 

Thursday, March 17, 2016 

The University of California could put a bigger focus on gun violence research if a bill in 
the state Legislature is successful. It passed the Senate Education Committee today. The 
measure from Sen. Lois Wolk would ask UC to establish a Firearm Violence Research 
Center. The Davis Democrat is proposing the state give $5 million over five years to help 
get the center started... 

Full story at http://ww2.kqed.org/news/2016/03/16/bill-would-fund-gun-violence-research- 
center-at-uc 


When you look at the actual bill (see link below), there is no mention of the $5 million. 
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201520160SB1006 


Can we see the money before we talk? 
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Couldn't possibly affect our Grand Hotel... 

Thursday, March 17, 2016 


Eos Angeles (Times 


BUSINESS 



ASA IRBNB GROWS, 
HOTELS FKKE HEAT 


...could it? 
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Is this story coming to a conclusion? 

Thursday, March 17, 2016 



Two more state lawmakers called Thursday for UC Davis Chancellor Linda P.B. Katehi to 
depart after accepting questionable paid board seats that they said posed a “clear conflict 
of interest. ’’Assemblyman Luis Alejo, D-Salinas, and Assemblyman Jim Cooper, D-Elk 
Grove, asked Thursday for Katehi to resign or be removed. Their statements followed 
earlier calls for her resignation by Assemblymen Kevin McCarty, D-Sacramento, and 
Evan Low, D-Campbell.Alejo is the chairman of the California Latino Legislative Caucus 
and a UC Davis School of Law graduate. Cooper sits on the Assembly Budget 
Committee.Katehi, 62, has been under fire since The Sacramento Bee reported this 
month that she had accepted a paid seat on the board of DeVry Education Group as the 
for-profit company faces federal allegations of exaggerated job placement claims. 
McCarty and Low called for her resignation after The Bee subsequently reported she had 
received $420,000 in three years for serving on the board of textbook publisher John 
Wiley & Sons.She has since resigned her DeVry position, apologized and pledged 
$200,000 in Wiley stock toward a student scholarship fund. UC President Janet 
Napolitano has said, however, that she has been a good chancellor who should remain at 
U C Davis... Full story at 

http://www.sacbee.com/news/local/education/article66689912.html Seems like the end is 
approaching: 


Read more here: 

http://www.sacbee.com/news/local/education/article66689912.html#storylink=cpy 
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Listen to the Regents' Committee on 
Investments, Feb. 26, 2016 

Friday, March 18, 2016 



Yours truly has finally had a chance to catch up with the Regents. As we often remind 
our readers, the Regents' view of "archiving" is to keep recordings of their meetings for 
only one year. The only way to preserve them indefinitely is to record them in real time, 
i.e., 1 hour of meeting requires 1 hour of recording. Since yours truly has other things to 
do, there are often delays before he can find the time. [End of rant.] 

The Committee on Investments first heard from student groups pushing for divestment 
from fossil fuels and Wells Fargo Bank (because it does business with private prison 
companies). A reminder that the Regents have already divested from tobacco, guns, 
coal, and direct investments in prisons. It appeared that the demand regarding Wells 
Fargo involved not just direct holdings but also indirect, i.e., instructing the many money 
managers to which UC outsources to divest from Wells Fargo. 

The rest of the meeting was devoted to a review of investment returns through Dec. 31, 
2015. It will surprise no one that the returns were disappointing, given the behavior of the 
stock market. Generally, UC's chief investment officer has been pushing to downsize the 
number of outside money managers and to have separate allocations for the pension, 
endowment, and other funds. He has also proposed changes in investment guidelines 
that would provide more flexibility - something the Committee seems likely to grant when 
a formal vote is taken at a later meeting. 

You can hear the audio of the meeting at: 
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Come on in! 

Friday, March 18, 2016 



The upbeat emails went out this week to 4,000 students in the District, Maryland and 
Virginia who are on high alert for anything regarding their college applications. It seemed 
like great news:”Congratulations on your admission to UC Santa Cruz!” “To celebrate 
your achievement and to provide an opportunity to learn more about UC Santa Cruz, you 
and your family are cordially invited to a special reception in the Virginia area on March 
28th, 2016," the emails continued. But the students who received those invites 
Wednesday night were nonplussed. They had never even applied to the Northern 
California school that is home to one of the quirkiest mascots in America, the Banana 
Slugs... The university said Thursday the emails were misfired after a regional 
admissions officer used a contact list of prospective students from the D.C. area for the 
invite instead of admitted students. The university sent out a correction Thursday 
afternoon. “It is always embarrassing to have such mistakes occur, and I'm sure you 
wondered why you received the invitation when you haven’t even applied to our campus,” 
UC-Santa Cruz’s admissions director, Michael K. McCawley, wrote to the 4,000 non¬ 
applicants. “Each year I read about such things happening around the country and try to 
have protocols in place to ensure it won’t happen to our campus, but obviously those 
protocols were not followed last night... Full story at 
https://www.washingtonpost.com/news/grade-point/wp/2016/Q3/17/uc-santa-cruz- 
congratulates-thousands-on-admission-but-oops-they-didnt-apply / We're not sure the 
legislature will be pleased about these easy out-of-state admissions. But apparently it's 
easy to come in: (Won't work on iPhone.) 
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Change in official story on UC-Merced attack 

Friday, March 18, 2016 



A man who stabbed four people at UC Merced last year before he was fatally shot by 
police appears to have been inspired by the militant group Islamic State but acted alone, 
the FBI said Thursday. The FBI released a statement saying a review of Faisal 
Mohammad’s electronic devices found that he drew inspiration from terrorist propaganda 
and may have been “self-radicalized" before the Nov. 4, 2015, attack.“His laptop 
contained pro-ISIL propaganda, and he had visited ISIL and other extremist websites in 
the weeks prior to his attack," the agency said, using an acronym for the extremist group, 
which is also called ISIS. The FBI said Mohammad, a freshman at the university from 
Santa Clara, began his preparations for the rampage at least a week beforehand. No 
information was found that showed he was helped or directed by another person or group 
in carrying out the stabbings, the FBI said... Mohammad’s apparent inspiration by Islamic 
State marks a sharp contrast to what the sheriff said last year: that Mohammad was 
angry about getting kicked out of a study group... In Thursday’s statement, the FBI 
signaled a note of uncertainty: “It may never be possible to definitively determine why he 
chose to attack people on the UC Merced campus." Full story at 
http://www.latimes.com/local/lanow/la-me-ln-uc-merced-attacker-was-inspired-by-isis- 
terrorists-likely-self-radicalized-fbi-says-20160317-story.html 
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“Absolutely untrue,” Mr. Dirks wrote. 

Saturday, March 19, 2016 



How could anyone believe such things?Berkeley Provost Got Law-School Appointment at 
Controversial Dean’s Urging 

March 18, 2016, Courtney Kueppers, Chonicle of Higher Education 

While he was under investigation last May for sexual harassment, the dean of the 
University of California at Berkeley’s law school, Sujit Choudhry, urged his colleagues to 
approve the appointment of the university’s provost to the law school, the Los Angeles 
Times reports. 

In a May 29 email to his colleagues on the law faculty, Mr. Choudry asked them to 
support the appointment of the provost, Claude M. Steele, a social psychologist, through 
“an online vote rather than the traditional process of at least two meetings with the 
candidate, ” the newspaper reports. 

Mr. Steele has been criticized for imposing a punishment regarded as too lenient on Mr. 
Choudhry last summer, after the dean, who resigned last week, was found responsible 
for sexually harassing his executive assistant. His pay was cut by 10 percent, he was 
required to attend counseling, and he was ordered to write a letter of apology to the 
assistant, Tyann Sorrell. 

Mr. Choudhry remained dean until specifics of the case and the punishment came to light 
last week in a lawsuit filed by Ms. Sorrell. He remains on the law school’s faculty, but 
Berkeley has announced plans to open disciplinary proceedings that could result in his 
dismissal. 

It is unclear whether Mr. Steele knew that Mr. Choudry was under investigation while 
seeking the law-school appointment, according to the Times. 

The appointment was approved by the law-school faculty last June but was meant to be 
inactive, without pay or law-school obligations, “presumably until Steele stepped down 
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from his administrative duties and began teaching and researching again," the 
newspaper reports. 

Mr. Steele resigned from the law-school position this month. But amid scattered calls on 
Friday for his resignation as provost, both Nicholas B. Dirks, chancellor of the Berkeley 
campus, and Janet Napolitano, president of the university system, issued strong 
statements in support of Mr. Steele. In fact, Mr. Dirks said, the law-school appointment 
was his idea. 

And the notion that Mr. Steele had been lenient with Mr. Choudhry in return for a faculty 
appointment is “absolutely untrue,” Mr. Dirks wrote. 

In her statement, Ms. Napolitano described Mr. Steele as “an eminent scholar” and 
declared that “the relevance of his pathbreaking interdisciplinary work, reflected in his 
appointments in the Graduate School of Education and Psychology, to legal issues made 
him a valuable addition to the law-school faculty. ” 

Source: http://chronicle.com/blogs/ticker/berkeley-provost-got-law-school-appointment-at- 
controversial-deans-urging/109550 


Totally unbelievable and absolutely untrue, of course: (Won't play in iPhone.) 
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Article Reminds: Public University emails (and 
other documents) are... 

Sunday, March 20, 2016 



(The Union of Concerned Scientists) has been a fierce advocate for transparency, 
regularly championing investigations that rely on public documents to hold government 
officials accountable. 

But over the past year, the Union of Concerned Scientists, a Cambridge-based advocacy 
group that represents thousands of scientists around the country, has campaigned to limit 
the scrutiny of scientists who work for public universities and agencies through public 
records requests. 

These scientists, the group says, are increasingly being harassed by ideological foes who 
seek to unearth documents that would derail or sully their work with evidence of bias. 

“We don’t want to work in an environment where every keystroke is subject to public 
records, ” said Michael Halpern, who oversees strategy at the Center for Science and 
Democracy at the Union of Concerned Scientists, founded at MIT in 1969. “We're trying 
to protect the deliberative nature of science. . . . Scientists need space to come to new 
knowledge, and to give critical feedback. ” 

But the group’s efforts have sparked tensions with other open-government advocates, 
who have argued that it risks opening loopholes that could make it easier for officials and 
agencies to hide information from the public. 

“It’s just gibberish to say these laws stifle research,” said David Cuillier, director of the 
University of Arizona School of Journalism and a member of the Society of Professional 
Journalists ’s freedom of information committee. “These are government scientists funded 
by taxpayers, and the public is entitled to see what they’re working on. ” 

The dispute centers on the proper balance between academic freedom and the 
transparency of public institutions, and has escalated as a growing number of scientists, 
typically those who research controversial topics such as climate change, receive public 
records requests. 

The requests often seek e-mails between scientists in hopes of exposing ideological bias 


194 


UCLA Faculty Association First Qtr 2016 

















or a political agenda. While open records laws vary from state to state, the controversy 
primarily affects researchers at public universities or those involved in projects that 
receive public funding. 

Critics say that many of the requests abuse the spirit of open records laws and threaten 
to stifle research. They also make it harder for public universities to conduct controversial 
research and attract top faculty, compared with private universities where scientists aren’t 
generally subject to open records laws, they say... 

Full story at http://www.bostonglobe.com/metro/2016/03/19/union-concerned-scientists- 
seeks-shield-scientists-from-public-scrutiny/0c0BXI4MLAuyl35IZqTtqL/story.html 
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You never know what the mail will bring! 

Sunday, March 20, 2016 



UC-Davis Chancellor Linda P.B. Katehi issued the following letter to students March 17. 


Dear Students, 

As the winter quarter winds down, I hope your final exams went well. I'm sure you are 
ready for a well deserved spring break! 

You may have learned about my service on compensated boards. I would like to share 
with you some of my thinking. 

My acceptance of the position on the DeVry Education Group board of directors did not 
comply with UC policy. I made an error in accepting it. I take full responsibility for that 
error, and I have resigned from the board. I accepted the position because I believed I 
could help DeVry better evaluate its procedures for delivering a sound curriculum and for 
measuring students' performance and progress post-graduation. Nevertheless, I 
apologize for my mistake and the distraction this has caused for our university 
community. 

My service on the board of John Wiley and Sons from 2011 to 2014 complied with UC 
policy. My goal in accepting that position was to help Wiley improve the quality of its 
educational materials, while making them more accessible and affordable for students. 
While I recognize and appreciate the concerns raised by many in our community about 
my service on the Wiley board, my work on the board had no impact on UC textbook 
purchases. 

I served on an unpaid advisory panel of King Abdulaziz University from 2012 to 2013, 

which included the former president of Ohio State University; however, I did not 
participate in any meetings. My appointment complied with University of California 
policies. My goal was to increase student diversity. 
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Editor's question: Just how diverse is King Abduiaziz University? Just asking. 


To further our work together on behalf of California students, here is my commitment to 
our UC Davis community: I will establish a $200,000 scholarship fund for California 
undergraduate students at UC Davis from my Wiley stock proceeds. 

Service on private and public boards is widely recognized as a responsibility of academic 
leaders. As a woman and a STEM scholar, my service has helped to correct the chronic 
lack of diversity on a number of boards. My pledge to the UC Davis community is to more 
carefully vet such invitations and to meticulously follow UC approval procedures in the 
future. 

To students, parents, faculty, alumni, donors, staff and to the broader UC community, 
please know I remain deeply committed to this great university. I am proud of what we 
have accomplished together. Since 2010, UC Davis has enrolled more undergraduate 
Californians than any other UC campus. We are a world leader and one of just four 
universities anywhere with two colleges and schools ranked number one in the world — 
agriculture and veterinary medicine. I am proud that The New York Times ranked us 
second, behind only one other UC campus, for serving economically diverse students. 
Our economic contribution to the state of California exceeds $8 billion annually. 

It is a privilege to work on your behalf to ensure that UC Davis retains and exceeds its 
remarkable stature. I am eager to continue developing the path-breaking collaborations 
we have launched together and which will propel us forward as a world-ranked university 
far into the 21st century. 

If you'd like to discuss any concerns or ideas with me, please contact me at 
chancellor@ucdavis.edu. 

Sincerely, 

Linda P.B. Katehi 
Chancellor 

Source: https://www.ucdavis.edu/news/chancellors-letter-students 

We always look forward to what the mail will bring: 
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Someone really doesn't want you to enter 

Monday, March 21, 2016 



The road in front of Dodd Hall has three do-not-enter signs. Oddly, bicycles are allowed 
to enter, which would seem to put them running head on into car traffic going the other 
way. (You can see the bicycle symbol at the bottom of the lower picture on the extreme 
right.) 
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Staffing the Grand Hotel 

Tuesday, March 22, 2016 



Just a reminder from Berkeley - if one be needed - that any business plan for the UCLA 
Grand Hotel should not count on employing outsourced or cheap nonunion labor to make 
the operation "pencil out," It ain't likely to happen. 

From Inside Higher Ed : The University of California at Berkeley said Friday it will extend 
job offers to 69 subcontracted employees after the university system’s largest union last 
month urged speakers scheduled to appear at Berkeley to boycott the campus. 
AFSCME Local 3299, which represents more than 22,000 employees on the University of 
California’s 10 campuses, called in early February for a “Speaker’s Boycott” until 
Berkeley agreed to directly hire custodians and parking attendants who were contracted 
to work on campus through three different companies: PerformanceFirst, ABM and Laz 
Parking. Those workers, the union said in a release, “have a combined 440 years of 
experience working at UC. They are neither temporary nor seasonal. Most are 
immigrants and people of color, and they perform the same job duties as directly 
employed UC workers, but for a fraction of the pay and few (if any) benefits.’’Berkeley 
announced Friday that an agreement had been reached with the union to end the 
boycott. The university says it will offer jobs to “all regular night shift and athletics 
custodians who presently do this work through private contractors ... [and] all campus 
stack parking attendants who are currently contracted through Laz Parking. ” Additionally, 
Berkeley said it would offer full-time employment to another 24 custodians who have 
temporary positions there... Full story at 
https://www.insidehighered.com/news/2016/03/22/speaker-boycott-ends-u-california- 
berkeley-agrees-hi re-workers 
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Taking Note of Non-Construction Gift 

Tuesday, March 22, 2016 



We like to take note of monetary contributions to UCLA that contribute to education and 
research and do so without constructing a new building. 

From the UCLA Newsroom : The Conrad N. Hilton Foundation announced a $5.44 million 
grant to the UCLA WORLD Policy Analysis Center (WORLD) for the creation of an 
initiative that will train the next generation of world leaders and thinkers. Based at the 
UCLA Fielding School of Public Health, WORLD is the globe’s largest quantitative policy 
center, capturing data on what actions governments take to advance social, economic 
and environmental well-being for all 193 United Nations member countries. 

Over the next 15 years, trillions of dollars and millions of human hours will be invested to 
achieve the Sustainable Development Goals, or SDGs. Unanimously adopted by the U.N. 
General Assembly in 2015, the SDGs are a set of 17 universal goals that include the aim 
to reduce poverty and hunger, improve health, advance education, make cities more 
sustainable, and combat climate change. Beyond governments, a wide range of civil 
society and private sector stakeholders have committed themselves to the 
implementation of the goals by 2030. Despite this unprecedented commitment, critical 
knowledge and practice on how to achieve many of these ambitious goals is lacking. 
Currently, few programs exist that focus on training the next generation of leaders to 
address the human development, health, economic, and environmental needs at the core 
of the SDGs... Full news release at http://newsroom.ucla.edu/releases/conrad-n-hilton- 
foundation-awards-5-44-million-to-ucla-to-create-program-to-train-future-world-leaders 
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Reversal 

Tuesday, March 22, 2016 



The saga of the UC-Davis chancellor continues: Four days after calling on UC Davis 
Chancellor Linda P.B. Katehi to resign, Assemblyman Jim Cooper said Monday that he 
now believes she should remain in her post. Cooper, D-Elk Grove, was one of five state 
legislators who called for Katehi’s removal over her acceptance of seats on private 
corporate boards, but changed his mind after Katehi apologized to students in a letter 
Thursday and after she spoke to Cooper by phone. Katehi has been under fire since 
revelations that she accepted a seat on the board of DeVry Education Group, which is 
being sued by the Federal Trade Commission over allegations of misleading 
advertising. “Given her apology and explanation to the students of UC Davis, I believe that 
it is in the best interest of our students and the public that she remain in her position and 
continue the work she is doing for our region, ” Cooper said in a statement issued Monday 
by his office... Full story at 

http://www.sacbee.com/news/local/education/article67437512.html It must have taken a 
lot of persuading to turn him around: 
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We're still wondering why 

Tuesday, March 22, 2016 
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Let's hear it for the UCLA Grand Hotel! 
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Zero to Ten at San Diego 

Wednesday, March 23, 2016 



Academic advisers at the University of California at San Diego will this fall be able to tell 
on a scale from zero to 10 if the student sitting in front of them is on track to graduate 
within four years. The university is in the process of rolling out its Time to Degree Early 
Warning System, which uses predictive models to determine if students are in danger of 
taking longer than four years to graduate. By combining historical data with data gathered 
from students as they progress in their studies, the university says, the system could one 
day be able to automatically suggest helpful programs and services to students who 
show signs of veering from the path that led former students to graduate on time. At 
launch, the system will be fairly rudimentary, looking only at data such as grade point 
averages and units completed. But as it grows to include different kinds of data, the 
university hopes to one day offer what it describes as “the academic equivalent of 
preventive medicine.”.. Full story at https://www.insidehighered.com/news/2016/03/23/u- 
california-san-diegos-early-warning-system-aims-boost-four-year-graduation-rate Maybe 
UC-SD can get the phone company to build the system: 
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Regents Pass Amended Intolerance/Anti- 
Semitism Resolution 

Wednesday, March 23, 2016 



As usual, we will provide an indefinite archiving of today's Regents meeting later. But 
here is a summary from the LA Times that notes that the Regents unanimously passed 
their resolution on intolerance/anti-Semitism with a modification: 

Struggling to balance free speech with concerns about bias, University of California 
regents stepped back Wednesday from a blanket condemnation of anti-Zionism as 
discrimination and voted to disapprove "anti-Semitic forms" of the political ideology. The 
regents had considered approving a report on intolerance featuring a sweeping 
condemnation of anti-Zionism, a step Israel advocacy groups had pushed to protect 
Jewish students from hostility. But free-speech advocates said the unprecedented move 
would illegally restrict free speech and criticism of the Jewish state. At a packed board 
meeting, Regent Norman J. Pattiz proposed to modify the statement after feedback from 
the UC Academic Council and others. 

The council, which represents faculty, had said in a letter to the regents that an 
unamended statement would harm academic freedom and cause “needless and 
expensive litigation, embarrassing to the university, to sort out the difference between 
intolerance on the one hand, and protected debate and study of Zionism and its 
alternatives on the other. "The regents unanimously approved the statement that "Anti 
Semitism, anti-Semitic forms of anti-Zionism and other forms of discrimination have no 
place at the University of California."... Full story at http://www.latimes.com/local/lanow/la- 
me-ln-uc-regents-intolerance-20160322-story.html 
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AAUP Report on Title IX 

Thursday, March 24, 2016 



The American Assn, of University Professors (AAUP) has released a draft report on Title 
IX and academic freedom. A UC-Davis faculty member was on the drafting committee. 
(Scroll down for members.) Summary of the report: 


The following summarizes a draft report released for comment by the AAUP. The drafting 
committee will review all comments received and issue a final version of the report and of 
this executive summary later this spring. 

Executive Summary: The History, Uses, and Abuses of Title IX 

This report, an evaluation of the history and current uses of Title IX, is a joint effort 
authored by a subcommittee comprised of members of the AAUP’s Committee on 
Academic Freedom and Tenure (“Committee A”) and the Committee on Women in the 
Profession (“Committee W"). The report identifies tensions between current 
interpretations of Title IX and the academic freedom essential for campus life to thrive. 
This report finds that questions of free speech and academic freedom have been ignored 
in recent positions taken by the Office of Civil Rights (OCR) of the Department of 
Education (DOE), which is charged with implementing Title IX, and by university 
administrators who are expected to oversee compliance measures. 

The report concludes with recommendations—based on AAUP policy—for how best to 
address the problem of campus sexual assault and harassment while also protecting 
academic freedom, free speech, and due process. 

While successful resolutions of Title IX suits are often represented as unqualified 
victories in name of gender equality, this report finds that the current interpretation, 
implementation, and enforcement of Title IX has compromised the realization of 
meaningful educational goals that lead to sexually safe campuses. Since 2011, 
deployment of Title IX has also imperiled due process rights and shared governance. 
This report thus emphasizes that compliance with the letter of the law is no guarantee of 
justice, gendered or otherwise. 

Specifically, this report identifies the following areas as threats to the academic freedom 
essential to teaching and research, extramural speech, and robust faculty governance: 

• The failure to make meaningful distinctions between conduct and speech or 
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otherwise distinguish between hostile environment sexual harassment and sexual 
assault. 

• The use of overly broad definitions of hostile environment to take punitive 
employment measures against faculty for protected speech in teaching, research, 
and extramural speech. 

• The tendency to treat academic discussion of sex and sexuality as contributing to a 
hostile environment. 

• The adoption of lower evidentiary standards in sexual harassment hearings, i.e. the 
“preponderance of evidence" instead of the “clear and convincing” standard. 

• The increasing corporatization of the university, which has framed and influenced 
universities’ implementation of Title IX. 

• The failure to address gender inequality within a broader assessment of its 
relationship to race, class, sexuality, disability, and other dimensions of social 
inequalities. 

The contemporary interpretation, implementation, and enforcement of Title IX threatens 
academic freedom and shared governance in ways that frustrate the statute’s stated 
goals. This occurs in part because the current interpretative scope of Title IX has 
narrowed to focus primarily on sexual harassment and assault on campus. This narrow 
fixation strays far afield from the original intent of the legislation and belies the full range 
of educational opportunities for women originally envisioned by Congress as protected by 
Title IX legislation, including access to higher education, athletics, career training and 
education, education for pregnant and parenting students, employment, the learning 
environment, math and science education, standardized testing and technology. 

Critically, the current focus of Title IX on sexual violations has also been accompanied by 
regulation that conflates sexual misconduct (including sexual assault) with sexual 
harassment based on speech. This has resulted in violations of academic freedom 
through the punishment of protected speech by faculty in their teaching, research, and 
extra-mural speech. Recent interpretations of Title IX are characterized by an overly 
expansive definition of what amounts and kinds of speech create a “hostile environment” 
in violation of Title IX. 

These problems of interpretation and implementation demand close attention to the 
scope of actionable Title IX claims and as well as concentrated efforts to ensure that the 
procedural rights of the accused are respected. Sexual harassment’s definitional 
imprecision has been accompanied by an OCR-mandated change in evidentiary standard 
that conflicts with due process protections of faculty and students. The OCR has 
prohibited the use of the standard calling for “clear and convincing” evidence (highly 
probable or reasonably certain), and replaced it with a lower standard: that there need be 
no more than a “preponderance of evidence” (more likely than not) to assess sexual 
violence claims and by extension, all sexual harassment claims. 

The effects of such practices are compounded by the increasingly bureaucratic and 
service-oriented structure of the entrepreneurial (or “corporate”) university, characterized 
by a client-service relationship between universities and their students. This client-service 
model can run counter to universities’ educational mission when, as in the case of Title 
IX, universities may take actions that avoid OCR investigations and private lawsuits but 
that do not significantly improve gender equity. This client-service model in turn has 
serious implications for academic freedom, as universities create administrative offices 
that make and enforce Title IX policies outside of the shared governance process. 

Finally, this report reveals that the current interpretation, implementation, and 
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enforcement of Title IX can actually exacerbate gender and other inequities on campus. 
Recent student activism protesting institutionalized racial biases in universities reveals 
the need to ensure that Title IX enforcement initiatives do not, even unwittingly, 
perpetuate race-based biases in the criminal justice system, which disproportionately 
affect men who are racial minorities. The report also cautions against the extraction of 
gender equity from more comprehensive assessments of bases of inequality—including 
race, class, sexuality, disability, and other dimensions of social difference—both on and 
off campus. 

Recommended Best Practices 

The report recommends the following: 

For the Office of Civil Rights (OCR) and the Department of Education 

• The OCR should interpret Title IX as protecting students from sex discrimination, 
while also protecting academic freedom and free speech in public and private 
educational institutions. 

• The OCR should increase its attention to protecting due process in all stages of Title 
IX investigations and proceedings. 

• The OCR should refine its compliance process to develop the potential to work with 
universities to create policies and procedures for receiving and addressing Title IX 
complaints in ways that address problems of sexual discrimination while also 
protecting academic freedom and free speech and providing due process for all 
parties. 

For University Administrators 

• Universities must strengthen policies to protect academic freedom against incursions 
from overly broad harassment policies and other regulatory university protocols. 

• University policies against sexual harassment should distinguish speech that fits the 
definition of hostile environment from speech that individuals may find hurtful or 
offensive but is protected by academic freedom. 

• Through shared governance processes, faculty must be included in all stages of 
development, implementation and enforcement of sex harassment policy. 

• Universities must clarify their relationship to the criminal justice system and work in 
coordination with it. 

• Universities should consider adopting restorative justice practices for some forms of 
misconduct. 

• To further secure the rights of the complainants and the accused, campus initiatives 
to secure sex equality must be conscious of potential bias on the basis of race, 
gender identity, class, and sexual orientation in sex discrimination claims and 
enforcement processes. 

• To meaningfully address inequality, universities should encourage and improve the 
conditions of interdisciplinary learning on campus by funding gender, feminist, and 
sexuality studies, as well as allied disciplines. 

For Faculty 

• Faculty should participate in shared governance to develop university policies and 
practices that address problems of sex discrimination, while also protecting 
academic freedom, free speech, and due process. 

• Faculty should act in solidarity with student attempts to alleviate campus inequalities. 

Source of summary: http://www.aaup.org/report/history-uses-and-abuses-title-ix -The 

full draft report is at http://www.aaup.org/file/TitlelX-Report.pdf 

The AAUP committee that produced the draft report: 

RISA LIEBERWITZ (Law), Cornell University, chair RANA JALEEL (Gender, Sexuality, 
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and Women’s Studies), University of California, Davis TINA KELLEHER (English), 
Towson University JOAN SCOTT (History), Institute for Advanced Study DONNA 
YOUNG (Law), Albany Law School ANNE SISSON RUNYAN (Political Science, and 
Women's, Gender, and Sexuality Studies), University of Cincinnati, ex officio HENRY 

REICHMAN (History, California State University, East Bay, ex officio-The New York 

Times write up of the report is at http://www.nytimes.com/2016/Q3/24/us/professors- 
group-says-efforts-to-halt-sexual-harassment-have-stifled-speech.html 
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Listen to the Regents session of March 23, 2016 
(AM & PM) 

Thursday, March 24, 2016 



As promised, we have preserved the audio from the March 23, 2016 session of the 
Regents. Links to the morning and afternoon session are below. (Scroll down for links.) 
The morning session of the Regents dealt mainly with the intolerance/anti-Semitism 
resolution of the Regents and the Tier 3 plan for the pension. It might be noted that the 
politicos (ex officio Regents) were nowhere to be seen, given the potential contention. 
The public comments session was largely devoted to those two issues. Also mentioned 
were student fees, divesting from Wells Fargo (because of its doing business with private 
prison firms). 

There were interruptions when UC prez Napolitano gave her report and the live stream of 
the meeting was briefly switched off. (We edited out the silence during that episode on 
the link below.) Faculty rep Dan Hare provided a list of potential perverse behavioral 
effects of the new pension tier. The Committee on Educational Policy then took up the 
intolerance/anti-Semitism report. But an amendment to the report - which we posted 
about yesterday - averted the potential contention and the report was adopted by the 
Committee unanimously. There was then a session on mental health staffing issues. 
The pension issue at the Committee on Finance was more contentious but not much 
more so. All the Regents who were present, except Perez, were happy with the proposal. 
The UC prez acknowledged that cutting the value of the pension was a cut in total 
compensation and that something - which she said she would come up with at a later 
(unspecified) meeting - would need to be done about salaries, recruitment, and retention. 
As noted, Perez (who is not a member of the Committee) was apparently the only Regent 
who will vote against the new tier. His objection was to the defined contribution (DC) 
option to be offered as an alternative. Perez, who had been Assembly Speaker when the 
so-called PEPRA cap was adopted for non-UC public pensions indicated that a DC 
option had been expressly rejected for the other pensions. He opposed UC offering one 
because it transferred risk to individual employees which, as individuals, they were ill- 
equipped to handle. Perez noted that a traditional pension pools risk so that individuals 
are not affected by swings in the stock market. There were also objections expressed to 
the differential in the DC supplement (offered with the defined-benefit option) between 
faculty and staff. It also came out that permission from the IRS will be needed before the 
DC-only option is offered. Members of the Committee on Finance adopted the new tier 
unanimously. 
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The Committee on Finance then approved a payment for a settlement with a construction 
firm involved in building the new UCLA Santa Monica Hospital. 

The (open part of the) afternoon session was devoted to the Dept, of Energy labs, 
especially Los Alamos. 

Link to the morning session: (Note: The sound quality streamed was distorted but 
understandable at the beginning.) Link to the afternoon session: (Note: The first few 
minutes of the stream were sent without audio. The recording below starts when the 
audio began.) 
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PPIC Poll on Public Higher Ed 

Thursday, March 24, 2016 


Perception that each is very important to California's 


III. 


of roads tunnels 


education and bridges 


From the latest PPIC poll: http://ppic.org/content/pubs/survey/S_316MBS.pdf 
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Listen to the Regents Meeting of March 24, 2016 

Thursday, March 24, 2016 



The Regents meeting began with public comments on divesting from Wells Fargo 
(because of business connections with private prisons) grad student working conditions, 
UC police training, a demand to dismiss UC-Davis Chancellor Katehi, and concerns 
about a sports arena to be built near UC-San Francisco. 

However, the main comments dealt with union objections to the proposed Tier 3 pension 
including the faculty vs. staff divergence and concerns about offering a defined 
contribution (DC-only) option. 

After public comments, billionaire Charles Munger (Sr.) - not to be confused with son 
Charles Munger Jr. who sponsored a conservative ballot proposition in 2012 - was 
ushered into the room to discuss a $200 million gift for student housing at UC-Santa 
Barbara and his ideas about how such housing should be designed and built.* (There is a 
gap in the audio as it was streamed during his remarks.) This unusual episode starts at 
around minute 37. 




There was then a brief audit report. There was an approval of $21 million in “seed 
money” in connection with a neuroscience building at UC-SF. That approval was followed 
by a discussion item regarding a new building at UCLA Anderson proposed to be built on 
top of, and maybe through, the middle of parking structure #5. (See image.) Regent 
Makarechian raised concerns about a square foot cost of well over $1,000 despite the 
land being free. He also noted that there was a loss of campus parking that would add to 
the loss of parking previously caused by construction of the UCLA Grand Hotel. It 
appears that there would need to be a seismic upgrade of the parking structure to 
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support the added load. Makarechian indicated the UCLA in particular seemed to come 
up with high cost projects that would make it difficult to turn down other high cost 
proposals elsewhere. (It might be noted, however, that although he raised such concerns 
in connection with the Grand Hotel when it was presented to the Regents and to a new 
UCLA medical teaching building, both eventually were approved.) 

A grad student housing project at UC-SD was also discussed. 

Toward the end, the Regents approved a big buck salary upgrade for a UCLA assistant 
coach and a severance package for a UC-SD fund raiser because of a “change in 
strategy." There is evidently a back story that no one wanted to air in open session since 
the official in question was recruited with great celebration only two years ago. 

When it came to approving the new tier of the pension plan by the full board, Regent 
John Perez voted no as did the Alumni Regent Rodney Davis and Student Regent Avi 
Oved. Perez's objections - see yesterday’s post - involved both the staff vs. faculty 
divergence and the offering of the DC-only option, opposed by the unions and objected to 
by the Assembly Speaker and the state Senate President. Perez raised the issue of the 
gender composition difference between faculty vs. staff among those above the PEPRA 
cap, notably nurses and the effect of offering the DC-only option on the unfunded liability. 
UCOP officials insisted there was only a small effect. In the end, the pension changes 
were approved with the three negative votes. There appeared to be a demonstration at 
the end of the meeting, presumably over the pension issue. But the audio was cut off at 
that point. 

You can hear the audio of the session at the link below: 
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Is the pension story over? 

Friday, March 25, 2016 



After watching or listening to the Regents meeting, one might wonder how the DC-only 
option can be implemented. 

In the public comments period, the unions that spoke all testified against it. Letters were 
received from the speaker of the state assembly and the president of the state senate in 
opposition. Regent John Perez - the former speaker of the assembly - noted that in the 
PEPRA negotiations, a DC option was explicitly rejected by the then-leaders of the 
legislature. It was repeatedly noted that the DC-only option was not part of the Committee 
of Two deal with the governor. So receipt of the money attached to that deal is not 
contingent on having a DC-only option. 

It was noted at the meeting that approval from the IRS is needed for the DC-only option. 
Can that be gotten by July 1? Maybe it is normally routine to get such an approval, but 
what happens if objections are filed with IRS by the unions? 

Until current union contracts expire, the university can't impose any part of the new tier on 
units covered by those contracts, including the DC-only option. Even when the contracts 
do expire, bargaining in "good faith" must occur and the university can only impose DC- 
only after an "impasse" is reached. The unions could file charges with the Public 
Employment Relations Board (PERB) asserting that there was not a true impasse. 
Whether a true impasse occurred ultimately would be determined after the fact (after the 
imposition) by PERB which is a time consuming process. There is first an investigation, 
then a hearing before a judge within PERB, and then the possibility of an appeal to the 
full Board. If it were eventually determined that a true impasse had not been reached, the 
university would have to retroactively move those who chose DC-only into the DB plan. 
Indeed, they might have to move everyone retroactively into the previous tier. 

The unions made it clear that they don't want DC-only as an option. And they don't like 
the fact that faculty are better treated than staff in the new tier. Obviously, talk at a 
Regents meeting is cheap. Would the unions - especially the nurses - actually strike over 
the pension issue? They could first exhaust the PERB process and then strike. What 
would happen then? Who knows? 

Add to these complications the fact that there are logistic problems in getting the new tier 
on the various campus payroll system by July 1 (along with the problems of the ongoing 
launch of UCPath systemwide payroll system). 

It doesn't seem as through this story has reached a conclusion. 
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We give the semester no quarter at UCLA 

Friday, March 25, 2016 



Cal State joins national trend to switch to 15-week semesters 

At Cal State Los Angeles, a mainly commuter campus in the hills east of downtown, the 
winter quarter is ending - likely forever. The 25,000-student university is joining a Cal 
State system and national trend to abandon the quarter term calendar, with its three 
speedy terms a year of 10 weeks each. In its place, it is adopting the less hectic system 
of two 15-week-long semesters a year... 

The Ohio State University system, which enrolls 66,000, switched from quarters to 
semesters in 2012 after much debate and more than $12 million in costs. Registrar Brad 
A. Myers said it is not clear whether the change aided a recent 2 percent uptick in 
freshmen retention rates. Still, he said it appears to bolster learning since “there is a little 
more time to allow things to sink in.”... 

Eight of the University of California’s 10 campuses are quarter holdouts. At UC, where 
incoming students generally have stronger high school academic records than Cal State 
students, faculty say quarters allow them to teach more specialized courses and that it is 
easier for them to take a quarter off for research than to miss an entire semester. Only 
Berkeley and Merced are on semesters,* and no change is expected at the others, 
officials say... 

Full story at http://edsource.org/2016/cal-state-joins-national-trend-to-switch-to-15-week- 
long-semesters/561940 


*Note: The UCLA Law School is on a semester system. 
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Whatever your problem may be... 

Saturday, March 26, 2016 



...the solution could be in this contraption in the basement of the 200 Medical Plaza 
building. 
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Somebody seems to be on a short leash starting 
on April Fools Day 

Sunday, March 27, 2016 



University of California President Janet Napolitano announced new steps Saturday to 
closely monitor UC Berkeley's handling of sexual misconduct cases following outcry that 
campus administrators gave light sanctions to powerful faculty members found to have 
sexually harassed students and staff.Napolitano said in a statement that UC Berkeley 
Chancellor Nicholas Dirks has agreed to provide written reports to her office on campus 
progress in combating sexual misconduct and would meet monthly with her beginning 
April 1. Napolitano has also assigned Jody Shipper, the systemwide director for sexual 
misconduct issues, to work full time with Berkeley to make sure that complaints are 
investigated quickly and equitably. Shipper will work with the campus at least through the 
end of the semester, Napolitano said. "I am happy that Chancellor Dirks agrees that these 
issues demand concentrated, effective measures," Napolitano said in a statement. "We 
both believe UC Berkeley needs to bring the same focus and competence to its handling 
of sexual assault and harassment investigations as it does its education and research 
missions."... Full story at http://www.latimes.com/local/lanow/la-me-ln-napolitano-sexual- 
misconduct-20160326-story.html 
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Unclear if UCLA was affected 


Monday, March 28, 2016 



Various news sources report a hacking into computer systems at various universities 
around the country causing campus printers to print out an anti-Semitic flyer. A Nazi 
group claims responsibility. 

Different articles name a variety of campuses. For example, Inside Higher Ed names UC- 
Davis and USC, among others, as being affected.* Only one source (not the Bruin as of 
this morning) names UCLA, so it is unclear if UCLA was affected at this point.** 

Was the hacking a response to the news coverage of the Regents' recent resolution on 
intolerance and anti-Semitism?*** Also unclear. 

* https://www.insidehighered.com/quicktakes/2016/03/28/after-hack-neo-nazi-g roup-anti- 
semitic-fliers-appear-campus-printers 

** http://www. breitbart. com/california/2016/03/27/antisemitic-messages-found-at- 
american-universities / 

***Link below: 
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Whether or not it happened at UCLA (still 
unclear), there is a simp... 

Tuesday, March 29, 2016 



We noted yesterday that although one article indicated that UCLA's printers had been 
hacked, it remains unclear if that happened. (Other articles listed various universities but 
did not mention UCLA.) Nonetheless, Inside Higher Ed today published a simple fix. 

Last week’s flood of anti-Semitic fliers printed at colleges across the U.S. is a “wake-up 
call” to college and university IT security offices about the risk that Internet-connected 
devices pose to their networks, experts say. Just days before Easter weekend, printers at 
a large number of colleges and universities began spitting out fliers accusing Jews of 
“destroying your country through mass immigration and degeneracy” and pointing 
readers to The Daily Stormer, a neo-Nazi website. Many institutions immediately began 
investigating if their networks had been hacked...(The culprit for the flyers) explained that 
he specifically looked for printers with port 9100 open. Network printers use that port to 
accept remote print requests. To prevent outsiders from using their printers, some 
universities block the port... Full story at 
https://www.insidehighered.com/news/2016/03/29/simple-potentially-serious-vulnerability- 
behind-anti-semitic-fliers So now whoever has to know how to fix the problem does know. 

UPDATE: Berkeley apparently did receive the flyers. See: 

http://www.dailycal.org/2016/03/28/campus-printers-hacked-programmed-print-anti- 

semitic-fliers-friday-saturday / 
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Apparently, if you compare public vs. private 4- 
year institutions... 

Tuesday, March 29, 2016 



...you get what you pay (more) for, at least in terms of grades. 

Source: https://www.insidehighered.com/news/2016/Q3/29/survey-finds-grade-inflation- 
continues-rise-four-year-colleges-not-community-college 
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State Auditor Issues Critical Report on UC 

Tuesday, March 29, 2016 



The California State Auditor has just issued a very critical lengthy report on UC. Its main 
points are complaints about out-of-state enrollments and rising tuition for residents. You 
can get a sense of the tone of the report from the excerpts below: 

The university admitted nearly 16,000 nonresidents from academic years 2012-13 
through 2014-15 who were less academically qualified on every academic indicator we 
evaluated—grade point averages, SAT, and ACT scores—than the upper half of 
residents whom it admitted at the same campus, (p. 27) 

The university’s emphasis on enrolling increasing numbers of nonresidents has 
hampered its efforts to enroll more underrepresented minorities because only 11 percent 
of enrolled nonresident domestic undergraduates were from underrepresented minorities, 
(p. 37) 

Over the past 10 years, the university has repeatedly increased the cost of tuition without 
sufficient justification and to the detriment of California families, (p. 41) 

The university should develop a reasonable, well-supported methodology and use it as 
the basis for funding requests and tuition increases, (p. 43) 

(E)ven though the university asserts that enrolling more nonresidents has not precluded it 
from meeting its Master Plan commitment to select from the highest achieving students in 
the State—the top 12.5 percent of all California high school graduates—the university’s 
admission decisions call into question whether it has actually met this commitment, (p. 
45) 

Requiring the university to enroll significantly more resident undergraduate students 
would require an additional financial commitment from both the university and the State, 
(p. 45) 

Because the university’s home loan program [for faculty and administrators] is financially 
dependent on the university, it ties up a substantial amount of funding—more then $252 
million—in a long-term investment that the university could use elsewhere, (p. 51) 
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The University Provides Salaries and Benefits That Significantly Exceed the 
Compensation of Other High-Level State Positions, (p. 52) 

Although the Office of the President collects high-level financial information that it uses to 
detect spending anomalies, it does not know with any specificity how campuses use state 
funds, (p. 71) 

After three years of rebenching, the two campuses with the highest per-student state 
funding are Berkeley and Los Angeles, which also enroll the most nonresident students 
and have some of the lowest percentages of underrepresented students, (p. 83) 

The report is at https://www.auditor.ca.gov/pdfs/reports/2015-107.pdf 

It should be noted, however, that the item in boldface above involves commitment from 
the state as well as the university. Exactly how that state commitment is to be obtained is 
not described. 
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UC Issues Its Own Version of Recent Trends 

Wednesday, March 30, 2016 



Yesterday, we posted about the California State Auditor's critical report on UC. UC has 
now issued its own interpretation of recent trends. It is not a point-by-point refutation or 
even comment on what the Auditor said. Rather it is a compendium of what UC has been 
saying in annual reports and other external releases. You can find it at: 
http://universityofcalifornia.edu/sites/default/files/Straight-Talk-Report-3-29-16.pdf, 

Missing the Boat 



What strikes yours truly about the Auditor's report is that - like the governor - in looking 
for signs of inefficiency, it looks only at ongoing current expenditures. The huge capital 
expenditures are somehow omitted from scrutiny .Because such expenditures are often 
said to be financed through gifts (sometimes gifts yet-to-be raised), or from other non¬ 
state revenues, they are viewed as having no cost. Since the auditor missed what was in 
plain sight, UC's semi-response to the audit does not deal with it either. 

The Auditor talks about the difficulty state residents have in getting into Berkeley and 
UCLA. But it doesn't ask why those campuses are so desirable. Surely, it is the human 
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capital at those campuses that account for their reputations. A true audit would be asking 
whether the State of California is properly tending to maintenance of that human capital. 
It might have asked, for example, whether diddling with the pension system in ways that 
make it less attractive and less able to retain faculty was a Good Thing for the governor 
to push for and for the UC president to agree to. And with regard to capital expenditures, 
it could have asked about our favorite project: Was what UCLA really needed in the 
aftermath of the Great Recession was a $150+ million Grand Hotel? The Grand Hotel is 
but a symptom. Costly projects are routinely approved by the Regents who have no 
independent capacity to review them. Sometimes, as with the hotel, questions are asked. 
But they are always in the end answered by the proposing campus and the projects are 
then rubber stamped. 

There is lots of blame to go around. 
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Don't even think about it 


Wednesday, March 30, 2016 

And talking about the UCLA Grand Hotel (see the previous post), here is another 
reminder that any thought about staffing it with outsourced cheap labor should be 
"rethinked." The business plan will have to be made to work without it. See below: 

With labor threatening to throw up a picket line this week around former President Bill 
Clinton’s big student gathering at UC Berkeley, the cash-tight university agreed to spend 
millions of dollars to hire dozens of contract and part-time workers as full-time campus 
employees. 

“I think it’s clear that the UC Berkeley didn’t want to have the Clinton event picketed, ” said 
Todd Stenhouse, spokesman for Local 3299 of the American Federation of State, County 
and Municipal Employees, which represents 22,000 workers at UC campuses. 

It’s not just the university that wanted to head off the dispute. The optics wouldn’t have 
been much better for Democratic presidential candidate Hillary Clinton, who is busy trying 
to head off a challenge on her left from Sen. Bernie Sanders... 

Full story at http://www.sfchronicle.com/bayarea/matier-ross/article/With-Bill-Clinton- 
event-coming-to-Cal-UC-caves-7216243.php 


226 


UCLA Faculty Association First Qtr 2016 




Just one more thing (which is one good thing) 

Thursday, March 31, 2016 



We've probably said enough for now about the bad things that emerged from the Tier 3 
pension. But there is just one more thing to be said - which is a good thing. Above is a 
table from the Legislative Analyst's Office (LAO). Blog readers will know that the LAO for 
a long time took the position that the UC pension was somehow just a responsibility of 
the Regents and that the state had no liability for it. Indeed, it convinced the legislature at 
one point to take that odd position officially. But since payments have been going from 
the Prop 2 rainy-day fund into the pension as part of the Committee of Two deal, LAO 
has retreated and reversed. As the table shows, LAO now includes UC along with CSU 
(which is part of CalPERS) as a state responsibility on the pension side (or else why 
would it be eligible for Prop 2 funding?). In fact, LAO goes further and includes UC as 
eligible for Prop 2 funding for retiree health (as is CSU under CalPERS). 

You can find the table above at 
http://www.lao.ca.gov/handouts/state_admin/2016/Reserves-and-Repayments-Under- 
Proposition-2-033016.pdf 


We'll keep track of that one more thing in case LAO or the legislature forgets about it at 
some future date: 


UCLA Faculty Association First Qtr 2016 


227 
















Phone home, but not work 

Thursday, March 31, 2016 



Home is OK but don't call work Your emails are not really private. Coming soon, your 
phone may not be if you use it for work, according to Inside Higher Ed : 

Faculty unions in the Minnesota State Colleges and Universities System are objecting to 
a new system rule that says officials may inspect the personal mobile phones or other 
devices of professors, if the professors sometimes use these devices for work... reported. 
Faculty leaders say that this rule is not needed and would represent an invasion of 
privacy. They also note that many faculty members routinely use their phones for some 
official business, even if most of their use is private. University officials say that they 
aren't trying to invade anyone's privacy, but are required under state law to be able to 
perform such inspections to be sure that state data and information are not being shared 
inappropriately... 

Full story https://www.insidehighered.com/quicktakes/2Q16/Q3/31/minnesota-professors- 
object-mobile-phone-rule 
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Meanwhile... 

Thursday, March 31, 2016 



...the Katehi saga continues: UC Davis professors are engaged in a battle of letters over 
the future of Chancellor Linda P.B. Katehi, with a general line emerging between critics in 
humanities departments and supporters who share her science background. The 
chancellor has been under fire since The Sacramento Bee reported in early March that 
she had accepted a paid board seat with DeVry Education Group, which has been under 
federal scrutiny for allegedly exaggerating job placement and income statistics. The Bee 
also reported that Katehi was a paid member on the board of textbook publisher John 
Wiley & Sons, earning a total of $420,000 across the 2012 through 2014 fiscal years...On 
Monday, 20 UC Davis humanities professors wrote a letter to local media supporting 
student protesters and calling for Katehi’s resignation...That letter came after 33 faculty 
members - 32 of whom teach in science-based fields - sent a letter to The Bee in 
support of Katehi, who began her career as an engineering professor. On Tuesday, 67 
faculty members, including 19 who signed the letter to The Bee, signed a petition to UC 
President Janet Napolitano supporting Katehi... The petition to Napolitano was short: “We, 
the undersigned, wish to express our support for Chancellor Linda Katehi. Although the 
current issues regarding Outside Professional Activities by Senior Leadership warrant a 
full review by UCOP (the UC Office of the President) and the regents, they do not rise to 
the level of resignation. ’’The 67 who signed that letter are primarily professors from 
science departments, although they include six law professors and one Spanish 
professor... Full story at 

http://www.sacbee. com/news/local/education/art icle691 18397.htm I 
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